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Basis of Representation. 

Attention is called to Rule 5, clause 2 :-

1. "The COl~ncil sh,1,11 consist of one delegate from 

aftiliateJ unions of ten thousand or less; two delegates from 

nnions of over ten thousand and not more than twenty-five 

thousand; three delegates from unions of over twenty-five 

thousand t1,nd not more than fifty thousand; (wd six 

delegates from unions of over fifty thousand members/
t 

FHATERNAL nE:LEGA'rES.---Any affiliated Union may 

also appoint Fraternal Delegates to a,ttencl the Almual Geneml 

Council Meeting. All ordinary privileges will be extended to 

such deleg~ttes,. except that of taking an active part in the 

proceedings, or of voting. 

IMPORTANT. NOTICE., 

THE FORTIETH 

An11l1al (~eneral COllncil }\fleeting 
WILL :BE HELD IN 

SKEGNESS 
ON 

JUNE 19th and 20th, 1939. 

ALTERATION OR Al\1ENDMENT TO RULES.-Any 
alteration or amendment to Rules must be forwarded to the 
Management Committee in writing, on or before March 20th, 1939, 
in iwcorc1ance with Rule 17, clause 1. 

RESOLUTIONS.-The Management Committee will con

sider, for inclusion in the Agenda, resolutions dealing with 

Trade Union and industrial problems, provided these are 

forwarded not later than April 20th, 1939 (Rule 17, clause 2). 

NO:WIINATIONS.-Nominations for Committee, and names 

of all Delegates - including Fraternal Delegates - must 

be received a.t Lhe Federation Office not later than 

May 31st, 1939. 

Nominations for Secretary, other than the recommenda· 
tion of the Management Committee contained in the Chairman's 
letter to affiliated societies, dated 2nd February, 1939, must 
be received by March 31st, 1939. 

lTebruary, 1939. 

GEOgGE BELL, 

Secretary, pro tern. 
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THE FORTIETH 

Annual General Council Meeting 

PRELIMINARY AGENDA 

Opening of Meeting, II a.m. General Resolutions: 

Addresses of Welcome. 

Election of Tellers, etc. 

Chairman's Address. 

Annual Report. 

Auditor's Report and Balance 

Sheet. 

Election of Committee. 

Amendment of Rule: 

Rule 9, Clause I. 

I. Workmen's Compensation. 

2. Workmen's Compensation. -

3. Workers in Special Areas. 

4. Unemployment Insurance. 

. 5. Unemployment Insurance. 

6. Transference of Trade Union 
Membership. 

7. Amendment of Factories Act. 

8. The Secretary. 

9. Security through Democracy. 

10. Wages and Prices Particulars. 

II. Amendment of Companies 
Act, 1929. 

12. Government and Public Can· 
tracts and Holidays with 
Pay. 

13.. Amendmerit of 'Unemploy. 
ment Insurance Act. 

14. Government Contracts. 

IMPORTANT NOTICE. 

THE FORTIETH 

Annual General Council Meeting 
WILL BE HELD IN 

TIHlE CHURCH IHAll 

IIDA ROAD 

SKEGNESS 
- ON -

MONDAY &- TUESDAY, 19th &- 20th JUNE, 1939 
BUSINESS COMMENCING ON MONDAY AT 11 a.m. 

Nominations for Committee (14) and names of 

all Delegates, including Fraternal Delegates, 

must be sent to the Federation Office not later than 

MAY 31st, 1939. 
GEORGE BELL, 

8ecreta,ry, pTU le-rn. 

HASIS OP REPRESENTATION 

Attention is called to Rule 5, clause 2:

" The COllDcil slHLll consist oI-
One delegate from a.tliliated unions of ten thousand or less; 

. Two delegates ft'om unions of over ten thousand and not more 
than twenty-five thousand; 

Three delegates from unions of over twenty·five thousand and 
not more than fifty thousand; and 

Six delegates from unions of over fifty thousand." 



Amendment of Rule. 

RULE 9, CLAUSE 1. 

Present Rule. 
" Each Trade Union on the higher scale shall pay. quarterly the sum 

of (it!. per member on 90 per cent. of its total m;l?lbershlp:-superannuate:~ 
members and apprentices excepted-and each I racle UnIOn Oil the lo~~eI 
scale shall pay quarterly a sum of 3d. per member on 90 per cent. of It,~ 
tolal membership-superanlluated members and apprentices excepted. 

Proposed Amendment. 

After "total membership" in each case adll; "or, in special 
circumstances which have been considered and approved by the Manage
Illent Committee, on the full working membership." 

Resolutions for the Consideration of Annual 

General Council Meeting 

ANY SOCIETY DESIRING TO AMEND ANY OF THE FOLLOWING 
RESOLUTIONS MUST FORWARD SUCH AMENDMENTS TO THE 
OFFICE OF THE GENERAL FEDERATION OF TRADE UNIONS 

ON OR BEFORE 31st MAY, 1939. 

1. WORKMEN'S COMPENSATION. 
That this Annual General Council Meeting of the General Federation 

of Trade Unions welcomes the action of the Government in appointing 
a Royal Commission to inquire into the operation of legislation dealing 
with Workmen's Compensation. 

For long it has been recognised that existing legislation contains many 
injustices to workmen incapacitated through injury whilst following their 
employment. The waiting days before liability is recognised; the 
as~er.tainmellt of the" average weekly earnings"; the inadequacy of the 
eXlstmg c01?pcnsation rates, and the difficulties experienced in obtaining 
the $chedultng of many forms of Industrial Diseases, amongst other factors, 
have added t()'the burdens of the injured workmen. 

It calls uI;0n the Commission to expedite its work and findings, nnd 
h~)l~CS th~re will be no undue delay on the part of the Government in 
gIVIng effect to any proposal which will materially improve the position 
of the injured workman. 

AMALGAMATED WEAVERS' ASSOCIATION. 

Mover; Mr. A. Naesmith, J.P. 

i'i 

2. WORKMEN'S COMPENSATION. 
This Conference welcomes the fact that the Government has set up 

a Royal Commission on Workmen's Compensation. In view, however, 
of the possibility that any benefit which may accrue to the workman 
arising out of recommendations of the Royal Commission may be delayed. 
this Conference calls upon the Government to amend the existing 
Compensation Act immediately so as to remove many of its glaring 
injustices such as ;-

I. The computation of average weekly earnings which take into 
account unemployment and under-employment. 

2. The maximum weekly' allowance of 30S. per week during 
incapacity. 

3. The present unsatisfactory system of commutation of weekly 
payments into lump sum settlements in the case of either permanent 
or partial incapacity or in the case of death resulting from accident 
or industrial disease. 

MANAGEMENT COMMITTEE. 

Mover; Mr. A. Knowles. 

3. WORKERS IN SPECIAL AREAS AND IN NEW OR 
TRANSFERRED INDUSTRIES. 

This Annual General Council Meeting calls upon all workers in the 
Special Areas to join the Trade Unions which specially cater for the trade 
or occupation in which they are employed, in order ;-

1. That they may receive correct occupational training. 

2. That the wages received shall be commensurate with their 
work and skill. 

3. To prevent unscrupulous employers in the Special Areas 
who, although having received assistance from public funds, seek to 
lower thc standards of the working people in this country by unfair 
methods of competition. 

WALL PAPER WORKERS' UNION. 

Mover : Mr. Cecil Heap. 

4. UNEMPLOYMENT INSURANCE. 
This Annual General Council Meeting of the General Federation of 

Trade Unions requests the Management Committee to make representa
tions to the Minister of Labour to secure amendment of the Regulations 
so that married women who are available for work in insurable employment 
shall be entitled to receive Unemployment Benefit on the same terI1].s as 
single women. 

AMALGAMATED CARD, BLOWING AND RING ROOM OPERATIVES. 

Mover: Mr. A. C. C. Robertson, J.P. 
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5. UNEMPLOYMENT INSURANCE. . 
'I'J '. A I G'eneral Council Meeting of the General Federation 

liS nnua, . f .. d . II 
of Trade Unions is of the opinion that the servmg? waltlllg . ays m a 

I · f lTnemployment Insurance Benefit IS a hardshIp on the 
~wem~ M d I 
unemployed worker and calls l~pon the Gover~ment to amen t le 
Unemployment Insurance RegulatIOns so as to provIde for the payment of 
henefitg from the commencement of unemployment. 

AMALGAMATED CARD, BLOWING AND RING ROOM OPERATIVES. 

Mover: Mr. A. C. C. Robertson, J.P. 

6. TRANSFERENCE OF TRADE UNION MEMBERSHIP. 
This Annual General Council Meeting rcquests the Manag~mellt 

Committee to consider the question of transferring from on~ UlllOll to 
another a Trade Union member who is compelled to leave one llldustry to 
start in another. 

This Annual General Council Meeting believes that a worker should 
be a member of the Union which determines his wages and conditions of 
labour in that industry in which he is employed. This meeting also thinks 
that the Management Committee should en~eavour to make ~rrangements 
for the transfer of a member from one Umon to another wlthout loss of 
benefit or Trade Union membership or at least a minimum of loss owing 
to the various benefits in the respective Trade Unions. 

ROSSENDALE UNION OF BOOT, SHOE AND SLIPPER OPERATIVES. 

Mover: Mr. A. Tavlor_ 

7. AMENDMENT OF FACTORIES ACT. 
Recognising the inevitable delay in the establishment of the 4o-hour 

week in the present political state of Europe, this Annual General Council 
Meeting instructs its Management Committee to give serious consideration 
to the advisability of framing it policy with the object of securing the same 
statutory protection of working hours for male adult labour as that now 
afforded to female adults under the existing Factories Act. 

AMALGAMATED HOSIERY UNION. 

Mover: Mr. H. M. Mouldeil. 

8. THE SECRETARY. 
That Mr. George Bell be elected to fill the vacancy of Secretary 

caused by the resignation of M1'. W. A. Appleton. 

BIRMINGHAM AND DISTRICT GLASS BEVELLERS' AND KINDRED 
TRADES' SOCIETY. 

Mover: Mr. J. Palmer. 
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. 9. SECURITY THROUGH DEMOCRACY. 
That in the opinion of this Annual General Council Meeting, the time 

has now arrived for all democratic countries to consider the advisability 
of ascertaining to what extent they can harmonise their social and economic 
conditions and enter into such trade agreements as will secure for the 
working peoples the greatest amount of security and happiness. 

MANAGEMENT COMMITTEE. 

10. WAGES AND PRICES PARTICULARS. 
That this Annual General Council Meeting, recognising the 

importance of the Particulars of Work and Wages as provided by the 
Schedules of the Factories Act of 1937, to the workers concerned, and 
realising that many of the new industries are employing in increasing 
numbers young persons and women piece workers, to whom the existing 
schedules do not apply, calls upon these workers to become members of 
the trade unions catering for the particular industry in which they are 
engaged, and subsequently to urge such trade unions to bring about a 
much needed reform for those piece workers and outworkers who are not 
supplied with wages particulars by their employers. 

MANAGEMENT COMMITTEE. 

11. AMENDMENT OF COMPANIES ACTt 1929. 
That this Annual General Council Meeting instructs the Management 

Committee to endeavour to secure the following amendment of the 
Companies Act, 1929 :-

Section 130, Sub-Section 2, Paragraph I, now reads: "In the 
case of a company being a private company any member shall 
be entitled to be furnished, within seven days after he has made 
a request in that behalf to the company, with a copy of the balance 
sheet and auditors' report at a charge not exceeding sixpence for 
every hundred words." 

Suggested Amendment. 
After " for every hundred words," add: "In the event of a trade 

dispute, either pending, or where a stoppage of work has already 
taken place, any accredited Trade Union official, of which trade union 
an employee or employees are members at that time, shall be entitled to 
be furnished with a balance sheet as aforementioned." 

MANAGEMENT COMMITTEE. 

12. GOVERNMENT AND PUBLIC CONTRACTS AND 
HOLIDAYS WITH PAY. 

That this Annual General Council Meeting urges all Government 
Departments to recognise only those firms as fair for public contracts 
who, in accordance with agreements entered into between employers 
associations and Trade Unions, are making payment for holidays to all 
workers in their employ. 

CHAIN,MAKERS' AND STRIKERS' ASSOCIATION. 

Mover: Mr. A, E, Head. 
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13. AMENDMENT OF UNEMPLOYMENT INSURANCE ACT, 
1935. 

Part IlL, Section 28, Paragraph 3, now reads:-" 

"After the lapse of such an interval from.the da~e on which an 
insured contributor becomes unemployed as, III the Clrcumstances of. 
the case, is reasonable, employment shall not be ~eemed to be 
unsuitable by reason only that it ~s employ~ent of a ktn(~ other ~ha.n. 
employment in the usual occupatIOn of the lI1sured contnb~l~or, lf 11: 
is employment, at a rate of wage not lower, and on condltlOns not 
Jess favourable than those generally observed by agre~r:nent between 
associations of employers and of employees; or, falhng any such 
agreement than those generally recognised by good employers." 

That this Conference calls upon the lVlinister of Labour to amend 
the Unemployment Insurance A~t, 1935, by deleting from Part I.Il., 
Section 28, Paragraph 3, the followmg words: " those generally recogmsed 
by good employers," and substitute "the minimum Trade Board rate 
operating in the district covered by the Employment Exchange." 

MIDLAND COUNTIES TRADES FEDERATION. 

Mover: Mr. C. J. Wright. 

14. GOVERNMENT CONTRACTS. 
That the Management Committee endeavour to secure the following 

conditions for all Government contracts, viz. :-

" No Government contract shall be given to any finn in this 
country, whether British or foreign, unless the wages, hours, and 
working conditions at such firm are the results of negotiations between 
the Trade Union catering for that industry and the employers 
concerned, and that in the country districts where Government 
contracting firms are established wages, hours, etc., bear close 
relationship to those already established by trade agreements 
negotiated by Trade Unions and the employers for that particular 
trade and industry in regular established centres." 

NATIONAL SILK WORKERS' ASSOCIATION. 

Telegraphio Addres8 : 

" Well wisner, Kincross, London" 

Telephone: 

Euston, 2518·9 

THE GENERAL 
FEDERATION OF 
TRADE UNIONS 
Chief Office: CENTRAL HOUSEt 

UPPER WOBURN PLACE. 

LONDON. W.C.I. 

Secretary (pro tem.): 
GEORGE BELL. 

FINAL AGENDA 

for the FORTIETH 

ANNUAL GENERAL 
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THE CHURCH HALLt IDA ROADt 

SI{EGNESS 
ON 

Monday & Tuesday, 19th & 20th June, 1939 
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THE FORTIETH 

Annual General Council Meeting 

AGENDA 

Opening of Meeting, II a.m. 

Addresses of Welcome by 
Coun. W. Hudson, Chairman 
of the Skegness Urban 
District Council; and 
Mr. Henry Haslam, M.P. for 
Horncastle. 

Election of Tellers, etc. 

Chairman's Address. 

Annual Report. 

Auditor's Report and Balance 

Sheet. 

Election of Committee. 

Report of Management Com
mittee on Resignation of 
Mr. W. A. Appleton. 

Amendment of Rule: 

Rule 9, Clause I. 

General Resolutions: 

I. Workmen's Compensation. 

2. Workmen's Compensation. 

3. Workers in Special Areas. 

4. Unemployment Insurance. 

5'. Unemployment insurance. 

6. Transference of Trade Union 
Membership. 

7. Amendment of Factories Act. 

8. The Secretary. 

9. Security through Democracy. 

10. Wages and Prices Particu lars. 

II. Amendment of Companies 
Act, 1929. 

12. Government and Public Con
tracts and Holidays with 
Pay. 

13. Amendment of Unemploy
ment Insurance Act. 

14. Government Contracts. 

15. Fascist Danger. 

Nominations for Management Committee 

COMMITTEE (14 required). 

NOMINATlilD BY 

DAWSON, ARTHUR........... ................... Nat.ional Union of ny~\'il. Bl£lfwlw\,B and 
(National Union of lJyel's, Bleachelw and 'l'nxt;iln \Vor1"'r~ 

Te~:tilP, Wm'kmw) 

DICKINSON. J<'.ttANK .......................... . 
( Yorks. Assn. of Powm' Loom OIJerlookp,rs) 

HEAD, AI~BERT E .............................. . 
(Ohwin Nlulcm'8' and 8t1'ilcers' AS80ciution) 

HEAr, c .......................................... . 
(WalI1Jupe1' W01'km's' Union) 

HOLLINS, Aldorman A., .T.P., M.P ....... 
(Nation,ul Society of Pottery W01'ke'l's) 

KNOWLES, AL:BI~RT .......................... . 
(Amalgmnated Association of Opemtive 

(Jotton Spinners und Twiners) 

LEE, J., O.B.E., ,J.P ....................... .. 
(Amalgamated Te~;tile Wa1'ehousemen's 

Association) 

MINDEL, M .................................... .. 
(United Ladies' Tailmw' Tmde Union) 

MOULDEN, H. M .............................. . 
(Leicester H oaieTY U nio1l) 

NAESMITH, A., .J.P .......................... .. 
(Amalgamated WeaV81'8' Association) 

PROCTOR,.J. ................................... . 
(General Union of Associations of Loom 

Overlookars) 

ROBEWJ'SON, A. O. C., .J.P., ............... . 
(Amalgamated Oard, Blowing and Ring 

Room Operatives) 

SIME, J. F .................................... · .. · 
(Du,ndee Unionoj.htte and Plax Workers) 

TAYLOR, A .................................... .. 
(Ro8sendale Union of Boot, 8hoe and 

8lippel' Operatives) 

WOUTHINGTON, Conncillor 1<' ............... . 
(Pelt Hatters' and Trimmmw' Unions) 

Yorks. Assn. of Power Loom Overlookers 

Chain Makers' and St.rikAl's' ASBoeiation 

\Vallpapm' \Vorkers' Union 

Nat;iol1al So('.iot,y of Pottery 'Workers 

Amalgamat,ed Assoeiation of Operative Cotton 
Spinn~rs ami Twiners 

Amalgamated 
Assoeiu.t,ioll 

Textile \Varehousemen's 

United Lallies' Tailors' 'l'ratlA Union 

Leieester Hosiery Union 

Amalgamat,nd Woavors' Association 

General Union of Associations of Loom 
Overlookers 

Amalgamated Card, Blowing and Ring Room 
Operatives 

Dundee and District Union of Jute and Flax 
"Vorkers 

H.ossenuale Union of Boot, Shoe and Slipper 
Operatives 

Fnlt. Hatters' and Trimmers' Unions 

\VRIGllT, C. J. .................. ...... .......... Midland Connties Trades Federation 
(Midland Oou.nties '['rade8' Pedel'ation) 
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Resignation of the Secretary, 

Mr. W. A. Appleton. 

MANAGEMENT COMMITTEE'S REPORT. 

The Management Committee received the resignation o~ t~e Sec~etaryci 
Mr W A Appleton at their meeting on the 28th SepteMm ell' 1t93 , and 

'. ., C~mmittee to consider the matter. uc lime an 
app01l1

h
ted

j 
a bSub- t b l)oth the Sub-Committee and the Management 

thoug t las een spen y d 
Committee on the best way to deal with the vacancy create . 

It has been realised for some time that the. r~sign~tion .offif thf .Secre¥~y 
. d' and that it would bring admtmstratlve dl cu ties. e 

~;:n~!:~~n~~mmitte~ are only responsible for the administrat~on of the 
. d ,g. I t' 't' s of the General Federation of Trade Umons" and m ustrta ac IVI te b d btl f 
Mr Appleton has been the Secretary not only of the parent 0 "!, Us as? 0 
the' National Health Insurance Section and the Fnendly Soctety eC~lOn. 
As these two other sections have been administered by a separate Co~mltte~ 
we have only been able to deal with that part. of Mr. Appletoffn's/e~vlce an 
duty controlled by the Management CommIttee. The sta. 0 t e parent 
body has consisted of five persons, the principal duties belllg undertaken 
by the Secretary and an Organiser, Mr. George Bell, each of whom have 
been in receipt of £500 per annum, plus the payment of Income Tax. 

Recommendations. 

1. That the request of the present Secretary, Mr. W. A. Appleton, 
to terminate his services with the Federation on the 31st December, 1938, 
begranted. 

2. That, in recognition of his length of service, he be paid a ret~ring 
allowance at the rate of £250 per annum; sueh allowance to tel'm1l1ate 
at his death. 

3. That Mr. George Bell, Organiser, be appointed to act as Secretary, 
pro tem., of the Federation, as and from 1st January, 1939· 

4. That in the interest of the more efficient and economical administra
tion of the General Federation of Trade Unions the positions of Secretary 
and Organiser be combined, and that, in future, the new Secretary shall 
devote the whole of his time to the work of the Federation and perform 
such duties as the Management Committee deem desirable and advisable. 

5. That we recommend the appointment of Mr. George Bell to the 
position of Secretary rendered vacant by the resignation of Mr. W. A. 
Appleton. 

6. That he be paid an inclusi~e salary at the rate of £600 per annum. 

7. That in all future 'appointments to the office of Secretary, after 
the appointment of Mr. George Bell, a retiring age of 65 years shall apply. 
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Addendum. 
On the instructions of the Management Committee, the offer of a 

retiring allowance at the rate of £250 per annum was conveyed to 
Mr. Appleton by Mr. J olm Sime and the Chairman. During the interview 
Mr. Appleton intimated his decision not to accept any gratHs or 
allowances from the General Federation of Trade Unions. Accordingly 
the Management Committee recommend the General Council to agree to 
the deletion of paragraph 2. 

Amendment of Rule. 

RULE 9, CLAUSE 1. 

Present Rule. 
" Each Trade Union on the higher scale shall pay quarterly the sum 

of 6d. per member on 90 per cent. of its total membership-superannuated 
members and apprentices excepted-and each Trade Union on the lower 
scale shall pay quarterly a sum of 3d. per member on 90 per cent. of its 
total membership-superannuated members and apprentices excepted." 

Proposed Amendment. 
After "total membership" in each case add: "01', in special 

circumstances which have been considered and approved by the Manage
ment Committee, on the full working membership." 

Resolutions for the Consideration of Annua~ 

General Council Meeting 

1. WORKMEN'S COMPENSATION. 

That this Annual General Council Meeting of the General Federation 
of Trade Unions welcomes the action of the Government in appointing 
a Royal Commission to inquire into the operation of legislation dealing 
with Workmen's Compensation. 

For long it has been recognised that exist~n? legisla~ion contai,ns many 
injustices to workmen i~c.apacitated through.1l1J.u.ry \~hllst foll?wmg theIr 
employment. The waltmg days before ,Itabt,l;ty tS ~'ecogl1lsed; the 
ascertainment of the " average weekly earl11ngs ; th~ 1l1adeguacy o! ~hc 
existing compensation rates, and the difficulties expenenced 111 obta11l1llg 
the scheduling of many forms of Industrial Diseases, amongst other factors, 
have ::tdded to the burdens of the injured workmen. 

It calls upon the Commission to expedite its work and findings, al~d 
hopes there will be no undue d~lay O~l the pa.rt of. the Governmen.t.11l 
giving effect to any proposal which wIll matenally Improve the POSltI01l 
of the injured workman. 

AMALGAMATED WEAVERS' ASSOCIATION. 

Mover: Mr. Lewis Wright. 

i! 
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2. WORKMEN'S COMPENSATION. 
This Conference welcomes the fact that the. Governm~nt hahs set u~ 

R I c·· . 'on on Workmen's CompensatIOn. In VIew, owevel, 
a ova .0mm1SSI . th I I J 'bTt that any benefit whIch may accrue to e wor {luan 
of. ~ le POSSI f I I r mendations of the Royal Commission may be delayed. 
ansmg ouft 0 recom

ll 
upon the Government to amend the existing 

this Con erence ca sf' I' 
Compensation Act immediately so as to remove many 0 Its g armg 

injustices such as :-
I. The computation of average weekly earnings which take into 

account unemployment and under-employmel~t. 
2. The maximum weekly allowance of 30s. per week during 

incapacity. 
The present unsatisfactory system of commutation of weekly 

pay~~nts into luu:p su~ settlements in the case of. eithe.r perm~nent 
or partial incapaCity 01' m the case of death resultmg from aCCIdent 
or industrial disease. MANAGEMEN'l' COMMITTEE. 

Mover: Mr. A. Knowles. 

3. WORKERS IN SPECIAL AREAS AND IN NEW OR 
TRANSFERRED INDUSTRIES. 

This Annual General Council Meeting calls upon all workers in the 
Special Areas to join the Trade Unions whi~h specially cater for the trade 
or occupation in which they arc employed, III order :-

l. That they may receive correct occupational training . 

. 2. That the wages received shall be commensurate with their 
work and skill. 

3. To prevent unscrupulous employers in the Special Areas 
who, although having received assistance from public funds, seek to 
lower the standards of the working people in this country by unfair 
methods of competition. 

WALL PAl'EH WORKERS' UNION. 

Mover: Mr. Cecil I-leap. 

4. UNEMPLOYMENT INSURANCE. 
This Anllual General Council Meeting of the General Federation of 

Trade Unions requests the Management Committee to make representa
tions to the Minister of Labour to secure amendment of thc Regulations 
so that married womcn who are available for work in insurable employment 
shall be entitled to receive Unemployment Benefit on the same terms as 
single women. 

AMALGAMATED CARD, BLOWING AND RING ROOM OPEHi\TIVES. 

Mover: Mr. A. C. C. Robertson, J.P. 
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5. UNEMPLOYMENT INSURANCE. 
This Annual General Council Meeting of the General Federation 

of Trade Unions is of the opinion that the serving of waiting days in all 
new claims for Unemployment Insurance Benefit is a hardship on the 
unemployed worker and calls upon the Government to amend the 
Unemployment Insurance Regulations so as to provide for the payment of 
benefits from the commencem~nt of unemployment. 

AMALGAMATED CARD, BLOWING AND RING ROOM OPERATIVES. 

Mover: Mr. A. C. C. Robertson, J.P. 

6. TRANSFERENCE OF TRADE UNION MEMBERSHIP. 
This Annual General Council Meeting requests the Management 

Committee to consider the question of transferring from one Union to 
another a Trade Union member who is compelled to leave one industry to 
start in another. 

This Annual General Council Meeting believes that a worker should 
be a member of the Union which determines his wages and conditions of 
labour in that industry in which he is employed. This meeting also thinks 
that the Management Committee should endeavour to make arrangements 
for the transfer of a member from one Union to another without loss of 
benefit or Trade Union membership or at least a minimum of loss owing 
to the various benefits in the respective Trade Unions. 

ROi:iSENDALE UNION OF BOOT, 8nOE AND SLIPPER OPERATIVES. 

Mover: Mr. A. Taylor. 

7. AMENDMENT OF FACTORIES ACT. 
Recognising the inevitable delay in the est.ablishment of the 4o-hou.r 

week in the present political state of Eur~pe, tl1l8 ~nnua~ General. Cou~cll 
:lVIeeting instructs its Management Conumttee to give senous conslderatlOn 
to the advisability of framing a policy with the object of securing the same 
statutory protection of working hours. fO.r male ad~llt labour as that now 
afforded to female adults under the eXlstmg Factones Act. 

AMALGAMATED HOSIERY UNION. 

Mover: Mr. H. M. Moulden. 

8. THE SECRETARY. 
That Mr. George Bell be elected to fill the vacancy of Secretary 

caused by the resignation of Mr. W. A. Appleton. 

BIRMINGHAM AND DISTRICT GLASS BEVELLERS' AND KINDRED 

TRADES' SOCIETY. 
Mover: Mr. J. Palmer. 
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9. SECURITY THROUGH DEMOCRACY. 
That in the opinion of this ~nual Ge~eral Coun~il Meeting, t.he t.it;le 

has now arrived for all democratIc countnes .to co~sIder. the advisabIh~y 
of ascertaining to what extent they can harmolllse theIr sO~Ial and economIC 
conditions and enter into such trade agreem~nts as wIll ~ecure for the 
working peoples the greatest amount of secunty and happllless. 

MANAGEMENT COMMITTEE. 

Mover: Councillor F. Worthington. 

10. WAGES AND PRICES PARTICULARS. 
That this Annual General Council Meeting, recognising the 

importance of the Particulars of Work and Wages as provided by the 
Schedules of the Factories Act of 1937, to the workers concerned, and 
realising that many of the new industries are employing iIi increasing 
numbers young persons and ,vomen piece workers, to whom the existing 
schedules do not apply, calls upon these workers to become members of 
the trade unions catering for the particular industry in which they are 
engaged, and subsequently to urge such trade unions to bring about a 
much needed reform for those piece workers and outworkers who are not 
supplied with wages particulars by their employers. 

MANA9EMENT COMMITTEE. 
Mover: Mr. A. Dawson. 

11. AMENDMENT OF COMPANIES ACT, 1929. 
That this Annual General Council Meeting instructs the Management 

Committee to endeavour to secure the following amendment of the 
Companies Act, 1929 :- . 

Section 130, Sub-Section 2, Panigraph I, now reads: "In the 
case of· a company being a private company any member shall 
be entitled to be furnished, within seven days after he has made 
a request in that behalf to the company, with a copy of the balance 
sheet and auditors' report at a charge not exceeding sixpence for 
every hundred words." 

Suggested Amendment. 
After" for every hundred words," add: "In the event of a trade 

dispute, either pending, or where a stoppage of work has already 
taken place, any accredited Trade Union official, of which trade union 
an employee or cmployees are members at that time, shall be entitled to 
be furnished with a balance sheet as aforementioned." 

MANAGEMENT COMMITTEE. 
Mover: Mr. A. C. C. Robertson, J.P. 

12. GOVERNMENT AND PU13LIC CONTRACTS AND 
HOLIDAYS WITH PAY. 

That this Annual General Council Meeting urges all Government 
Depar~ments to recog~ise only those firms as fair for public contracts 
who,. Ir; a<,;cordanee WIth ~greements entered into between employers 
assocIatl~ns a~d Trade UnIOns, are making payment for holidays to .aJl 
workers 111 theIr employ. 

CHAIN MAKERS' AND STRIKERS' ASSOCIATION. 

Mover: Mr. A. E. Head 
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13 AMENDMENT, OF UNEMPLOYMENT INSURANCE ACT, 
• 1935. 

Part IlL, Section 28, Paragraph 3, now reads :-

"After the lapse of such an interval from the date on which an 
insured contributor becomes unemployed as, in the circumstances of 
the case, is reasonable, employment shall not be deemed to be 
unsuitable by reason only that it is employment of a kind other than 
employment in the usual occupation of the insured contributor, if it 
is employment at a rate of wage not lower, and on 'conditions not 
less favourable than those generally observed by agreement between 
associations of employers and of employees; or, failing any such 
agreement than those generally recognised by good employers." 

That this Conference calls upon the Minister of Labour to amend, 
the Unemployment Insurance Act, 1935, by deleting from Part IlL, 
Section 28 Paragraph 3, the following words: " those generally recognised 
by good ~mployers," and substitute "the minimum Trade Board rate 
operating in the district covered by the Employment Exchange." 

MIDLAND COUNTIES TRADES FEDERATION. 

Mover: Mr. C. J. Wright. 

14. GOVERNMENt CONtRACTS. 
That the Management Committee endeavour to secure the following 

conditions for all Government contracts, viz. :~ 

"No Government contract shall be given to any firm in this 
country, whether British or foreign, unless the wages, hours, and 
working conditions at such firm are the results of negotiations between 
the Trade Unions catering for that industry and the employers 
concerned, and that in the country districts where Government 
contracting firms are established, wages, hours, etc., bear close 
relationship to . those already established by trade agreements 
negotiated by Trade Unions and the employers for that particular 
trade and industry in regular established centres." 

NATIONAL SILK WORKERS' ASSOCIATION. 

Mover: Mr. W. R. Gregory. 

----'-

15. FASCIST DANGER. 
This Annual Conference of the General Federation of TI'ade Utiions 

enters its strong protest against the Government in its pro-Fascist policy, 
clearly shown in its attitude towards our comrades in Spain who fought 
so gallantly against the Fascist enemy; also for their attitude in the 
September crisis of last year, and their vacillating policy with regard to 
the U.S.S.R., which country is the foremost in its attitude against Fascism. 
As Trade Unionists, we recognise the dangel' of Fascism to all working 
class organisations, and herewith pledge ourselves to oppose this c°rrtmon 
enemy, 

NATlONAL AMALGAMATED FURNISHING TRADES ASSOCIATlON, 
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General Federation of Trade Unions 
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Management Committee (14) 
JUNE 19th and 20th, 1939 
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DAWSON, A., National Union of Dyers, Bleachers and1'extile vVorkers ...... 
-------------------------------1----·--
DICKINSON, F., Yorks. Assn. of Power Loom Overlookers .................... .. 

HEAD, A. E., Chainmakers' and Strikers' Association ............................. . 
------------------------------I-----~ 

HEAP, C., vVallpaper Workers' Union ................................................ . 

HOLLINS, Ald., A., J.P., M.P., National Society of Pottery Workers ......... 

KNOWLES, A., Amal. Assn. of Operative Cotton Spinners and Twiners ...... 
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O.P.S. (T.U., 44 hours), Tudor St., London, R.C. 4--1177 
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Monday, 19th June, 1939. 

FIRST DAY'S PROCEEDINGS 

At II a.m. the PRESIDENT (Mr. A. Naesmith, J.P., Amalgamated 
Weavers' Association) said: I have pleasure in welcoming you 
here to the Annual Meeting of the General Federation of Trade 
Unions. We are particularly glad to see such a large number of 
delegates and also proud of the fact that there are quite a number of 
new faces amongst us. We welcome them and sincerely hope that 
they wiIl enjoy the discussions that will ensue as we transact the 
business. We should have had with us this morning to offer us a 
welcome, Mr. Henry Haslam, the Member of Parliament for the 
division in which we are meeting. Unfortunately, he has found 
himself unable to be with us owing to the pressure of parliamentary 
work. We appreciate the reason for his absence. We are sorry he 
is not amongst us to give us a personal welcome, but yet conscious 
,of the fact that, as a Member of Parliament in receipt of £600 a year, 
his duties are in the general interests of his constituents. 

We are, however, fortunate in having with us Councillor W. 
Hudson, the Chairman of the Skegness Urban District Council. 
He ought to assume some responsibility for the indecent weather we 
,are subjected to this morning. The notices they have sent out to 
us boast about the bracing air and the sunshine of Skegness, which 
I understand, is phenomenal in these islands. Unfortunately, the 
gods have decreed that our Conference shall open under weeping 
skies, and while we are glad to see him here and appreciate the 
kindly thought and attention he has devoted to our Acting Secretary 
in making the arrangements for this Conference, we cannot acquit 
him from some responsibility for what we have endured this morning. 
However, while the outside may be wet, inside we are dry, and we 
are healthy, and I can assure you, Sir, that we shall appreciate the 
welcome that you are about to extend to us on behalf of the citizens 
of this Urban District. Councillor W. Hudson. 

Councillor W. HUDSON (Chairman of the Skegness Urban 
District Council): I share your regret that Mr. Haslam is not here, 
because I am sure he could have done this job much better than 1. 
He can talk, while I cannot do so-but you should understand I am 
not getting £600 a year. In fact, the Chairman of the Skegness 
·Council receives nothing but is expected to give frequently. You 
,appear to have a'series of complaints this morning, and I take it the 
most serious is that you are dry inside. Well, I can help you to 
remedy that, but in regard to the weeping skies I cannot guarantee 
it so satisfactorily; but I can cheer you up, because I looked at the 
,barometer this mornin!5 and it is on the upward trend. I was 
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speaking at another Conference recently when it was wet, an~ I 
promised them sunshine. In less than half an hour of my leavmg 
the Conference the sun came out. I cannot promise the sun so 
quickly to-day, but I do hope you will have good weather and the 
opportunity to inspect the finest seaside resort in the country, 

Skegness. 

We often use the word" welcome," and I, just as a matter of 
interest, looked up to see Nuttall's Dictionary's definition of the 
word. There are several definitions. One is "receive with 
gladness." I can assure you we receive you with gladness. Another 
is " admitted willingly." Well, naturally you are admitted willingly 
to Skegness because it is our business in life to get you to come here, 
and in the words of the old story we " do our visitors well." Another 
one is" kindly reception," and I can assure on behalf of my col,leagues 
and myself that I do offer you a kindly reception. The last one is 
"free to enjoy," and I do hope that while you are here you will 
enjoy yourselves and that you will come back. 

I am a great believer in conferences. I think the personal 
contact in any organisation, whether it be business, parliamentary, 
or social, the personal touch is the all-important touch, and every 
organisation must have a conference and get together. You can get 
together and discuss your own troubles amongst yourselves. I was 
looking through your agenda-I hope I am not taking up too much 
time-there is one item I do hope you will try to persuade those 
£600 a year men to do something about. That is No. 5 about 
unemplo~ment insur~nce an~ the waiting days. I have always 
~hought If a wo:ker IS genume~y o~t of work or ill after paying 
msu:ance, and hIS employer paymg msurance, he has every right to, 
receIve the mone~ ~rom the moment ~e is off. I think it is a disgrace 
to have those walttng days. I practIse what I preach with my own 
staff. I am. not a very large employer of labour, but I employ more 
th~n. some m Skegness, and I have never taken advantage of the 
waltmg days; I have always made it up to my staff. 

.1 do wish y?u and all trade unions success. I do not always agree' 
With trade U1110ns, nor ~o I. alwa~s agree with the' Daily Herald" 
whos~ poster up there IS fnghtenmg me just now, but I frequently 
r~ad It. Our local Club did not take the " Daily Herald" at one 
tIme, but .n~w, as our friend down there can tell you, it takes it every 
day, and It IS read every day. You have a lot of business to do and 
I only want to repeat that I extend a very hearty welcome on b'ehalf 
of the Skegnes~ people, the Council, and myself. I hope you 
are comfortable m your boarding houses and hotels and I 

h '11 k ' am sure 
your os~s. WI eep up the reputation we are proud of "Th t ' 
do our vlsltors well." Wishing you every success, wel~ome. a we. 
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The PRESIDENT: I will ask the Acting Secretary, Mr. George 
Bell, to propose a vote of thanks to Councillor W. Hudson on behalf 
of Conference. 

Mr. GEORGE BELL (Secretary pro tern.): I can assure Councillor 
Hudson that all the delegates to the Conference, and the ladies 
present, are very thankful to him for his speech of welcome, and for 
the definitions he has given us of what a welcome really means, 
but I don't want Councillor Hudson to go from this meeting with 
the impression that the complaint of being dry inside is really so 
serious as he might imagine it to be. Our friend, the Chairman, 
complains of being dry inside when he is in a safe place where he 
must remain so. When he is in a place where he can overcome 
the dryness, he says, "What do you want that stuff for?" The 
Councillor has made a very kindly reference to the agenda, to the 
resolution on Workmen's Compensation and to that on Unemployment 
Insurance, and we hope, with him, that the powers that be will give 
very serious attention to these two resolutions, because we too, feel 
that when people are unemployed or sick, or have met with an 
accident, there should be no penalty at all in our social legislation. 
On the contrary we should try to carry things along smoothly and 
freely for the sake of the family life of this country. 

The Chairman of the Council has mentioned the beauty of 
Skegness, and I would like to congratulate the Council on what 
they have done in Skegness. I have seen many changes here, and 
perhaps with the lapse of time between visits, one sees them all the 
more forcibly. You have a beautiful seafront in Skegness. We 
are exceedingly pleased with the progress you have made, and hope 
you will be encouraged to improve Skegness further, if improvement 
there can be. We hope that other Conferences that will follow us 
will take pleasure as we have, in this very famous seaside resort. 
I would mention that we have had a kindly reception not only by 
the Chairman of the Council but by the Skegness people themselves. 
Everywhere I have gone, in everything I have tried to do, I have 
received the best of attention, and I have received the very kindly 
assistance of the people. If Skegness with kindly people, with good 
food, good boarding houses and hotels, and a good seafront, cannot 
please us I do not know a resort that can. From the Trade Union 
Movement we wish you the best success for yourself as Chairman, 
for the Council you represent, and for the people for whom your 
Council are administering. We thank you very much. 

The PRESIDENT: I will ask Mr. George Tomlinson, Member of 
Parliament for Farnworth, to second the vote of thanks. 

Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 
After that backhander this morning I think the least the Chairman 
could have done was to have left me in peace, as I am one of those 
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receiving £600 a year. As one of them, I ought ~ot to be at Skegness 
at all this morning, but I can assure the Chairman of th~ yrban 
District Council that in the absence of the Member for the DiViSlOn
well, I have great pleasure in welcoming you, and thanking you .for 
giving me the privilege of coming to Skegness. . I ~now som~thmg 
of the difficulties of the Chairmen of Urban Distnct Counctls. I 
have had the doubtful privilege of occupying the same position myself, 
and although we are not a residential seaside resort, anybody who 
knows Farnworth knows it could be turned into one with a little 
enthusiasm on the part of the Council and the assistance of the Almighty 
in bringing the sea a little nearer the town. I have had some of the 
troubles, and I can assure the delegates that they can take it for 
granted that what Mr. Hudson says is perfectly true~that although 
the salary is nil the calls are many. That is all the more reason we 
should express our thanks to him this morning for having neglected 
his business a little to give us a welcome to what would be a delightful 
place if the sun were shining. But perhaps there is a reason for the 
rain. The delightful gardens of Skegness need a little rain now and 
then, and because of this rain Mr. Hudson may be able to welcome 
the next Conference in sunshine and give them all the flowers they 
need. 

I want to thank you also for having looked up all those definitions 
in Nuttall's Dictionary, so that we don't need to do it ourselves. I 
did not realise there was so much in a dictionary. The only use 
I make of it is in trying to solve one of the crossword puzzles in the 
hope that I may augment that £600 a year that you have been speaking 
about. As you have missed having your representative with you, 
just a word about those parliamentary duties. I am not complaining 
of his not being here, but with two of us here-when we should have 
been there perhaps-one of us might have paired with him. We will 
probably get into a row when we go back for having absented ourselves. 
Well, it may be that we shall have to quote your welcome in order 
to get us out of the difficulty. Thank you. 

The PRESIDENT: I take it that Conference is agreed that its 
thanks should be extended to Mr. Hudson. (" Agreed.") 

Mr. HU.DSON: I thank you, and I would particularly like to 
thank our fnend here, the £600 merchant, for his reference to our 
~ardens. We are very proud of our gardens, and in a few weeks' 
time we shall have the finest show of roses any seaside resort could 
have. W~ are proud of .them and of our foreshore, which I may 
say, we dld not own untll after the war. We did not buy it until 
1919. All the d~veIopment that followed has been bought out of 
the foreshore takmgs. It has been the policy of the Council to 
develop the fore~llOre without making any charge on the ratepayers, 
and we are partlcularly proud of that. There is no need to thank 
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me, because it is a pleasure for us to have you here. It is not only a 
social pleasure but it is also a duty. I have not neglected my 
business : I have only delayed my arrival at it. I do thank you for the 
welcome, and I will now go and attend to my business. 

ELECTION OF TELLERS. 
The PRESIDENT: The next item is the appointment of two 

tellers for helping in the distribution of the ballot papers and the 
counting of the votes. 

Messrs. C. Hargreaves (Amalgamated Weavers' Association), 
B. Johnson (London Society of Glass Bottle Workers' Trade Societ~), 
and M. Walsh (National Union of Dyers, Bleachers and Textlle 
Workers) were nominated. The result of the voting was :-

votes. 

Mr. WALSH ........................................... 25 
Mr. HARGREAVES ............ ........................ 24 
Mr. JOHNSON . ....................................... 7 

The PRESIDENT: The elected are Messrs. Walsh and Hargreaves. 
All those who approve of that please show. Carried. 

CHAIRMAN'S ADDRESS. 
Mr. A. DAWSON, Vice-Chairman (National Union of Dyers, 

Bleachers and Textile Workers): I now call on the Chairman to 
deliver his presidential address. 

Mr. A. NEASMITH, J.P. (Amalgamated Weavers' Association: 

FELLOW DELEGATES, 
I have the greatest possible pleasure in addressing you as 

Chairman. My colleagues on the Management Committee honoured 
me in selecting me as Chairman, and throughout the past 12 months 
have given me every assistance in discharging the duties of the office. 
Displaying forbearance and sympathy, they have made my year of 
office a happy one. Working together with admirable team spirit 
and loyalty to decisions taken, we have successfully overcome many 
administrative difficulties. 

Whilst the membership of the Federation is not all that we would 
like it to be, it has remained steady. On the 31st March, 1938, 
there were 93 affiliated Associations, with a levy membership of 
343,717. At the end of the present financial year there are 91 

affiliated Associations, with a levy membership of 3-48,080. 

I would like to see, during the forthcoming year, an increase im 
the number of affiliated Associations, not because that would mean 
increased income and reduced administrative costs, but because of 
the increased power and influence that would accrue in ,the 
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representations we are called upon to make on economic and social 
problems. There is sometimes virtue in the big battalions, for when 
the issues are joined the knowledge that you speak and make your 
representations on behalf of large numbers adds weight to argument 
and impresses those to whom your case is submitted. 

The Federation exists as a machine; the motive power must be 
supplied in the ultimate by the affiliated Associations and their 
members. Through the medium of this Annual Conference we 
can do much to stimulate interest in the work and influence of the 
Federation. 

The financial position is a healthy one. The total worth at the 
end of March, 1938, was £247,603 6s., and at the end of March, 1939, 
was £274,199 I6s. 2d. This result is attained after all claims have 
been met in accordance with the Rules and care exercised in adminis
trative costs. Because of the difficulty we have experienced in 
arranging investments on satisfactory terms we have reached an 
understanding with the C.W.S. Bank to transfer to the Deposit 
Account all money in excess of £7,500 in the Current Account. 
This avoids leaving large sums of money in the Current Account 
over long periods at low rates of interest, which we sometimes cannot 
invest immediately at higher rates. The Deposit Account does 
yield a higher rate of interest, and, of course, increases the income 
of the Federation accordingly. You can rest assured that the 
Trustees and the Management Committee will always endeavour to 
secure the best investments they possibly can of the moneys for 
which they are responsible. 

EDUCATIONAL. 

For a long number of years the Management Committee have 
had at their disposal a sum not exceeding £100 per annum, which 
th~y could spend upon educational activities. They have used 
thIS mo~ey for t~e purpose. o~ making grants to Ruskin College, the 
Workers EducatlOnal AssoclatlOn, and the National Council of Labour 
~olleges. The whole of the £100 has not always been used but it 
IS now felt tl~a: thi~ Federation could, with profit to itself a~d as a 
way ~f provldmg improved service to its affiliated Associations, 
estabhsh a number of Scholarships for the members. 

. This matter is being explored, because it is believed that the very 
baSIS of all our acti~ity rests not altogether upon the class-consciousness 
of our .membershl~, but upon their understanding of industrial, 
economlC, ~nd SOCial problems. It is oft-times said that a little 
knowledge. IS a dangerous thing, and we feel that it should be part 
of our busm~ss to try and equip our members, through opportunities 
we can prOVIde, .to ~ecure the necessary knowledge that will make 
them more effective m propaganda activity and service. 
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The Management Committee will submit their recommendations 
on this subject, which may probably involve increased grants being 
allocated for educational purposes, and I sincerely trust that the 
delegates will view this question of extra expenditure in its broadest 
and widest sense. Education has never been, and cannot be, a mere 
matter of book-keeping. The return for money spent. on educati()n 
does not show itself as an item of Income or Expenditure, and we 
have all to recognise that the progressive development of civilisation 
is depending more and more upon an educated democracy, t() whkh 
end all of us must make our contribution. 

SECRETARYSHIP. 
As the Quarterly Reports have indicated, the Management 

Committee were confronted,. through the resignation of Mr. W. A. 
Appleton, with a very serious difficulty. He had been Secl'etary of 
the Federation for a period of 31 years, and the Federation and his 
name were synonymous. His decision to resign, ()n the grounds 
of ill-health and advancing age, was received by the Management 
Committee with mingled feelings of regret and sympathy. His 
service to this Federation throughout the- whole of the period that 
he had been Secretary was marked with diligence; enthusiasm, and a 
burning desire to help the affiliated organisations within the Federation 
in every conceivable way~ To most of you he was extremely well 
known. In the wider fields of national and international service of 
working-class organisations he earned the respect of all he -carrie in 
contact with for his capacity for taking pains, his, gift.of lucid expression 
and his organising ability. L can truly say that we regret the- causes 
of his departure, and sincerely trust that in the remaining days· of 
his life happiness and contentment will. be his lot. 

Age exacts its toll upon all alike, and we are sorry when, as a 
result, we lose old friends and comrades. It is left to some to sow; 
others· to reap. Out' movement goef? on in spite- of changes' in 
per-sonnel which arc inevitable, and. great as have. been the services 
of such men as W. A. Appleton and others, we are living in, the 
pres-cnt and:mustperforce keep our eyes on the,future. 

On the agenda the Management Committee wilt submit, at a 
later stage in these proceedings, their recommendations f61" deaTing 
with the situation rendered vacant_ through the resignation of 
W. A. Appleton, and I hope that we shall be able to find common 
agreement upon the proposals that are submitted. 

AIMS AND OBJECTS. 
The objects of the Federation, as stated in Rulcz, are to uphold 

the: Rights of Combination of Labour; Improve,. in. every- direction; 
the general position and status of the workers by policies that~shall 
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secure to them po\ver to determine the economic and. social co~ditions 
under which they shall work and live; to s~cure Un.tty .of ActIOn and 
assist affiliated Associations to perfect thelr orgamsatlOns. 

The objects of our Federation are similar to those. of other 
trade unions, which for more than a century .ha~e constituted the 
basis of our voluntary trade union orgams.atIOns. The. same 
democratic instincts for free government, the nght to orgamse for 
common purposes, the use of collective .barg~ining and negotiation 
by elected responsible representative officlals, he at the very roots of 
our free institutions. Recognition of these rights has been conceded 
in almost every aspect of our social life. This has not b~en gained 
without a struggle, for the whole history of .the Trade .u ~lOn Move·· 
ment, of which we are an integral part, 1S full of mCldents that 
indicate sacrifices that have been made. Because they have been 
gained they are valued and esteemed, and we sh~l1 not lightly forgo
no matter what the circumstances be-these nghts that are ours as 
free citizens. 

That we have not yet realised all these objects is no fault of ours. 
H accomplishment had been as great as the effort there would have 
been pride in the results, and the economic and social conditions of 
our members much better than they are to-day. Our difficulties, 
however, are those of winning to our movement such loyalty and 
support from the wage-earning classes as will make our movement a 
mightier influence within the State. Not only have we opponents 
in vested interests, powerfully entrenched by tradition, prestige, 
and social position, but the more insidious opponents of apathy, 
ignorance, prejudice, and selfishness amongst the wage-earning 
classes whom our movement was designed to assist and help. 

In spite of this, however, our movement gathers strength day 
by day from the very fact that its principles are based upon humani
tarian qualities and outlook. The pioneers of our movement visioned 
a far better and nobler world than the one we live in, and until there 
is realised this nobler conception of humanity our movement must 
and shall continue to struggle for social justice and human betterment. 
To this end we must discipline our minds and hearts and bend all 
our energies. 

PEACE. 
The forces arrayed against us in the world to-day are tremendous. 

Rival ideologies have arisen that challenge the basic elements of our 
democratic institutions. By their activities they have created not 
only in this country but in Europe generally and throughout the world 
~ state of insecurity and of hatred never before experienced. The 
Issues of war and preparation; peace and disarmament, were never 
so real and personal as they are to-day. The unhappy misunder-
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standings between the nations, the fears and apprehensions that 
exist, the struggle for industrial success and commercial supremacy 
in the markets of the world, are not only creating ill-feeling, but 
arousing the very worst elements of national prejudice. The policies 
now freely embarked upon by the nations, of spending huge sums of 
money on armaments, are indicative of the strained relationships 
that exist. In spite of many bitter lessons we never seem to learn. 
The working classes of Britain have suffered acutely throughout the 
post-war years. They have experienced to the full that war-no 
matter what the causes be-produces a train of consequences from 
which there is no escape. War benefits neither victors nor vanquished. 
Our minds are staggered even to-day by the colossal wastage that 
took place between 1914-18 in human lives and material losses, but 
our hearts are heavy and our heads bowed at the futility of it all. 
Poets and prose writers may tell us that a nation gains in manhood 
from war activity, but anyone looking at the international situation 
that confronts us to-day cannot help but see the suspicion, distrust, 
fear, insecurity, despotism, and savagery, with the streams of 
international life poisoned as never before in our lifetime. 

The issues of war and peace are both real and personal. It is 
useless shirking this question. The ostrich may bury its head in 
the sands; but we cannot afford to close our eyes and hide from our
selves the ugly facts of life. Without peace, for which we all yearn, 
there can be no reconstruction within the present order of society 
such as our great Trade Union Movement envisages. 

Lord Baldwin, when Prime Minister, on the 8th January, 1926, 
gave expression to a profound utterance :-

" Who in Europe does not know that one more war in the 
West and the civilisation of the ages will fall with as great a 
shock as that of Rome." 

The gravity of the European situation cannot be under-estimated; 
it must be talked about; it must be thought about, in order that out 
of the whirlpool of suspicion and distrust the nations of Europe 
and the working-classes of Europe can be brought to a better 
understanding and relationship. 

DICTATORSHIP. 
If any of us ever doubted the validity of trade unionism and the 

necessity of working-class organisation, surely events since the war 
must have strengthened our faith in trades unionism and removed 
all doubts from our minds. What the conditions of the wage-earning 
classes would have been in this country and Europe-and, indeed, 
throughout the world-without political and industrial organisation, 
we can but dimly realise. We now know what the economic condi
tions of life became, when trade unionism was overthrown, in Italy, 
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Germany Austria, and elsewhere in Europe. The destruction of 
working-~lass org2n~.sation in thosec?untrie~broughtare~urn to 
conditions of industrial andeconomlc servltude from which we 
believed the civilised races of mankind had .finally .escaped. We 
know on unshakeable evidence that wages in Italy and Germany have 
declined and that working..:hours have increased. We know that 
working-dass freedom has ceased to have any meaning in these 
countries; that liberty of opinion, freedom of thought, and the right 
to express freely one's own mind, have disappeared; that an abject 
slavish obedience is extracted from·the working peoples by brutality 
and terror. The prison and concentration camp await those who 
dare to resist this tyranny which persecutes Jew and Christian, 
trade unionist and Socialist, alike. From that regime of ·terror and 
hate we have been ·saved through our democratic .institutions. 

It is our responsibility as trade unionists to defend these 
institutions and maintain them, for the price of Liberty is eternal 
;vigilance. The mischief caused has to be repaired and the barriers 
against aggression strengthened. That reason and good-will will 
ultimately assert themselves inhuman affairs I have no doubt. It is 
for us to vindicate our faith and belief in the principles of democracy 
and free institutions, in order that we can play our part in inspiring 
and guiding all liberating movements. 

UNEMPLOYMENT. 
Whilst our minds and attention have been distracted during the 

past 12 months by the internatiomll dev~lopments, it would be wrong 
to ignore the pressing need for social amelioration. The continuance 
of wide-scale unemployment cannot but cause'uneasiness and dismay. 
It exacts a heavy toll in human suffering and misery, destroying botl: 
morale and soul of the unfortunate members of society who are 
unemployed. It is a blight upon ,home life and social well-beiuO' 

d 
. h at 

anconstltutes a c allenge to us to ,find remedies to remove this 
curse from our midst. The provision of State assistance has been 
of great material benefit, yet it in no way de.als with the causes of this 
great human problem. Volumes have been written and many speeches 
made upon t~is. subject, yet the root causes of the probl~m remain. 
A solutiOn Wlthlll o~r modern capitalist sooiety may be difficult, but 
~t whatev.ercos.t! e1ther topl'e-conceived ideas, beliefs, or material 
1l.1ttrests, .remedies should be applied to remove this experience 
from the lives of our p,eople. 

HOLIDAYS WITH PAY. 
'Thedem~nd for'" Holidays with Pay" continues with increasing 

1ll~~entum. . When ,~he Amtil:r.cte Report was presented 'to the 
MUllster of Lab0ur'111 April,I9J8, it -was estimated that about 
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7,750 ,000 workpeople were in receipt of some form of payment 
during the Annual Holidays. Since then there has .beena further 
.extension of the provision for annual paid holidays. We cannot 
'rest content, however, until all working ,people are ,provided Jor. 

It is estimated that there are about 18,500,000 workpeop:e for 
whom provision should be made, so that considerable effort is still 
required to secure comprehensive schemes. Voluntary effort has 
still an opportunity of making the necessary provision in many 
industries, but I am afraid that some fOl'm of legal enactment will be 
required before all enjoy this ,much-needed reform. I have no 
need to emphasise at this Conference the work trades unions ,have 
undertaken topopularise the idea and submit practical schemes for 
its application. It is a reform welcomed by those workers who 
.now -enjoy it, and eagerly looked forward to by those ,for whom no 
provision has, as yet, lbeen -made. The benefits to workers ,are 
incalculable, and it has been conclusively proved that the increase in 
production costs cwill not materially affect the selling price of' 
commodities. 

It is a further effort in the right direction of redistribution of 
National Income. This, as well as many other reforms that an;! 
necessary, cannot hut contribute to the social well-being of the 
operatives. The Management Committee will do all that they 
possibly can at the appropriate time to exercise pressure and influence 
wherever .it is needed, in order that the whole field of industrial 
workers shall be adequately covered. 

WORKMEN'S COMPENSATION. 
You "vill observe by the agenda that is before you Resolutions 

dealing with the subject of Woduuen:'s Compensation. The 
treatment of the incapacitated worker has long been a scandal in our 
industrial life, and one welcomes the establishment by the Government 
of a Royal Commission to inquire into law and practice upon this 
matter. I hope that this Gommission will expedite its exa1nination 
of the subject, and quickly makesllbniissions which the :Government 
can emb~dy in ~mended legislation that will improve the.position 
s,o Jar aSlllcapacltated workpeople are ,concerned. .I have no doubt 
that this Conference will .readily recognise the .iffi;porta~ceof,thi~ 
subject when the Resoilltion is moved,flud contribute in .fl general 
way ,to the unanimous approval of the .r~comlJlendation. 

THE FUTURE. 
. . T~ere are ,~anyotheraspects of working-class ,life, both 
1l1dustnal, .economlC, and social, ,that one would like ,to call attention 
to. cD nfortunately ·.w.e are living at atime.w hen it :is.difficult to take 
stock IOfexisting problems.and difficulties. Ther:.esillts of ;the 
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spending of vast .sums of money by His ~ajes~y's Governn:ent o.n 
defence measures are incalculable, and one IS afraid that, followmg thIS 
colossal expenditure on non-productive activities b'y the Sta.te, we shall 
enter a period of inflation. Already on~ observes m the pnce markets 
increasing costs, both for raw matenal and manufactured goods. 
This cannot but have serious repercussions upon our standard of 
life and our wage rates. It is a matter upon which our officers will 
have to devote increasing attention in the interests of their members. 

Recurring crises seem to be our lot, and we need to recognise 
that these crises arise from the failure of peoples to adjust their 
economic systems to the changes that are taking place. Henri 
Bergson, the French scientist and philosopher, has informed us 
that the only certainty in life is change, and I am convinced that 
changes of a fundamental character are taking place in our very midst. 
It may be that we are too near to appreciate the forces and tendencies 
,that are at work, but that we are in a stage of transition I am sure 
no one here doubts. Our major probleI)1 really is, how to guide and 
direct these forces along channels that will make for an improved 
human society. I do not accept the view that finality has been 
reached in human attainment. There are still vast fields of human 
activity and relationships to explore, and I am firmly convinced that 
as our knowledge grows and our vision expands there are wonderful 
possibilities to the heights we can ascend. My faith as a Socialist 
still remains, in spite 6f the buffetings that we have experienced 
during the past decade, and my belief in the ultimate triumph of 
.social justice and human rights remains unimpaired., 

Progress in developing poiicies which, to some extent, would 
ameliorate the working conditions and social life of our members, 
proceeds slowly but surely. It is impossible to climb rapidly with 
the economic burdens that press harshly upon our industries, but 
given unity and loyalty I believe that great as have been our 
accomplishments, still further successes await us. 

Mr. A. DAWSON, Vice-Chairman: I will ask Mr. Whitworth of 
the Amalgamated Felt Hat Trimmers and Wool Formers to move a 
vote of thanks to the Chairman. 

Mr. A. J. WHITWORTH (Amalgamted Felt Hat Trimmers and 
'Y0ol Formers): It is indeed with the greatest of pleasure that I 
nse to' move a vote of thanks to our Chairman for the address he 
has so eloquently delivered to us. I would pay hilI). a compliment 
on ~ehalf of .thi~ great instit~tion for the masterful way in which 
~e has dealt WIth many perplexmg problems that cut across the working 
hves o~ those whom we represent here this morning. It must be 
refreshmg to every delegate to learn from you, sir, that the stability 
of this gre~t Federation of ours, that the financial position in which 
we are, whilst probably not ~atisfying yourself and the Management 
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Committee, is still on a higher level than ever it has been, and I think 
we in this room can leave it to you and to your Management 
Committee to see to it that this standing will be maintained so long 
as you are in office. 

You have dealt in your speech with a question that has been 
burning for some considerable time, aye for years, the question of 
holidays with pay, and whilst it is not yet an accomplished fact, so 
far as legislation is concerned, I believe that this Federation can 
pat itself· on the back for at least having done something in the past 
that will make it an accomplished fact in the near future; that we 
can look forward to holidays with pay being placed on the Statute 
Book whereby all industry can enjoy that blessing. 

lVlay I for a moment come away from your speech and deal with 
one item in the report that perhaps is of special interest to the 
Society I represent? I want to deal just for a moment, if I shan't 
bore you, with the activites that you have been engaged in dllring 
the last twelve months with the Minister 1n order to remove some 
of the iniquities that are in the Unemployment Insurance Act, It 
has been my unfortunate lot 'during the last 18 months to have to 
fight through a lock-out which has been forced upon a goodly number 
of people owing to employers having broken all agreements that 
existed between our~elves and them. The result was a stoppage of 
work. We are told on applying at the Employment Exchange for 
unemployment benefit that they regarded it as a trade dispute, and 
as such we were not entitled to unemployment insurance benefit. 
This, I believe, and I think delegates' will readily agree with me, is 
one of the scandals of the Act, and it has been a matter of pride for 
me. to know that whilst the Management Committee not only 
shouldered its own responsibility from the point of view of paying' 
benefits to us and to those concerned, I was especially proud to know 
that they had taken up this question with the Minister and I believe 
that the' evidence they produced and the representations they made' 
to the Minister were such that in the near future we can look forward 
to an alteration -in the Act that will 'do away with an iniquity of that 
sort. I believe when that day comes you will be entitled to the 
appreciation and blessing-but I don't suppose you will get it-of 
people who may be similarly situated in the future. With regard 
to that part of your speech dealing with the future, there are many 
resolutions that have to be discussed during to-day and to~morrow 
that have some practical bearing on them. This Federation has in 
the past been characterised by its chairmen. I believe during the 
last twelve months and during the remainder of the time that Andrew 
Naesmith will be in the chair it will be as well conducted as ever it 
has been in the past, and I am sure that in the deliberations we shall 
be called upon to undertake our Chairman is the man to get the best 
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out of the Conference, and I have the greatest possible pleasure in 
moving that \ve accord to him our very best thanks for the address 

delivered this morning. 

Mr. M. WALSH (National Union of Dyers, Bleachers and 
Textile Workers): I have great pleasure in seconding the resolutio~ 
thanking the Chairman for his very capable ~ddress ... I f~el that It 
is an authoritative statement of the trade umon pos1tlOn In regard 
to social conditions, and a very capable statement at that. I have 
my own views in regard to Mr. Naes~ith. I thi~k that he is one of 
the best types of trade union secretaro1es w,e have In th.e countr~, and 
the General Federation of Trade Dmons 1S blessed thIS year wIth an: 
extraordinarily good chairman. In saying that I am not deprecating 
any previous or future chairmen, but I do think. we s~all find in 
Mr. Naesmith a chairman fully capable of dealmg wlth aU our 

problems. 

The proposer of the resolution touched on one or. two . asp~cts 
of the address, and perhaps I might be excused for domg hkewlse. 
The point that I want to make is in regard to the paragraph deal~ng 
with the Workmen's Compensation Act. V\Te have had thIS mornIng 
some talk of definitions from dictionaries. My own view in regard 
to the compiling of a dictionary is that if I had to put a definition in 
regard to. Workmen's Compensation, it would not be Nuttall's, but 
I think it would be a true one~Employers' limited liability and 
not. Workmen's Compensation-for, in my judgement, the Workmen's 
Compensation Act only protects the Employers and does not give 
jus.tice to the worker. I am very glad there are resolutions dealing 
with the Workmen's Compensation Act on the agenda, for it is OU13 

bounden duty to see that the social injustices in that Act are 
removed from the legislation of this country. We should try to bring 
to the incapacitated worker some measure .of justice in his suffering; 
We all know many individual cases of hardship and poverty and 
degradation due· to. that Act, and I do hope, by focusing public 
attention on this matter,. we may be able to arouse so much public 
indignation as will: cause those injustices to be removed from the 
legislation of the country; I have pleasure in seconding the vote of 
thanks to the Chairman;, 

Mr. A. DAWSON (Vice-Chairman): I will put that resolution 
to the meeting. It is agreed. MilY I associate myself with the 
remarks that have been expressed? I thi.nk it is a most inspiring 
speech that has been delivered to us and the type we expected from 
you, Mr. Naesmith. On behalf of the CQnference r have to, express 
to you and. to, convey to, you oun very, best thanks for your speech. 

The' PRESl'DENT: I thank you very much- for the way in whid\ 
yQU have' received the contriburion I llave' made'. 
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ANNUAL REPORT. 

The PRESIDENT: I would like to take now the Annual Report. 
I propose to try and complete it before we adjourn for lunch if you 
will help me. I will take it page by page. As I call out the paragraph, 
I should be glad if anyone with questions to ask will at once stand up. 

Mr. F. L. CLAHKE (Screw, Nut, Bolt and Rivet Trade Society) : 
On the paragraph " References from last Annual General Council 
Meeting," said: We have on the agenda two resolutions dealing 
with the \Vorkmen's Compensation Act. Last year I had the 
pleasure of moving the resolution upon this subject which was left 
to the Management Committee to take up. The only question 
I have to ask is, see~ng that the Government had set up a committee 
to inquire into the Workmen's Compensation Act 'Previous to our 
Conference last year, if the Management Committee have sent any 
request for a delegation to speak before this Commission. 

The PRESIDENT: The Management Committee have n~t ma'de 
any representations to the Ministry on this matter, but the Tr~des 
Union Congress with whom we are trying to keep in close fri~ndly 
touch, have made representations on behalf of the affiliated 
organisations and if they can succeed in extracting from the 
Commission, and eventually from the Ministry, ,the things they 
desire it would be of great benefit to the workers that we particularly 
represent. 

The PRESIDENT: On paragraph dealing with " International." 
said: With that last paragraph, " The question of giving Federation 
scholarships to trade union officials for the study of international 
questions has been considered by the Management Committee. 
In this connection the possibility of taking advantage of existing 
summer schools is being carefully studied." You would note in 
the address that I .submitted to you that I said the Management 
Committee had been considering this .matter, and they have, at very 
great length, and so recently as the 31st of May, 1939. The 
Management Committee considered schemes submitted to them 
by a sub-committee that had been appointed, and I want, in the 
name of the Management Committee, to submit to you in c01\lnection 
with this paragraph the proposals of the Management Committee and 
to ask for your endorsement of them in connection with this section 
of the report. The proposals that the Management Committee 
submit are :-

1. That provlslOn be made, during the year 1940, for 
. summer school scholarships under the W orlcers'Educational 
Association and the National Council of:Labou~ Colleges. 
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2. That the Federation be responsible for the payment of 
all fees in connection with these scholarships and the travelling 
expenses of the selected students, based on third class railway 
fares, monthly return rates. 

3. That an allowance of £2 per week per stu~ent be made 
tll those who are not receiving payment for hohdays, or for 
loss of employment, plus an out-of-pocket allowance of £ I 
pel' \yeek to all students. 

4. That the period of scholarship shall not exceed two 
weeks. 

5. That we of Tel' to the affiliated organisations six 
scholarships to each of the above summer schools in each year. 

6. That this scheme continue for a period of five years, 
when the whole subject shall be reviewed by the Management 
Committee. 

7. That the Secretary prepare an appropriate application 
form for distribution to the Secretaries of affiliated organisations. 

8. All nomination forms must be signed by intending 
applicants and approved by the Executive Committee of the 
applicant's trade union. 

If you would approve that scheme and leave the application of 
it to the Management Committee, I can assure you on their behalf 
that we would endeavour to apply it justly and fairly as between 
the affiliated organisations. Any nominations which we receive 
will be dealt with as equitably as we can possibly deal with them. 
The whole scheme is limited to a period of five years in order that 
we may gather experience in the application of it, but the main object 
of the scheme is to provide an increased service to our affiliated 
organisations, so that we can set about, in common with other trade 
union organisations of this country, the training of men and women 
in order that they may assume added responsibility in working-class 
organisations and in municipalities, and, if needs be, in the 
management of the State too. The total cost that we should commit 
you to is approximately £Iso ayear, and the Management Committee 
felt that if ~ve are adequately to initiate this scheme during 1940 

an~ suc~eedl1lg ,Years, to a limit of five, you ought to be apprised 
of It thIS mormng and your endorsement asked in order that we 
can set the machinery in motion for making this effective next year. 
On behalf of the Management Committee I move that this Conference 
endorse the proposals and empower the Management Committee to 
conduct this experiment. 

Mr. J. LEE, O.B.E., J.P. (Amalgamated Textile Warehousemen) : 
I second that proposal. .. 
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Mr. A. C. C. ROBERTSON, J.P. (Amalgamated Card, Blowing 
and Ring Room Operatives): I think we should have copies of this 
for the delegates to see. I am supporting the proposal, but I suggest 
that a copy of this be printed or typed this afternoon and voted 
on tomorrow. It is not easy to follow the proposals without that. 
I am satisfied the proposals will go through, but I am suggesting 
that that be done, in order that we may all know what we are voting 
on. 

Alderman A. HOLLINS, J.P. (National Society of Pottery 
VVorkers); I want to ask does this apply to permanent officials and 
branch officials and whether there is an age limit? 

The PRESIDENT: It will be general to all members of all affiliated 
trade union organisations, and there is no age limit. Whether 
applicants be officials or just ordinary members it is open to all. 
The plan of the scheme has been varied since the Annual Report 
of the Management Committee was drawn up, and the final decision 
of the Management Committee was taken on the 31st May, 1939r 
and is what I have read out to you; but if you agree that this should 
be duplicated and circulated amongst the delegates the Secretary 
\yill endeavour to do that in order that you may all see what we are 
asking you to commit yourselves to and we will leave it there. Is 
it agreed that these proposals be printed or duplicated? (" Agreed.") 

Mr. M. WALSH (National Union of Dyers, etc.); This scheme is 
a very comprehensive one. vVould it not have been much better 
to have been circulated to affiliated societies so that the various 
executives might have a word in considering it and giving the 
delegates here power to accept or amend it? It is rather too big 
a scheme, not from the point of view of cost but from the point of 
view of policy, which we as individual delegates are being called upon 
to decide on our own responsibility. 

The PRESIDENT: We will do what we can to meet your wishes. 
Secretaries have already received copies of the scheme in the Minutes 
of 31st May. You will observe in the paragraph "Obituary," 
references made to the loss the Federation has sustained, and the 
affiliated organisations also, through the death of John Hendry, 
a man known to most of us and loved because of his character and 
service to our Movement; to Alderman W. Aucock, a dear friend 
whom we had learned to respect and admire; and to Arthur Shaw 
of the Textile Operatives of Yorkshire whose personal character 
and service both to our Movement and the T.U.C. I do not need to 
recapitulate this morning. I think it would only be right and proper 
if, in this connection, the delegates showed their sympathy to our 
deceased colleagues by standing in their places in silence for a 
moment-thank you very much. Is anyone prepared to move that 
the report be received? 



The report was moved and seconded and unanimously 

adopted. 

AUDITORS' REPORT AND BALANCE SHEET. 
The PRESIDENT: Any questions on the expenditure side? 

Alderman A. HOLLINS, J.P. (National Society of Pottery 
Workers): May we have a separation of the amount" Rent and' 

Common Charges, £2,324," ? 
Mr. G. BELL (Secretary, pro tem.): I cannot give you all the 

details of this~ . Rent and Common Charges is an account which is 
a general account between the industrial side and the Federation 
,Approved Society. There has been an arrangement for years that 
the rent and certain common charges of the two organisations are' 
bracketed, and the agreed practice is that the National Health 
Insurance section pays seven-tenths and the Trade' Union side: three;.. 
tenths. On that basis the two organisations work financially, and. 
that is the best explanation I can give of this Rent and Common, 

charges. 
Mr. HOLLINS: We only pay three-tenths of this.? 
Mr. BELL: Our industrial side pays three;..tenths ofthe totaL 

Mr. H. BOOTHMAN, J.P. (Amalgamated Association of Operative 
Cotton Spinners and Twiners): It is an exceptionally high figure. 
If that is only three-tenths the rent is about £9,500• 

The PRESIDENT: No, that represents seven-tenths of the main 
items. Our charge is £777 17s. 6d; out of the £2,389 you see there. 

Mr .. HOLLINS: I am sorry. I have just noticed the Approved 
Society deduction. 

M.r. A. ROBERTS (Amalgamated Association of Card, Blowing 
and Rmg Room Operatives): On the investment income account 
can we have information as to, the amount of interest that is provided 
in the deposit account apart from the current account ? 

The PRESIDENT: Yes, 2! per cent. The C.W.S. deposit 
account gives that .. 

Mr. ROBERTS: Is that subject to six months' notice? 

Mr. BELL: The deposit account only, yes. 

M:. ROBE~TS: Ha~e you. considered the advisability of investing 
the majOr portIOn of thlS as apart from the deposit account? 

Mr.BEL~: .. Yes, but in view of the past experience the Manage
men; Comm~ttee an~ Trustees realise they have to. proceed very 
cautiOusly With the mvestment of the finances: of the Federation, 
If we take out any portion of our deposit account with the C.W.S. 
we ~t once lose I per. cent. of our rate of interest for six months. If 
we ll1vest part of the capital on which we are now receiving 2! per 

\ 
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cent. from the C.W.S. into 3 per cent. stock it will mean we have to 
wait twelve months before we receive the advantage of the change; 
and in the event of a big dispute occurring during that period which 
would call upon the financial reserves of the Federation, we might 
have to pay 5 per cent. on an overdraft as we have had to do in the 
past. It is not a simple matter and the trustees are waiting until 
the market is favourable for a suitable investment. 

The Balance Sheet and other Items in the Report having 
passed through without questio.n the accounts were unani-
mously adopted. 

REPORT OF MANAGEMENT COMMITTEE ON 
RESIGNATION OF Mr. W. A. APPLETON. 

The PRESIDENT: The only other report is that of the 
Management Committee on the resignation of Mr. W. A. Appreton. 
It is proposed to take that this aftemoon towards the end of o.ur 
Conference in private session. We will noW proceed' with, the next 
item o.n the agenda, the amendment of Rule 9, Clause 1., and Mr. Bell 
will submit this matter to you. 

AMENDMENT OF RULE. 
RULE 9, CLAUSE 1. 

Present Rule. 
" Each Trade Union on the. higher scale shan pay quarterly the sum 

of 6d. per member on 90 per cent. orits total membership:-superannuated 
members and apprentices excepted-and each Trade Union on' the lower 
scale shall pay quarterly; a: sum of Jd. per member on 90' per cent. of its 
total membership-superannuated members and apprentices excepted." 

Proposed' Amend'ment. 
After "total membership" in each case add: "or; in special 

circumstances which· have been considered; and approved by the 
Manag.ement Committee, on the full working membership.'" 

Mr. G. BELl:. (Secretary, pro tem): The present rule is 
one which was closely associatedl with the rules of tne' otd' craft 
unio.ns when apprentices were not provided for under the dispute 
rules of their various organisations. This has· often. put us in a 
little difficulty with organisations' desiring affiliation to the Federation, 
who.;; although they have' apprentices, they are not bound apprentices 
as. in former days. The q.l1estion has ar:isen many times, "are we 
entitled to become affiliate& with the Federation and will the 
Federation accept our apprentices: as insur:able for dispute pay? " 
The Management Committee can only co.me· to one conclusion} and 
that is that the societies who have apprentices who are cQntrolled by 
the organisation for dispute pur:poses, shall be able to insure for those 
members" and conseq.uently come under the 90 per cent. Toc make 
it absolutely clear an alteration of rule is necessary. 
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There is another side of this question which has been rather 
serious ever since the war. Some unions have had quite a large 
unemployed membership on their books, but that membership has 
been paying no contributions to the union. In some cases the 
actual unemployed membership of unions has been from 37 to 50 
per cent. of the total membership. Well, you can understand that 
this rule at once creates a barrier between the Federation and such 
unions, and in order to remove that it was thought necessary to find 
some words to ease the situation. So, to clarify both the apprentice 
position and the one which I have mentioned with regard to organisa
tions having great blocks of members who have been unemployed 
for years and some of them now 'past work entirely, though still 
remaining on the books, and in order that secretaries of unions can 
be approached by us and can state the correct position to their 
membership or Executive without a further approach to the Federation 
for a definition of Rule 9; the Management Committee consider 
that after" total membership" in each case should be added " or in 
special circumstances which have been considered and approved by 
the Management Committee on the full working membership." 
This will clarify the position, I feel, very considerably, and I h~pc 
will help the Federation to get on with its business as simply and as 
straightforwardly as possible. 

The PRESIDENT: I move. Is there a seconder? 

Mr. J. LEE, O.B.E" J.P. (Amalgamated Textile Warehousemen',; 
Association) : I second. ' 

Mr. ~. GOSSIP (Amalga.mated Furnishing Trades Association): 
I should ltke to ask a questIOn. Row are we going to average the 
number of unemployed members from whom no contributions will 
be payable? Ar~ you going to take the average for the quarter 
and excuse the umon from paying contributions for these unemployed 
members? You use the words "working membership'" as I 
un~erstand ~r .. Bell that means the men actually worki:1g and 
paymg contnbutlOns to the union itself. 

. Mr: BELL: I think this matter would have to be raised by the 
SOCIety m each case, but I think Mr. Gossip will understand as we 
do, that th.ere is a c~rtain. dead weight of unemployment 'in this 
country whlCh has eXIsted III some cases for twelve months, and in 
ot~e~s, e,ven up t? ten years. When a society.is saddled with a dead 
W~Ig t lIke that ,It does se,em that the present rule stands in the 
~vay o! suc~ a SOCl~ty becommg affiliated to the Federation for it could 

e saId qUlte eastly-if we affiliate to the Federation we must pay 
on 90 ~er cent of our total membership, less superannuated a~d 
apprentice. me~bershi~; bllt we have this dead weight of unem 10 _ 
~entf .It.~ qUlte pOSSIble for societies who might consider affili~ti~n 
o re ram rom doing so because they could not meet the fees on 
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90 per cent. when they have 50 per cent. dead weight of unemployment 
-that is, members who are permanently unemployed. 

Mr. A. ROBERTS (Amalgamated Association of Card, Blowing 
and Ring Room Operatives): Is this not really a paper alteration? 
Has it not been operating in effect for a long number of years? 

Mr. BELL: In some organisations, but not in all, and the Manage
ment Committee think it should operate with all organisations 
where there is a very big volume of permanent unemployment. 

Mr. E. A. RINKS (National Gas Fitters and Allied Workers' 
Trade Union) : I feel the proposed alteration is one that could have 
been dealt with a little differently. If the wording had been 
superannuated, unemployed and apprentice members excepted, 
it would have overcome the difficulties suggested as being contained 
in the present rules, plus the fact that it would give to the Federation 
the figures from all the unions as to what extent unemployment 
has been prevalent during the past year. I feel myself that that 
alteration would definitely give us exactly what we wanted in regard 
to making the necessary adjustment so far as our contribution to 
the Federation is concerned. 

Mr. A. Dawson (Vice-Chairman) : I hope that people are not 
going to run away with the idea that every person who is unemployed 
is covered by a resolution such as has been moved by Mr. Bell. 
This alteration has been outlined because in certain industries 
which are perhaps declining, the membership as registered by those 
unions in no way compares, or in future will compare, with their 
actual membership. You have to visualise organisations with a 
very big membership, where big sections of the industry close down 
and where the membership with those organisations still exists on 
the payment of a contribution for death benefit. We have 
organisations affiliated who, as soon as their members cease to work, 
allow them to continue as nominal members by paying a modified 
contribution for no trade purposes whatever, but merely for death 
benefit, and we felt it was a serious injustice that these unions should 
be saddled with the responsibility of contributing to the Federation 
on behalf of such people . 

Mr. H. M. MOULDEN (Leicester Hosiery Union) : I don't know 
if others are as confused in their views as I am, but lam not altogether 
happy about the interpretation which has been put on the amendment. 
I agree, if we are satisfied, that there should be an investigation by 
the Management Committee on the request of any organisation 
that wants to pay on a membership less than the 90 per cent. That 
might be all well and good, for it would enable the Federation to 
know the position. I am not so sure, however, that it would make 
it more simple than in the past, for it would throw a host of investi
gations on us. But what I am fearful of is this: where are we going 
to draw the line, because every organisation, I imagine, has a numberr 
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whatever the number may be, of unemployed members, and I can 
see a certain amount of inequitability if· this amendment is passed 
in its present form. My members have to pay their trade union 
contributions whether in or out of work. If, because of the 
organisation's constitution, a man does not pay contributions when 
out of work that reduces that union's liability for their ·affiliation 
to this Federation, I suggest it is not going to work equitably between 
the two organisations, and I want.to satisfy myself that this addition 
merely means that there must be ilpplication from any society that 
wants to pay upon a lower membership, and that investigation is 
going to be carried out before the low scale is accepted.by the 
Federation. 

Mr. A. ROBERTS (Amalgamilted Association of Card, Blowing 
and Ring Room Operatives) : Would it bepQssible to alter this to 
read "on its financiill membership? " 

The PRESIDENT: I cannot accept any alteration in wording. 
It can be referred back to the Management Committee for further 
consideration and report at the next Annual Conference. 

Mr. ROBERTS : Well, I will move that it be referred back. 
Mr. G. TOMLINSON, M.P. (Amalgamated Textile Warehousemen) 

I second that. I can see the possibilities of a trade ullion, and 
particularly a secretary ora trade union, being in the position of having 
to determine when a man ceases to be a recognised member of his 
union on account of unemployment. The member may expect to 
obtain work all the time, but in the opinion of the Secretary he may 
not have a chance of obtaining work, and ithe seoreta,ry may assume 
he is a man, to all intents and. purposes, for whom it is useless to 
pay dues. He may be deild weight in one organisation for ,six weeks 
and in another for two years, and in ,any definition there is .boundto 
be trouble. My own .conception of a working member is that he 
cease~ to .come under that.,ca~e?Ol,'y when he ceases .to pay his trade 
contnbutlOns. When the IpdlVldual ceases to pay atrade contribution 
he himself recognise~ he is not likely to be a working member. 
Whether that wo~ld be s:~fficient to.covera general rule T don't know, 
because many ml?ht desIre to continue paying with a view to being 
covered ~or certillll h~pp!'mings,even although not expecting to be 
engaged l~ trade actIOn. It. clQesseem to me that the wording 
suggested 1ll the'amendmentwtlUand~he Executive in more difficulties 
th~n ever, even more than those they are running away from, and I 
thlllk that· we should look at the whole matter again. 

The PRESIDENT: It has been moved and seconded that this be 
referred to .the Management Committee to consider the matter again 
and r.eport to next Annual Conference. The platform has no 
objectIOn t.o tha. t course being.taken. Do you :agree ? ,(" A,· d ") N ···h If .. gree . 

ow, it IS a past twelve. We stand .adjourneduntil·two o'clock. 

(THE MEETING 'THEN ADJOURNED, 12~30 P;M;) 
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Delegates reassembled at 2 p.m. 

GENERAL RESOLUTIONS. 

WORKMEN'S COMPENSATION. 

The PRESIDENT: Delegates will observe that there are two 
resoluti011s dealing with the subject of Workmen's Compensation, 
one in the name of the Amalgamated Weavers' Association and the 
other in the name of the Management Committee. It has been 
found possible to make a composite resolution out of these. 
Mr. Knowles will move and Mr. Lewis Wright will second the 
composite motion. The resolution, as amended, will be read out 
by the Secretary. 

Mr. GEORGE BELL (Acting Secretary) : The composite motion, 
as agreed, is in the following terms :-

" That this Annual General Council Meeting of the General Federation 
of Trade Unions welcomes the action of the Government in appointing 
a Royal Commission to inquire into the operation of legislation dealing 
with workmen's compensation. In view, however, of the possibility that 
any benefit which may accrue to the workman arising out of the 
recommendations of the Royal Commission may be delayed, this 
Conference calls upon the Government to amend the existing Compensation 
Act immediately so as to remove many of its glaring injustices. 

For long it has been recognised that existing legislation contains many 
injustices to workmen incapacitated through injury whilst following their 
employment. The waiting days before liability is recognised; the 
ascertainment of the" average weekly earnings"; the inadequacy of the 
existing compensation rates, and the difficulties experienced in obtaining 
the scheduling of many forms of industrial diseases, amongst other factors, 
have added to the burdens of 'the injured workmen. 

It calls upon the Commission to expedite its work and findings, and 
hopes there will be no undue delay on the part of the Government in 
giving effect to any proposal which will materially improve the position 
of the injured workman." 

Mr. A. KNOWLES (Ma.nagement Committee): I move this on 
behalf of the Management Committee. Whatever the position of 
the Workmen's Compensation Act is to-day, it seems to me that 
it can bear no relation to the Workmen's Compensation Act as it 
was originally framed, in 1906, I believe. At that time, before any 
definite arrangements were made for the payment of compensation 
for incapacity due to accident, I think that it would be accepted by 
all sides that the Workmen's Compensation Act was a Godsend to 
industrialists. But we have now passed 30 odd years, and in that 
30 odd years circumstances and experience gained have shown 
that the Act as then put on the Statute Book bears no relation to the 
requirements of present circumstances. I have said on many 
occasions that the basis, the fundamental basis, of the Workmen's 
Compensation Act is the assumption, immediately an accident or 
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incapacity is sustained, that the injured w~rkman and his depen~ents 
can live on less money than they could hve on before the accIdent 
happened. The same thing, of course, can be said, .that a man can 
live on less money when he is sick than when he IS well. Those 
of us who have had a long and varied experience in life know perfectly 
well that there is no soundness in that basis. 

Another point about the Act is particularly applicable, when we 
come to the point where there is either a permanent or a partial 
disablement, it is the amount of wages earned pre-accident which 
directly determines the amount of compensation payable, and it 
also determines the amount of the lump sum settlemeht. In the 
arranging of these lump sum settlements many of the delegates 
here will have had the opportunity of knowing that bargaining 
takes place before a case is entered into Court, or in many cases 
after it has been entered into Court, before it has been argued before 
a Judge. These transactions take place on a bargaining basis as if 
they were dealing with the sale of cattle instead of with humanity. 
I don't know, but I presume many of you will have had little pats 
on the back and plaudits from lawyers and judges as to the way you 
handle these matters for the settlement of the claims of the injured 
workmen. We all know perfectly well, no matter how well we 
may do, that no one can be perfectly satisfied with a lump sum 
settlement because of the present system and because of the basis 
of the Act. All through the years since the Workmen's Compensation 
Act was put on the Statute Book it has been known amongst persons 
before my time who have had to deal with it, and amongst persons 
of the present time, as the lawyers' philanthropic fund. It ought 
to be called the lawyers' and medical profession's philanthropic fund. 

I would like to quote the statistics from the latest treatise of the 
Trades Union Congress where it is stated that it takes at least £37 lOS. 

to get £100 worth of compensation for the injured workman. I 
cann?t better illustrate what my feelings are in the matter than by 
quotmg two cases we have before the Co:urt at the present time. It 
seems strange that both of them-and the two cases have never come 
across my path before-it seems strange that they are both cases of 
abdominal ~n)~ry, and each man had had, many years ago, an operation 
for appendICItIS. It would appear that a strain the workmen had had 
during their occupations had broken down the healed wound of the 
o~eration for appendicitis of several years before. There is not the 
shght~st ?oubt, and it is admitted-I ought not to say it is admitted 
but It IS casually acknowledged-that the breakdown of the 
app~n~~c~tis scar is due to the occupation; but because of the 
possIbIhtIes o~ an ex~e~sive pa~ment of compensation being involved 
beca~s~ o~ :hIS admISSIon the msurance companies have refused to 
~dmIt lIabIlIty. We. consulted our solicitors and immediately put it 
lUto Court. As I say, there was at that time some doubt as to the 
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possible extensive payment of compensation that would accrue. 
Fortunately for both these men they were both under thirty and 
they are now returning to work before their case has come to Court. 
The insurance companies have asked to have these two men examined 
by two eminent specialists, which has forced us to take the same 
action. Our solicitors have had to brief Counsel because the insurance 
companies have briefed Counsel, and God knows what is going to 
be the amount of money that will have to be paid for legal and medical 
costs in these cases; and, you will note, the total incapacity in these 
cases was not more than seven or eight weeks. I have never before 
known costs being piled up where there is so little at stake. It is 
because of that, amonst the many other things, that we call for 
immediate variation of the existing circumstances and for improve
ments in the Workmen's Compensation Act. 

Mr. Wright is going to second this resolution, and I don't 
propose to deal with it at any considerable length beyond what I 
have said, excepting that I might quote the case Mr. Lawther of the 
Trades Union Congress Executive gave, of the difference between 
Common Law and Workmen's Compensation Law. He instanced 
two colliers going to work. As they were going to work one of the 
colliers was killed by a motor car. His mate went down the pit and 
within a few hours got killed at the coal-face. The man who was 
killed at the coal-face got payment under the Workmen's Compensa
tion Act, as we know, in accordance with the amount of his earnings. 
The man· killed by the motor car got compensation at the Assizes 
on the basis of the amount of money usually paid for that kind of 
death. In the words of Mr. Lawther, it would have been a good 
job if they had both been killed by the motor car. All payments 
and penalties under the Compensation Act should be made as high 
and as harsh as it is possible to make them, because by doing so it 
will create an incentive amongst employers of labour to take better 
and surer steps for the safeguarding of the lives of their workmen. 

Mr. LEWIS WRIGHT (Amalgamated Weavers' Association): In 
seconding this resolution I am conscious of the fact that all the 
delegates here will know quite well what we intend to say. They 
have all gone through the same thing before, and in that regard 
nothing much new can be said with regard to the Compensation 
Law. We all know the history of the agitation over these past twelve 
years at least. We all know that three times a Bill has been introduced 
into the House of Commons and three times it has been denied, 
but at least we have some gratification in the knowledge that this 
agitation of the Trade Union and Labour Movement had the effect 
of compelling the Government to announce that a Royal Commission 
would sit, with wide terms of reference, to deal with this subject. 
The first part of this resolution welcomes the Government's action. 
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How far we can find cause for gratification in the appointment of a 
Royal Commission is problematical. The ge,neral exp~rien~e, I 
think, is that Royal Commissions and CommIttees are l1~vanably 
set up by a Government which has come to :he Co~cluslOn that 
there is reason for alteration but are reluctant ImmedIately to face 
the issue. We hope at least that this Commission will not be used 
merely to permit the Government to save its face and that something 
tangible will come out of it. "YIe recall the H.olman-Gregory 
Committee of 1922. We may say It flattered to deceIve, and we got 
practically nothing from it. To those who are deal.ing with. the 
Compensation Act, we fail to see any reason at all to awaIt the findmgs 
of a Royal Commission before the 'law is amended, and so really this 
resolution amounts to nothing more than a reaffirmation of our ideas 
upon the Compensation Act. 

There are others,' of course, who will oppose it as strenuously 
as we desire to reform it. There are others who see slipping from 
their grasp a field of expLoitation which they will not readily let 
pass. I need hardly recount to this meeting the various instances of 
injustices and anomalies that are apparent in the Compensation 
Laws .. We know them only too well, and each one here, I have 
no doubt, could tell harrowing stories of occurrences and happenings 
relative to the Act that would literally make one weep. 

We in the weaving industry feel the question of average weekly 
earnings probably more than any other industry in the country. 
Under-employment in the weaving industry has played havoc with 
average weekly earnings for our weavers, and, it is no uncommon 
thing to find normal wages of £2 a week working out at less than 
20S. average with a corresponding compensation. It is not 
uncommon either amongst weavers . that compensation has to be 
augmented by Public Assistance Committee allowances and by 
National Health Insurance payments to bring them up to the level 
provided by the P.A.C. We should desire, as the Trades Union 
Congress desires, that normal earnings should be substituted for 
average weekly earnings. 

None would argue against the case for compulsory insurance. 
This, in my judgment, is a blot on our social and industrial life that 
should be removed without delay. Motor transport to-day forms 
a great part of our industrial life, and an increasing number are 
~ompelled. to. insure aga~nst risk and if that is just for the transport 
mdustry, It IS no less .lust that workers in all and every industry 
should have a similar safeguard. 

The position regarding industrial diseases also is most unsatis
factory. The clause whereby notification of the disease has to be 
give~ withi? twelve months works very harshly, unjustly, and 
unfaIrly agamst the operative. There are many diseases which we 
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to-day claim are the result of industrial occupation, that do not 
show themselves sometimes for a period of 18 months or even two 
years, and by that time, because the claim has not been put in, it 
is difficult or almost impossible for the operative to gain compensation. 
On this point I think that this meeting ought to offer its congratula
tions to the Card Room Association because of the results which their 
hard work is now apparently showing for the recognition of the 
respiratory diseases due to dust in card rooms. We shall, we know, 
be opposed by many powerful interests. We shall be opposed by 
the insurance companies and the lawyers, and, as I have said, they 
will not see this field of exploitation pass from them without a bitter 
fight. When we recall that the Holman-Gregory report told us that 
out of every £100 paid in premiums, £52 is used for profits and costs 
and only £48 of the £100 is paid out in benefits, obviously we see 
there a reason why we shall be bitterly opposed. But we ourselves 
are convinced of the justice of our 'claim, and I am coming to the 
conclusion also that the Government is reluctantly convinced that 
there is much wrong with the Compensation Act, and they themselves, 
I feel, may be prepared to do something in the way of amendment. 

I think this Conference to-day and the Trade Union Movement 
generally should call most strongly for a interim report and findings, 
and for action without any delay so that some of the grosser injustices 
of which we know can be remedied immediately. We have had 
sufficient evidence before the Commission to satisfy aimost anyone 
of the gross inequalities that exist, and an interim report would permit 
the Government to deal immediately with such cases rather than 
let the findings of the Commission be presented before the Government ' 
are prepared to act. In the press recently we have found evidence 
given which suggests that if a man can obtain compensation he 
will never wish to go back to work again. We know of Committees 
and Commissions set up to consider whether the Unemployment, 
Public Assistance and National Health Insurance were being abused. 
We always find the working man set up as a malingerer, as a man who 
has no desire to work. We don't take a lot of notice of that to-day 
but at one time there was much notice taken of it. This meeting 
. ought to press most emphatically for immediate action, if possible, 
on the findings of an interim report so that those grosser inequalities 
and injustices referred to by the mover and myself may be dealt with 
without further delay. I second the resolution. 

Alderman A. HOLLINS, J.P., M.P. (National Society of Pottery 
Workers) : The Management Committee knows from my l~te colleague 
Aucock, that my Society has had a tremendous experience of 
workmen's compensation since I929 when silicosis was introduced 
into the scheme. I think we all agree here to~day on passing the 
resolution, but I would like it to be a little more positive in its 
declaration so that we shall be able to line up with the Bill alreadyin 

.. 
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being for presentation when the Parliamentary Labour Party obtains 
that power which will enable it to legislate. I am referring to one 
or two examples where it might have been definitely stated, instead of 
calling attention to the fact of the miserable amount of 30s. a week, 
we might have definitely stated the amount we require. In the 
Bill, I believe, according to my memory, it is a £3 a week minimum 
or the normal earnings, whichever are the lesser. I think that is 
the minimum we should go out for. That is one of the small 
criticisms I have to make. We know very well what the seconder 
has already mentioned. Our silicosis scheme came into operation in 
1929; four years of depression followed and although our people, 
taking some of the best, earn from £4 to £5 a week, almost the very 
first case that came along, the man should have got a minimum of 
308. for partial incapacity, but he had to be content with 14s. IIid., 
because of the operation of the average earnings clause. He was 
employed at labourer's rate of wages on light work by the same 
employer. I could give hundreds of cases of the terrible hardships 
that have accrued to our people who have come under the first four 
years of the Act. 

. I think we ought to be a little more definite also with regard 
to the injustice to the widow. It ought never to be allowed that 
beGause the late husband has been on compensation for a certain 
amount of time, the £300 should be reduced down to a level of even 
£200. That is one of the worst injustices. During the last six 
or seven years we have had an average of 50 deaths per annum as 
the result of silicosis, and a tremendous number of the claims have 
comedown to the £200 minimum owing to the men having been on 
compensation. I don't think our resolution is quite audacious 
enough. < 

.There is another question with regard to compulsory insurance. 
~ thmk w.e should say that all employers should be compelled to 
msu~e theIr workers. I know of three cases, where employers were 
not msured, which have proved very hard. The widow of one of 
those men is applyi~g for P.A.C. relief. The employer from whom 
~he shoul~ have receIved the ~o~pensation was bankrupt and had not 
msur:d hIS .workpeople. It IS m that direction I just wanted to add 
my httle trIbute of the experience I have had. 

. . I ,,:ould also like to thank the Management Committee for what 
1t IS domg to tr~ t~ get silicosis scheduled as an industrial disease. 
~t the. mon:ent 1t IS not scheduled. It is acknowledged to be an 
mdustrIal dIsease; but before it can be scheduled, an application 
has to be ~ade to the Home Secretary for an order and a scheme 
has t? be mtr?duced. All that requires time and inquiry. In my 
own. mdustry 1t took 12 months for an inquiry to be initiated in this 
particular way. Whenever a person is afflicted with silicosis he 
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should be entitled to compensation. A number of people have no 
claim because their particular industry has not been brought within 
the scope of any scheme. I think you are doing the right thing in 
passing the resolution, but it could have been improved in the 
direction I have indicated. 

Mr. F. L. CLARKE (Screw, Nut, Bolt and Rivet Trade Society) : 
I would like to support by telling of a practical experience which I 
had in 1917, and I would like the Management Committee to make a 
note of this, because it is one of the things where advantage can be 
taken of anyone who does not fully understand the ropes. My' 
father left his particular job at the time and went to an armaments· 
firm; but he had not been in above seven months when he had a fa.ll, 
a 40ft. drop and he was absolutely out. I won't deal with it too much, 
but I quote this case as it was brought in the County Court at 
Birmingham. There were no dependants except my mother; my 
sister and myself being over 21 years of age. We were not out for 
capital but to show the company up, because the basement was not 
fenced off. The Judge awarded me £25, and his final shot was. 
what was I going to do with this £25 ; would I invest it in war loan? 
I said I am going to pay my debts. That is a thing in my opinion 
that wants looking into in this Workmen's Compensation. I do 
believe that the whole of the costs of any action taken up should be 
met by the insurance company. I wholeheartedly support the 
resolution and endorse Mr. Hollins' statement that it does not go 
far enough. A man gets £1,000 for losing his sight if knocked 
down by a motor car, but the man who produces goods gets £100 
even in a fatal accident. . 

Mr. E. A. RINKS (National Gas Fitters and Allied Workers' 
Trade Union) : I would like to support the resolution and to add 
something for the Management Committee to keep in mind. The 
question in the general compensation is one which to my mind 
concerns what the lawyers have been getting. They have been 
getting quite a piece out of it. I feel myself it is a question which 
comes back to the insurance side however more than to the lawyers. 
I have to fill up yearly a statement giving the amount of wages that 
have been paid during the year, and I take it every employer has to 
do the same thing. If they are paying contributions on the amount 
of money paid in wages, and yet the insurance company is liable 
only to the extent of a maximum of 30s., it seems to me it is something 
being taken under false pretences, because if they have this information 
year by year based on the present wages they must realise these wages 
are higher than when the original Act was passed, and obviously 
the 30S. does not compensate for the increased premiums. I feel 
that is a question which should be considered very seriously by the 
Management Committee when taking this matter forward to the 
requisite bodies. 
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, . One little matter came within my own notice in the last few weeks. 
I had a member injured in the hand. He has not been able to work 
again; he cannot hold a pencil even with .any degree of certainty. 
He looks in good health, however, and hIS lllsurance people sald 
he was fit to ~VOrlL He could not do anything, and they told him 
he would have to be thrown off compensation. I said, " you cannot 
help claiming compensation seeing you are not fit for work." As 
he was not fit for work he could not go to the Labour Exchange. 
There is another factor. He is having to attend regularly at the 
hospital for treatment every day for massage. It is a considerable 
distance from his home, and the present compensation does not give 
you any part of the travelling costs, and in cases where they cannot 
go without being taken this is a serious iniquity that exists within 
the compensation law, which takes no notice whatever of a man 
having to travel for treatment. I would suggest some of these 
little things should be kept in mind. 

The PRESIDENT: Everything said will be taken into consideration 
by the Management Committee when they are determining action. 

The resolution was unanimously a~opted. 

WORKERS IN SPECIAL AREAS AND IN NEW OR 
TRANSFERRED INDUSTRIES. 

This Annual General Council Meeting calls upon all workers in the 
Special Areas to join the Trade Unions which specially cater for the trade 
or occupation in which they are employed, in order:-

1. That they may receive correct occupational training. 
2. That the wages received shall be commensurate with their 

work and skill. 
3. To prevent unscrupulous employers in the Special Areas 

who, although having received assistance from public funds, seek to 
lower the standards of the working people in this country by unfair 
methods of competition. 
Mr. CECIL HEAP (Wall Paper Workers' Union): The resolution 

standing in the name of the Union I represent is equally important 
to all trade unions whether their particular industries are likely to be 
immediately affected or not. In these times many employers are 
l~o~~ng for every benefit they can get but are evading their respon
slblhty to pay decent wages. No organisation can say that this 
resolution is of no concern to them. We have seen similar resolutions 
dealing with the need of trade union organisation and have thought 
them merely pious resolutions. It would be fatal to allow this 
resolution to end in that way. I emphasise that because it is a matter 
of some urgency for every body in this Federation. I speak with 
some practical experience, for while our industry is not a new one, 
~nd although we have no factories at the moment in special areas, it 
IS a fact we have bad to organise some paper workers in factories which 

have been set up in areas removed from the general sphere of wall 
paper production. Our attitude is that it is right that the resolution 
should call upon workers to join the particular union which caters 
for their trade primarily, and it is the duty of the unions themselves 
to carry the trade union message right to the doorsteps. Not only 
is it bad strategy to wait for firms to become thoroughly established, 
but it is likely to be disastrous. We should tackle the job right at 
the commencement, when we have a real chance of preventing the 
cancer of non-unionism developing from a small growth. I would 
point out that unless the specialist is called upon to deal With. this 
case there is a grave danger that other doctors may be called m to 
pres~ribe treatment .which a~eliorates the c~ndition of .the patient 
but does not deal WIth the dIsease. Faced WIth such a sltuatlOn the 
specialist has the utmost difficulty in persuading the doctor and the 
patient that he is the only one to cure the illness at the root. Indeed 
the specialist often has to complain to the ruling. body that other 
doctors are prescribing treatment in cases with which they are not 
capable of dealing. The absence of any specialised knowledge is; 
likely to make the complaint contagious. 

If we are fully alive to the situation, the courses suggested in the 
resolution may prove of advantage. Parts I and 2 must stand a 
real chance of being carried out. The Management Committee has 
already made representations to the Commissioner for the Special 
Areas on the point raised in the third paragraph of our resolution, 
and as you have no doubt read the statement in the annual report, 
I do not propose to elaborate the point. May I be permitted to 
say in conclusion that my Union feels it has ample justification for 
submitting this resolution. We have tried conscientiously to 'carry 
out the obligations set down in the resolution, and a measure of 
proof of that is our Union's increased affiliation fees to this 
Federation. We intend to carryon more vigorously than ever. 
There is often no trade union background in those areas and it should 
be admitted that the ramifications ought to be constantly emphasised 
and the message hammered home to those employed there. 

Mr. H. M. MOULDEN (Leicester Hosiery Union): I think 'I 
should hesitate somewhat in seconding this resolution were it not 
for the fact that, as Mr. Heap said, the Management Committee have 
already taken some action with the Special Areas Commissioner, 
which in a measure, I think, has provided the type of motive power 
lacking in the resolution, I am not concerned with point No .. 10f 
Mr. Heap's resolution but with Nos. 2 and 3. I am seconding 
because I feel that the action taken by the Management Committee 
with the Special Areas Commissioner will inevitably have to be 
followed up with even more forceful representation in the very near 
future. Our representations to the Special Areas Commissioner led 
us to assume that the Commissioner was quite satisfied thatr1'o 
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assistance was granted to any industrial undertaking in any special 
area without careful investigation by the Commission as to the bona 
fides of the intended company. But I have to admit from my own 
point of view and from that of my own industry that we are faced with 
the problem which comes within the scope of this resolution, which 
position at the moment is far from satisfactory, and I am wondering 
whether the Special Areas Commissioners, in granting beneficial 
facilities to companies in these Distressed Areas, are taking into account 
sufficiently the wages and conditions under which people shall work 
in these distressed areas. In our case a factory has been built and 
an enormous amount of capital is being mortgaged through the 
Special Area Commissioners. That particular section of our industry 
<:omes under a group for which we have a National Agreement. 
Those of us who have been in touch with the company concerned with 
a ~iew to establis~ing the principle of our National Agreement in 
thIS new undertak11lg, have had to face up to the fact that we are 
being jockeyed between the company and the Commissioners on one 
important point, namely, that it is laid down by the Commissioners 
that the undertaking must employ 90 per cent. of distressed area 
labour in the locality i~ w~ich the unde.rtaking is operating. The 
t~ouble we are faced wlth IS that there IS no skilled labour in the 
dlstres~e~ area and we ~re being forced by the company and the 
COm~l11SSlOners to en:er .111to a separate agreement that is going to 
cut f1gh~ across t.h~ pr11lcI~le of our own National Agreement in order 
to p.rovlde a traI1l1?g penod out of all proportion to the custom of 
the mdustry .. ! wIll be quite frank; we are becoming very alarmed 
about the pOSItIOn. 

.r ,,":ould h~ve been glad if Mr. Heap had been a little more 
specIfic m draftlllg his terms but r must support the r' . I f h'" P 11lC1P e rom 
t e po~nt of VIew that r think this is a problem the Management 
Commlttee must keep well to the fore, because I am satisfied that in 
t.he ver;: near future the Management Committee will probably be 
faced WIth the fact that they have again to go back to th S . I A . C .. e peCIa 

reas OmmI?SlOnerS to tell them they are not well satisfied with 
the answers gIven to the questioris we put to them. 

tio~r) .. F i W. ROB.INSON .(Amalgamated Furnishing Trades Associa-
. am agalllst thIS Federation giving any sup ort whatever 

to p~ragraph ~ of the resolution. I have a wide expedence of these 
tra~nlllg facto.nes and of the trainees and of the trading est t Th 

;~~~~:;~s :~';::~~~:;:~:!'a :'~O~r:f ~::::t~::~ ;~:; 
of L b r~e out as semI- or as skilled workers. The Ministry 

a our t emselves have investigating officers wh 
country trying to get th f 11 .. 0 go round the 
industries who suffer fro~sethl··se tOr':s wO

l 
rbk, and we are one of the 

h 
amee a our By 0 .. 

we ave been able to establ' h f . I d . ur orgalllsatlOn IS all' y ecent rates of wages in the 
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particular district I come from, Yorkshire. We have been able to 
establish a shorter working week, and our rate is IS. 8d. an hour. 
These people are trying to get the employers to take on men at 
Io~,d. an hour. Paragraph 2 says that the wages received shall be . 
commensurate with their work and skill. The only people who 
decide that are the men who pay the wages, and I say it is against 
all trade union principles. It would be very serious indeed for us 
to go to employers and to the Ministry of Labour officials and to 
be told by them that the General Federation of Trade Unions has 
agreed in principle that those trainees shall only receive wages 
commensurate with their work and skill. We object definitely. to 
that. We are fighting it daily, and I hope this Federationwill not 
commit itself to such a policy. 

I had the privilege, some years ago, of having a special permit 
to go through one of the special training factories, and I got inside 
knowledge of the conditions of training and of the degree of skill 
they got at the end of the training period. We made publicity of 
this and it was very useful, but never since then has any trade union 
official entered those factories. I say again it would be definitely· 
dangerous if a body like this should give support to a suggestion that 
men should be trained and go on the open market at less than the 
agreed rates in the district and industry where they are employed. 

Mr. MOULDEN: Is the last speaker opposing the resolutibn? 
Mr. ROBINSON: Yes, I move that paragraph 2 of the resoluti0n 

be deleted. 
Mr. MOULDEN: But the proposer of the resolution has ·not taken 

the paragraph in conjunction with the opening of the statement 
resolution, and I suggest you cannot cut out paragraph 2. 

. Mr. A. GOSSIP (Amalgamated Furnishing Trades Association) : 
I formally second the deletion of paragraph 2. 

Mr. HEAP: The interpretation he puts on Clause 2 was never 
intended by the Executive of our organisation. r am· asking you 
definitely to take that particular clause, as Mr. Moulden has asked 
you to do, in conjunction with the first paragraph of the resolution. 
Our attitude is that if these people can be organised inside their 
respective trade unions the question of the wages which are 
commensurate with their work and skill will be determined actually 
by the trade union. If they have received the correct training they 
will receive our wages. . 

The PRESIDENT: I have got to deal with the resolution 11S it is, 
and I am wondering if Alex Gossip and his colleague would withd.raw 
their proposal to delete Section 2, so that we can get a unanimous 
vote on it. It is always in all our minds that the wage ratesar.e 
to be determined by the trade union operating in the industry, or 
trade catering for the workers in the special areas .. 
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Mr. GOSSIP: Statements made in moving a resolution will not 
be taken into consideration by the powers that be. They will go 
by the wording of paragraph 2, and that is why we object to it. It 
does not s.tate it shall be trade union rate of :vages ; it n:ay be anything . 
and that IS how we are forced to look at It. If earned and agreed 
to by the Government authorities that the statement made by our 
friend Mr. Heap was the right one, all good and well, but they do 
go by the exact wording of the resolution. 

The PRESIDENT: I agree, and to get unanimity, whilst I am 
reluctant to do it because I know the pitfalls, I would ask whether 
the Conference would agr~e to .leave the wording of paragraph 2 

to the Management CommIttee 11l order to cover the points raised 
by both our colleagues, which I am very conscious of before the 
Management Committee makes representations to any Government 
Depar~ment. I suggest that with diffidence, my only desire bein 
to aVOld even an appearance of division on this matter. . g 

Alderman A. HOLLINS, J.P. (National Society of Pottery 
Workers) : Coul~ I suggest that we insert that the wages received 
shall be appropnate to the occupation? 

Mr. A. ROBERTS (Amalgamated Association of Card Bl . 
and R'n R 0 .) I ' owmg 
'. 1 g .oom peratlves: was going to make exactly the same 
pomt. It IS most unsatisfactory that we are not able to d 

I' h' h . amen 
reso utlOns .w ~c are subject to this kind of interpretation I think 
that orgamsatlOns sh~uld have an opportunity of submittin 
amendments to resolutlOns. g 

. . Mr. G. BELL (Acting Secretary): They have They were 
lllvlted to submit amendments when the 1" • issued. pre Immary agenda was 

Mr. ROBERTS: I am so:ry. We don't seem to have. But 
ou¥ht to have an opportulllty here rather than be b we . 
stnct letter of the law; we ought to ha e th . ound by the 
a .wording which is open to misre;rese~t~~~~~tulllty of amending 

The PRESIDENT: I want to inform h 
recommendations and the agend 11 t he delegates that these 
of affiliated organisations f a genera y .ave been in the hands 
resolution upon this agenda h~r b

some
. conSIderable. time. Every 

organisations and they ha b
S

' een lIn the possesslOn of affiliated o h" ve een as red to submit d 
ntIs occasion we have given t th 1 amen ments. 

May, 1939. I am in this osition ~ e atest date possible, 31st 

Section 2 of this resolutio: I ,hat I have a proposal to delete 
fo;thwith. The amendme~t is prt?ose to put tha~ to the meeting 
WIth the exception of paragraphz. at the resolutlOn be adopted 
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Mr. H. M. MOULDEN (Leicester Hosiery Union) : On a point 
of order. Is not your decision an amendment which ought to have 
appeared on the agenda for societies? 

The PRESIDENT: You will forgive me. I am the Chairman, 
and I am proposing to take the vote upon the resolution and the 
amendment. The amendment is that the resolution be ad~pted 
with the exception of Section 2. All those in favour of that please 
show For,12. Now, against the amendment . 
28., I declare the amendment lost. All who are now in favour of 
the resolution please signify Any against? 
Well, there are none against, so it is carried. 

Mr. ROBERTS: In view of the fact you have accepted one 
amendment, may I suggest that the Management Committee now 
alter the wording to suit the purpose ? 

The PRESIDENT : In effect I have not accepted an amendment. 
It was the deletion of certain words, and the concensus of opinion 
of the meeting was that the deletion of the words was not satisfactory 
at all. The meeting agreed with my suggestion, and the Management 
Committee have power to make the words appropriate to meet the 

points raised. 

UNEMPLOYMENT INSURANCE-MARRIED WOMEN. 
This Annual General Council Meeting of the General Federation of 

Trade Unions requests the Management Committee to make 
representations to the Minister of Labour to secure amendment of the 
Regulations so that married women who are available for work in insurable 
employment shall be entitled to receive Unemployment Benefit on the 
same terms as single women. 

Mr. J. QUILL (Amalgamated Association of Card, Blowing and 
Ring Room Operatives), in moving Motion NO·4, as above, said: 
This motion is dealing with a phase of Unemployment Insurance' 
introduced with the Anomalies Regulations in 1931 at the time of 
the great economy scare. At that time, in the cotton trade particularly, . 
and I suppose it applied also in other industries where married women 
were employed, thousands of our members lost their benefits and 
were removed from the register because of the depression that 
prevailed following the closing down of mills. It appeared that the 
Anomalies Regulations were designed purposely to deprive married 
women of their Unemployment Benefits. If you remember that 
was during the time of the MacDonald Government-he had just 
joined t,he Tory Party with Snowden, and he came to the microphone 
,and appealed for sacrifices, and this was one of the sacrifices. The 
Anomalies Regulations were interpreted very strictly by the Courts 
of Referees, and Umpires' decisions were also given which did not 
get us much further. That was the position up to 1936. These 

regulations were then amended. 
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At the, moment they are not more favourable than in 193 I so 
far as marned women are concerned, The married woman has t 
?r~ve three things to satisfy a claim for benefit, that she is normaU; 
m msurable occupation, that she can reasonably expect employme t 
and that her chances arc not affected by the fact that she is marri~: 
Even n~w the Courts of Referees a:e interpreting this regulation 
very strIctly, although a number of Umpire's decisions indicate 
~!lat ,t?ey are not correct. One of the latest decisions is in the 

Mlllistry of Labour Gazette" for May, and there are also a nu b 
of others. Dealing with a case of a shop assistant a young m. edr 

h 
' . ,marne 

woman, t e Umpire said, when reversing the decision of the C t 
of R.eferees, which he . did, that Regulation 4 was not intend::rt~ 
deprive of benefit marned women who had a good record of insured 
employment and who had a reasonable expectation of sec . 

I t . Th' d '. unng emp oymen agam. IS eClSlOn of the Umpire the most 
d d 

' d' h' ,recent 
recor e , III Icates t at married women in industry h th , £ b ' were, ere 
IS no pre erence y the employer for single women as against married 
women, should be treated equally when claims for be fit m d W k" ne s are 

a e. e are as mg III the resolution that the M C ' h anagement 
ommIttee s ould make representations to the Minister of Labour 

to secure amendment, or preferably, we should like it remo d 
altogether, an? we think these Umpire's decisions, especially ;~is 
recent one, will help them in getting it removed W h th h f h' . e ave never 

oug t rom t e outset that It was fair or right There h b d'ff " b . as een no 
1 erentlatlOn etween single and married men Th . d , I ' e marne and 

smg e \~omen work at the same occupation, pay the same starn 
;nd re~lve the, same wages, but there is an extra qualification requi:ed 
s~on\~ ~ mamed women when it comes to benefit. We think this 
o~ e removed, The fund is in a prosperous co d' . 

agam, the economy scare is finished and on th ~ ItlOn once 
there is a case for the removal of these regula~~~n!~oun s we think 

Mr. L. WRIGHT (Amalgamated W ' A " Th d' , . eavers ssoclatlOn) seconded' 

in ~~:C~s~~:en::~r i;~~~~~a~a!~e o~~~rence ~etweeInhwomen worker~ 
be accused of bein ',e coun ry, ope I shall not 
the female operativ~ :s ~~o~:~~:~t o~fe;~:~fyas;~re, but in Lancashire 
as the male, and the married woman ,e same rate of 'wages 
wages as the unmarried woman Th ~perat1ve has the same rate of 
this order is that the marrl'ed' ~ vlebw

l 
taken by those who framed 

, woman IS a e to r ' I 
In pomt of fact that is not true l'n L h' Ive In uxury at home. 
f h

' ancas Ire The n I' ' 
o t e mamed lass in Lancashire' th 'Ii orma occupatIOn 
same i~ea is in National Health i~ e ml and no: t?e home, ' The 
a married woman's occup t' , surance where It IS assumed that 

a IOn IS normally' th h 
as the married woman p th In e orne, So long' ays e same t 'b . 
woman and is available for wo k th ' con 1'1 utlOn as the single 
for her to be put out f' I' ere IS no real sound logical reason 

o msurance and the single woman kept in. 
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The die seems to be loaded entirely against the married woman in 
industry, and there is no justice in it at all. 

Mr. G, TOMLINSON, M,P. (Amalgamated Weavers' Association) : 
In the interests of fair play this is one of the anomalies that ought 
to be straightened out. Regularly M.P.'s receive letters from 
people who have definite grievances. Only last week I had one from 
a young married woman who was a clerk. For six months after 
marriage she was retained at work, although it is the custom in her 
place for the firm to dispense with the services of female employees 
when they marry. In this instance she was kept on for six months, 
and then, because they could manage without her, her services were 
dispensed with under the regulation they always had. She signed 
on at the Labour Exchange, and immediately the Insurance Officer 
puts her case to the Court of Referees in spite of her record from the 
time when she went to the firm at 16 years of age. She had paid 
seven years' contributions, and yet on the second week, before actually 
drawing that week's benefit, up her case is put as to the expectation 
of her finding work. When she admitted that it was the custom in 
her particular employment to dispense with the services of a married 
woman she was turned down on the ground that although she was 
available for work she had no reasonable expectation of obtaining 
that work due to the fact that the die was loaded against a married 
woman. I have taken up the case with the Minister but it is not 
a case for the Minister, but really for an alteration in the Act. 

Unless they are prepared to amend the Regulations, as suggested 
in the resolution, it seems to me that the case for the exclusion of 
married women from the Insurance Fund is made out. You have 
no right to take contributions unless, when the contingency arises, 
you are prepared to pay benefit for which the premium has been paid, 
and in these instances benefit is not paid. It may be true that the 
Anomalies Act was intended to deal with different cases. I do not 
believe that even the MacDonald Government-bad as it was, silly 
things that it did-even that Government did not think this inter
pretation could have been put on the Regulations. But as time 
has gone on Insurance Officers and Umpires have brought into 
operation decisions against the married women which now take 

effect. 
I had another case of a Card Room worker, and it is now due to 

be heard by the Umpire. I have asked permission to attend at the 
hearing. She was a young woman who had worked in the Card 
Room for some years. She was a good worker and could obtain 
work now, but as a consequence of working in the Card Room she 
has developed the disease which will be known as bysinosis, what 
the doctor said was bronchitis, She could have worked anywhere 
other than in a dusty atmosphere. The Insurance Officer said 
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she could not find work if she could not work where she had been 
previously employed, but the doctor had said that under no circum
stances was she to go back to that work; he would wash his hands of 
dealing with her if she went. She could have taken on a job as a 
winder but owing to the fact that she had not done winding since 
the introduction of the lmotter, she could not take it on. They 
have stopped her money, and the position is that they have determined 
that she has no expectation of work because of her physical condition, 
and yet she has a certificate certifying her fit for any other type of 
work apart from the Card Room, and if such a job were available, 
she could start immediately. The fact that no other kind of work 
is available is no fault of the married woman, but is due to the state 
of the industry, and had she been a single woman suffering from the 
same complaint under exactly the same circumstances no question 
would have arisen at all. 

This action can be justified under no circumstances, and the 
Minister knows that. He has told me on several occasions that the 
regulations are there, that the case law has been established by the 
Umpire, and he, as Minister, is powerless to decide other than as 
determined under the law as it is now. That is the effect of every 
answer he has given, and they are legion, and they are arguments for 
this Resolution. 

Mr. F. DICKINSON (Yorkshire Association of Power-Loom 
Overlookers): In the Yorkshire area we are having the same trouble 
and perhaps I might quote a resolution passed by the Bradford 
employment committee of which I am a member, dealing with part 4 
(2) of the Anomalies Regulations pertaining to married women: 
" That in the opinion of this Committee married women claimants 
who have normally followed an insured occupation in which it is 
a practice in the district to employ married women, i.e., the textile 
industry,. but w~o on medical gr~unds are permanently incapable of 
undez::akmg theIr norm~l occupatIOn, should not be required to have 
establIshed themselves m a new insurable occupation in order to 
fulfil anomalies regulations. The Committee consider that in some 
instances r~levant ~isallowances operate harshly, and that married 
women claImants I? the abov~-~entioned category who have a 
reasonable expectatIOn of obtammg other insurable employment 
should be allowed benefit, at any rate for a limited period until 
reasonable opportunity ?f obtaining other insurable work has bee: 
afforded. ~t IS also deCIded to ask that the resolution be circulated 
genera~ly WIt~ a view to obtaining the ~u~port of all other employment 
Comm~ttees. vye. have asked permISSIOn to circulate it to all our' 
C~mmIttees, but It ~s turne~ ~own. Up to the present time the only 
thm,g w~ ha:e got IS permISSIOn for a qualified circular. In course 
of tIme It. WIll go to all the districts where they are having trouble 
over marrIed women. Our trouble is like the case Tomlinson quoted., 

" 
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It is the married women working in the shops most particularly, and 
they lose employment when they marry. We have had cases turned 
down in the Bradford area where a woman has lost her employment 
and is declared to have no reasonable expectancy of getting other 
employment. If this resolution is carried I ?ope delegates will 
see that support is given to the Bradford CommIttee. 

Mr. J. BELL, J.P. (Amalgamated Weavers' Association): I think 
everybody will agree that married women available for employment 
should be treated exactly on the same lines as single women, but the 
remarks of Mr. Tomlinson drive me to this position, that if a single 
woman working in the card room was offered a winding job and 
refused to go because they used the lmotter, the single woman would 
lose her benefit. Winding is in fact easier with a lmotter than 
without and it is these difficult border-line cases that keep cropping 
up. There is not a man in this room but know~ it is correct that 
some married women seek to find every excuse m order not to be 
sent to employment that single women would be glad. to accept.' 

We should not claim preferential treatment for the marned woman 
as against the single woman, but so long as the re~olution means that 
the married woman will be treated the same as smgle women, I am 
sure we will all agree with it. 

The resolution' was unanimously agreed to. 

UNEMPLOYMENT INSURANCE-ABOLITION OF WAITING 
DAYS. 

This Annual General Council Meeting of the General Federation 
of Trade Unions is of the opinion that the serving of waiting days in all 
new claims for Unemployment Insurance Benefit is a hardship on the 
unemployed worker and calls upon the Government to amend the 
Unemployment Insurance Regulations so as to provide for the payment of 
benefits from the commencement of unemployment. 

Mr. A. C. C. ROBERTSON, J.P. (Amalgamated Card, Blowing and 
Ring Room Operatives), proposed Motion NO.5 .and said:, I thi~ 
this is the first time we have had resolutIOns dealmg WIth 
unemployment insurance in such an intimate manner. I don't 
mean that we say we are not concerned with other problems which 
affect the rights of our members, but thisresoluti~n .does deal with 
something which affects some members of our ASSOCIatIOn ev~ry week. 
It mayor may not be known, but it is a fact, that representatlOns ha~e 
been made on the matter to the powers that be to remove thls 
hardship. There has been an improvement, from the. old days, ~nd 
some extension to the statutory benefit whIch came mto operatlOn 
from January, 1937. It is also a fact that ther~ has be~n. a 
representation for the extension of time, for one perIod of waItmg 
from 10 weeks to 20 weeks. I am grateful for the improvements, 
but I submit that the improvements do not yet fill the bill as we 

desire. 
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I also read, as probably most of you did, that this matter has 
again been raised in the House of Commons. I would note in passing 
that any attempts to abolish injustices and anomalies which affect the 
lives of our members almost always come from our own representatives 
in the House of Commons, and I hope members of our Associations 
will take serious note of this when they have the opportunity of 
choosing candidates to represent them in Parliament. 

The question of cost is always thrown up when we desire an 
improvement in conditions such as we ask for in the resolution. I 
note when the question was discussed in the House of Commons, 
Mr. Hayday in his speech in support of the motion estimated that the 
cost for the provision of the benefit would be in the neighbourhood of 
£600,000. I note the Minister of Labour, opposing, said to pay for 
every day of unemployment would cost about £5,000,000 to the fund. 
Somewhere between these two figures we should get the correct one. 
I am satisfied that those persons who are fortunate enough to be 
contributors to the fund would raise no serious objection, as the 
money would provide relief to less fortunate colleagues. 

OU.r ow~ policy in paying benefit is that when a member qualifies 
he receIves It from the first day. There is a viewpoint that some 
waiting period is necessary to give an unemployed person an incentive 
to look for work. I don't need to point out that that comes from 
q~arter.s which have never experienced unemployment. It is the 
viewpomt of the person who, when seeking the votes of .electors, 
and aSk?d what he would.do if placed in the position of the unemployed 
person m desperate straIts, would reply" By Gad, sir, I would not 
starve; I would eat bread and cheese first." It is the viewpoint of 
people who do not even begin to try to understand the position of the 
worker. Whatever the cost, the situation should be abolished and 
the reas?n is the hardship ?f the loss of benefit caused to the oper~tives 
and .their d~pendan~s. It IS well known, I think, to everyone who has 
dealmgs wIth workmg members of trade unions that when they are 
shut off fro~ employm?nt, these three days without hope of getting 
any benefit IS a ~e:y senous los~, and I think it is our business to try 
and get these waIt111g days abolIshed entirely. 

. Mr. ,,:. GOSSIP (~malgamated Furnishing Trades Association), 
111 sec~ndmg the mOtion, said: Our union put forward a similar 
resolut~on to th~ Lab?ur Party, and it was incorporated in a composite 
re.solutIOn dealmg wIth the abolition of the Means Test, etc. Our 
fnend has stated that the matter came before the I-louse of Commons 
and was turned. down. I am sorry I do not have the figures with me, 
but I was readmg an ex,tract from the Annual Report of the U.A.B. 
people and they dealt wlth this and pointed out that over two-thirds 
of the people who were deprived of benefit for the first three days of 
unemployment had to apply for relief. The figures were alarming. 
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If it had been you or I who had given the figures people would have 
said, "You are grossly exaggerating," but these figures are given 
in the report and it is clearly shown that a large number of people are 
existing just from hand to mouth. Their wages enable them only to 
live fr~m hand to mouth, and from the first day of unemployment 
they require relief. 

Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 
Some figures in the annual report of the Unemployment Assistance 
Board may be of interest to the Conference. The figure that 
Mr. Gossip mentioned was in the neighbourhood of £200,000 in 
respect of those who had been denied their benefit for the first three 
days. Whether the figure be £5,000,000 or not·, which the Minister 
suggested it would cost, it is a fact that the money is, actuall~ in the 
fund. Make no mistake about that. On last year s workmg the 
Employers' and Employees' contributions to the Unemployment 
Fund not only provided all the benefits which go to the unemployed 
people during the year, but also paid for all the administr~tive expenses 
of unemployment insurance, and there was a sav111g of. so~e 
£2,000,000 in addition. The Government's annual contnbutIOn 
to the fund, every penny of it, went to the redemption of the debt 
which the Unemployment Fund was supposed to have contracted 
some ten years ago. It is a question of the unwillingness of the 
Government to face the issu'C, not its inability to do so. 

Mr. L. WRIGHT (Amalgamated Weavers' Association): Speaking 
in support of this resolution I would like to bring to the noti~e of 
Conference the difference in the waiting period between NatIOnal 
Health Insurance and Unemployment Insurance. National Health 
Insurance, which is worked by Approved Societies, provides for one 
waiting period within twelve months. Unemployment Insurance, 
worked by the Government, its benefits paid throug~ La??ur 
Exchanges, will allow as many as four or possibly five or S1X waltmg 
peria'ds in the same year, and I was rather astonished that the mover 
of the resolution did not bring that point out. 

Mr. F. L. CLARKE (Screw, Nut, Bolt and Rivet Trade Society) : 
Last year I supported a resolution like this, as one of the regular 
customers at the Labour Exchange. Last year I had a letter telling 
me the works were closed down for three weeks. When we went to 
the Exchange thousands were there. The whole of the Labour 
and Trade Union Movement in Birmingham got together and asked 
the local M.P.s to try to get these waiting days removed. And what 
did we get? The only sop was that instead of ten weeks they ga:e 
us twenty; but that means this, that every twenty weeks you stl!l 
have to lose your waiting days. The state of the. ~und to-day 1S 

clear proof that there is no need to have those waItmg days at al~. 
The workers would not grumble, if they knew it was necessary, If 
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they were asked to pay more. It is one of the hardships put on the 
industrial worker which badly needs removing. 

The motion was unanimously adopted. 
Conference then went into private session, 3 p.m.; to discuss 

the Management Committee's Report and Recommendations 
in respect of the resignation of the Secretary, Mr. W. A. 
Appleton. 

RESIGNATION OF THE SECRETARY, 
Mr. W. A. APPLETON. 

MANAGEMENT COMMITTEE'S REPORT. 

The Management Committee received the resignation of the 
Secretary, Mr. W. A. Appleton, at their meeting on the 
28th September, 1938, and appointed a Sub-Committee to consider 
the matter. Much time and thought has been spent by both the 
Sub-Committee and the Management Committee on the best way 
to deal with the vacancy created. 

It has been realised for some time that the resignation of the 
Secretary was impending, and that it would bring administrative 
difficulties. The Management Committee are only responsible for 
the administration of the industrial activities of the General Federation 
of Trade Unions, and Mr. Appleton has been the Secretary not only 
of the parent body, but also of the National Health Insurance Section 
and the Friendly Society Section. As these two other sections have 
been administered by a separate Committee we have only been able 
to deal with that part of Mr. Appleton's service and duty controlled 
by t~e Management Committee. The staff of the parent body has 
consIsted of five persons, the principal duties being undertaken by 
the Secretary and an Organiser, Mr. George Bell each of whom have 
been in receipt of £500 per annum, plus the pay~ent of Income Tax. 

RECOMMENDATIONS. 
I. That the request of the present Seqretary, Mr. W. A. 

Appleton, to terminate his services with the' Federation on the 
31st December, 1938, be granted. 

2. That, in recognition of his length of service he be paid 
a retiring allowance at the rate of £250 per a~num' such 
allowance to terminate at his death. ' 

3· That Mr. George Bell, Organiser, be appointed to act 
as Secretary, pro tern., of the Federation, as and from 1st January 
1939· ' 

,4·. Th~t in the interest of the more efficient and economical 
adn:l?lstratlOn of the General Federation of Trade Unions the 
posltlOns of Secretary and Organiser be combined, and that, in 
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future the new Secretary shall devote the whole 'of his time to 
the w~rk of the Federation and perform such duties as the 
Management Committee deem desirable and advisable. 

5. That we recommend the appointment of Mr. Geo.rge ~ell 
to the position of Secretary rendered vacant by the reslgnatlOn 
of Mr. W. A. Appleton. 

6. That he be paid an inclusive salary at the rate of £600 

per annum. 
7. That in all future appointments to the offi~e. of Secretary, 

after the appointment of Mr. George Bell, a retmng age of 65 
years shall apply. 

Addendum. 
On the instructions of the Management Committee, the offer of a 

retiring allowance at the rate of £250 per annu.m was conv~yed to 
Mr. Appleton by Mr. John Sime and the Chairman. Dunng the 
interview Mr. Appleton intimated his decisio.n not to accept. any 
grants or allowances from the General FederatlOn of Trade Umons. 
Accordingly the Management Committee recommend the General 
Council to agree to the deletion of paragraph 2. 

The Chairman made a statement giving the history of eve.nts, 
and, after a short discussion, the Report and RecommendatlOns 
were unanimously adopted. 

APPOINTMENT OF NEW SECRETARY. 

The PRESIDENT: I think I ought to compliment Mr. Bell upon 
the confidence that the Annual Meeting has displayed in him. We 
know the services you have given to the Federation, Mr .. Bel.I, as an 
organiser, and it is an indication of our confidence and farth :n you; 
and we hope that our relationships as secreta~, ExecutIve and 
delegates to the Annual Meeting will be all harmomo~s and t~at they 
will be happy, that you will yourself be ~omfo.rtable 111 your J?b ~nd 
able to do it with credit to yourself and satlsfactlOn to the orgamsatlOn. 

Mr. GEORGE BELL, who was received with applause, said:. I 
cannot fully express all I feel at the present time. I wo~ld hke 
to express the keenest possible appreciation of your klll~ness 
to me here and of the kindness of the Management CommIttee, 
and hope that throughout the whole of the peri~d I hold the office I 
shall conduct myself with efficiency and wIth respect to the 
Federation. I thank you. 

The PRESIDENT: I t is now a quarter to five, and I suggest we 
adjourn, resuming to-morrow morning at 9-30. 

Conference then adjourned 4-45 p.m. 
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Tuesday, 20th June, 1939. 

SECOND DAY'S PROCEEDINGS 

Conference reassembled 9-30 a.m. 

GENERAL RESOLUTIONS-continued 

T~.NSFERENCE OF TRADE UNION MEMBERSHIP. 
I hIS Annual General Council Meeting re uests th M 

Committee to consi;ier the question of transferdn frame 0 anag~ment 
anot~er a Trade Umon member who is compelled t; leave on ne. Udlllon to 
start m another.. e 111 ustry to 

This Annual General Council Meetin b I' h 
be a member of the Union which det . g e ~eves t at a worker should 
labour in that industry in which he is :~;l~;!JlIS ~~~es an~ conditio~s of 
that the Management Committee should d' IS meetmg also thmks 
for the transfer of a member from one I n

. eavtour to .:ake ~rrangements 
benefit 01' Trade Union membershi or at~lOnt ° a~o~ er WIthout loss of 
to the various benefits in the respectlve Trad~atn~o:.I1lmum of loss owing 

Mr. A. TAYLOR (Rossen dale Union of Boot Shoe d . 
Operatives) in proposing motion No 6 on th ' d an SlIpper 'I'h' . . e agen a as above 'd 

IS IS not a selfish resolution It i I'k " Sat : 
another we don't know what m' s I e one trade umon saymg to 
but we know that ay ha~pen to .our respective members, 
and providing petple are changmg theIr occupations regularly, 
. one 0 our members goes to your district 
mdustry, can we be assured that that b' or your 
full benefits? If we could come t mem er wIll be transferred in 
the same for your members Th 0 ~?me arrang7ment we would do 
once a trade unionist it shail be e 0 ~~lt, the ultlI~ate object, is that 
unionist. We need only just thO tO~SI e to remam always a trade 
of unorganised workers that ex' ~n for a moment of the great army 
G.F.T.U. have tried to or I~ s a ~er 100 years of agitation. The 
unions' the T U C h gdamse t e workers and get them into 

, . . . ave one the s d h 
Councils doing likewise throu hout th arne, an t ~ local Trades 
state of affairs to find that onl gone £ e country. !t. IS a deplorable 
organised in trade unions aY d I ;urth of t~e elIgIble workers are 
~ovement is entirely blam~les: I do

o 
n not :hmk the. Trade Union 

bons are entirely blameless d I h' o~ thmk the natIOnal organisa
best means of keeping as tr';n . t.m we ought to consider the 

W h a e unIOnIsts those already organised 
e ear of men lapsing fro b' . 

not been treated fairly A m mem ershlp because they have 
. man may have b 

20, or 30 years and due to f . een a member for ten, 
employer giving up bu . orce of CIrcumstances, such as his 

. smess or transf . th~ llltroduction of machine th .e~r~ng to another county, or 
thIS man is forced out of ry'l e dIVISIOn of labour and so on 

'd emp oyment H . b ' 
conSI erable time, and ultimatel h '. e :nay . e out for some 
new to him. He has strugglel d e ?,ets a !ob.m an mdustry entirely 

unng thIS time to keep in benefit 
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by the means mentioned yesterday, a modest contribution. He has 
been kept in benefit in his old union, but he is requested to join a 
new union and to qualify again in spite of the fact that he may have 
been a trade unionist for 30 years. I put it to you at this Conference 
that that is decidedly unfair. 

I remember speaking on a similar resolution to this in 1922, I 
think it was at Southport, at the T.U.C., and when I pointed out the 
unfairness of this one of the delegates interjected: "He can be in 
both unions." You know that that is almost impossible. Try to 
imagine an individual on the Means Test, probably he has got into 
debt at home, and when he goes to some new job, the trade union 
operating that particular trade asks him to qualify again for member
ship. It is, I submit, quite unreasonable. 

The second paragraph is more or less a suggestion. While I 
think it is only right and fair he should join that trade union, which 
by the members' contributions has built up the members' wages, 
conditions of labour and so on, it is equally fair that he should not 
have to start again as a completely new member. I can imagine 
some delegates perhaps saying we pay different benefits; we pay 
sick pay, death pay, superannuation pay and so on. These obstacles, 
I submit, are more imaginary than real. Thirty years' ago I 
mentioned this point to the Trades Council in our own local district, 
and since that time, I have a letter dated 1916, 23 years ago, saying 
the Societies were. willing to make this arrangement straight away, 
and at the present time in our own locality we have an arrangement 
with 17 different societies paying different benefits more or less, 
and in all that time we have never had the least bit of trouble. I 
have a list of the different societies, but I do not propose to read it. 
I tell you there are 17 different societies with these arrangements j 

different arrangements in some cases-with the weavers particularly. 
They'have said we will be responsible for the first eight weeks after 
transfer to you and vice versa. We have done that with other 
SOCietIes. We have a mutual arrangement. They say immediately 
the members pay their first contribution to you, then they will be 
under your jurisdiction-and vice versa. 

This resolution will help to do away with the excuses of people 
who say they have been badly treated by the trade unions. They 
tell you: "I am a trade unionist in principle, but I am going to 
drop it owing to the treatment I have received.' If we can prove 
that a man is a real trade unionist it is up to us to make it easy for 
him to transfer to another union if he has to leave his industry 
through no fault of his own. If we can come to some such arrange
ment I am confident we shall have fewer non-unionists than in the 

past. 
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Mr. C. HARGREAVES (Amalgamated Weavers' Association)' I 
second the motion. There have been many members-lam s I'· f d h peanng 
o . m~ own tra. e at t e ~oment-who had a grievance because of 
this fact, that m transf;rnng from one union to another thev have 
lost benefits. We don t want to stress this matter' these' I h _.' I ' peop e 

ave a gnevanc~. say whatever union they go to their ben fit 
o~ght to be. retamed: and I think it is the easiest thing in the woerld: 
given th~ wIll to ~o It, to make arrangements between one union and 
anothe: Irrespective of the trade it is catering for. I se d h· 
resolutIOn. con t e 

Mr. ~. A. HINKS (Nat.ional Gas Fitters and Allied Workers' 
!rade Umon):. I would lIke to say that we do not make an 
arrangements with .other unions because we are a gas fitters' unio~ 
only:. We say that If they come to us they must have the qualification 
~ut If they b~longed to another union before, we automaticall i~ 
a~cordance with our rules, place them in full benefit. We doY'h 
\~Ithout any agreement with anyone else. We do that wh t at 
t ey come to us as gas fitters and we don't want an o~e elsenever 
they come to ~s we put them in full benefit immedia!ely. e. If 

The mohon was unanimously adopted. 

. ,AMENDMENT OF FACTORIES ACT. 
Recoglllsmg the inevitable delay in the e bl' h 

week in the present political state of E ~~ lS ment of the fo-hour 
Meeting instructs its Mana ement C ur~pe, t IS , nnua! General Council 
to the advisability of frami~g a polic o~~~t~~ to g!ve senous c.onsideration 
statutory protection of working hou~s f ~ object of secunng the same 
afforded to female adults under th .01'. maFe adu~t labour as that now e eXlstll1g actones Act. 

Mr. H. M. MOULDEN (Leicester Hosier U' ) . . 
No. i as above, said: I wiII cut short h . Y mon, I~ proposIng 
that delegates wiII appreciate I w at ~ have to say 10 the hope 
dried policy upon which I am as~i~ ~ot puttl~~ forward any cut and 
merely asking that you will g ~r a declslOn to be taken. I am 
h . consent to gIve the Ma a C . 

t e nght seriously to consider th d' .. n gement ommlttee 
fo.r~ of policy which we mi ht e a vl~ablhty of drafting some 
wIthin the scope of the Fa t g. aAdvocate In order to try and bring 

cones ct all male t' . 
category as women in reI t' . opera Ives In the same a IOn to overtime. 
. I know- that the chief ob' ectiOl' . . . 
IS the fact that from a trad J, 1 In raisIng an Issue of this sort 
is supposed to do so ri hte unlOn and labour standpoint it cuts or 
the {o-hour week i gt acrhoss t~e objective of the principl~ of 
I h' . con est t at view I h t Ink evervone does but h . want t e 4o-hour week. 
40 -hour we~k is a long' we ave to look the facts in the face. The 

h I 
way away and I do 't s ou d sit back and all ' n see any reason why we 

worked throughout the ow men to work the hours that are being 
. country without s 

to curtaIl them by legislation. ' I' orne attempt being made 
mIght be told that, after all, the 
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curtailing of hours is the job of trade unions, but everyone of us has 
to recognise-particularly with the extension of industries in the 
depressed areas where men are being offered employment sometimes 
for the first time after two or three years of unemployment-these 
people are only too glad to take employment under almost any 
.conditions, and it is not an unusual thing to go to some of these 
areas and find men working anything from 70 to 84 hours per week, 
and I am afraid I have to acknowledge that my experience has taught 
me that in the majority of these cases the workman is a bigger 
obstacle than the employer, and I do feel that on an issue of this sort 
the Trade Union Movement ought, without feeling that it is cutting 
across its own policy, to try to do something to encourage legislation to 
limit the hours of male operatives in all industries. 

Mr. C. G. GROOCOCK (Hinckley and District Hosiery Union) : 
I second the resolution but very much regret the necessity of doing 
so. Some of us feel keenly about this matter and about the passing 
of that Bill through Parliament dealing with the hours of labour for 
women and juveniles. Some of us know that in at least one or two 
industries very, very long hours are being worked, and I know of at 
least one industry where it would be necessary to devise a new system 
of arithmetic to get to . know exactly the number of hours being 
worked. As a matter of fact, ridiculous as it may seem, I know one 
industry where men are working 13 hours out of 12 so to speak, for 
instead of having the usual break for lunch one man does the work 
of two men during that period, with the result that the machinery is 
working the full 24 hours but it is getting 26 hours' production in 
the 24. This is a very regrettable fact. 

I know it is easy to say that the history of factory legislation has 
been to deal with the hours of labour of women and young people 
and has been for the purpose of regulating them. I know it could 
be equally argued that men are in a better position to defend 
themselves than the women folk, but believe me it very often happens, 
in at least some of the textile industries, that the best men amongst 
our membership are the women folks. That is my experience at 
any rate, and there is another side of the picture too, and it is this, 
that it is amazing, in spite of all the talk about internal competition, 
that immediately a measure in put on the Statute Book, how employers 
will fall into line in honour of the law, but who will not honour 
agreements apart from statutory enforcement. I know some men 
who will definitely think that if they have the 4o-hour week, or even 
if they were put on 48 hours a week that they would be working short 
time. I respectfully ask Conference in the interests of the peop~e 
we represent, or at least we are supposed to represent, to pass thiS 
resolution, and I have pleasure in seconding it. 

Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 
I don't want to oppose the resolution, but I don't like the first few 



52 

words, " Recognising the inevitable delay" Why I'S 't' . b It' . . 1 b . 1 mevlta Ie ~ 
IS SImp y ecause we have not been able to create a ffi' . 

consciousness amongst the workers to demand th h su lClent tl . h e 40 - our week; 
lat ~s t e only reason. The things about which we have been 

speaklllg, we. can develop a consciousness quickly enough to 
ou~ th~t WhICh we desire on the lines of bringin them carry 
legIslatIOn, to bring the men folk into line with the :Orkin within 
:mder the Factory Acts. Whether we shall have an g women 
m that direction than in the direction of the 4o-hou[ w:~~e dsuccess 

?,n. our. effbolrts. Whether that is possible quickly or whether :p;~d~ 
IS lllevita e depends on us I do n t . d' . . e a) 
asked for in the resolutio~ but thOatmsh

m 
lldnstltutlbn

g 
the ~rotection 

b . . ' ou not e conslde d 
emg somethlllg against the 4o-hour week. I believe the :e. as 

~or both can be worked jointly and I d 't . . a?ltatlOn m del' ..' on recogmse any mevltabiIit 
. ay III ~ne .whlch IS not equally applicable to the th ThY 
Important thmg IS the speed with h' 1 .0 er. e w IC 1 we can compel mtroduction. 

The motion was unanimously adopted. 

, ELECTION OF MANAGEMENT COMMITTEE. 
fhe PRESIDENT: I will ask Mr H . 

report on the result of the vot' f . h a~reaves to give the tellers' 
M C mg or t e. anagement Committee. 

r. . HARGREAVES (Am alga t d W ' 
Mr. Walsh and I have one into ma.e eavers Association): 
according to the AgenJa h hthe votmg of yesterday, and we find 
h h ere t ere should be 47 d I 

ut t ere are actually 48 votes a '1 bl b e egates present, 
Iron Founding Workers alth ~at a e ecause of the fact that the 
entitled to two votes F' < • oug 1 they have only one delegate are 
d . lve papers we " ' 
:Iegates voted yesterday. The ossibl re mlssmg, s~ that only 43 

gIVen were 602, but the tIP e votes that mIght have been 
. . ac ua votes cast were 5 h' 

mIsslllg. There were no sp '1 d 51, t at IS 51 votes 
I am giving them in rotat:n

e 
.!apers. The results are as follows : 

ARTHUR DAWSON (National Un' 
and Textile Workers) ............ lOn of Dyers, Bleachers 

F~~~~I~~~::~s~~ .~~ ~~~~~i.~~. ~~.S~~~~~~~~· ~~. ~~;~;. i~~'~ 
ALBERT E. HEAD (Cl' k .............................. .. 

lamma ers and St'k ., . 
C. HEAP (Wal1pape W k ' . rt ers AssocIation) 

r or ers UnIOn) 
Alderman A HOLLIN ....................... .. 

Pottery W~rkers) ... ~:.!. .. ~:: .. M.P. (National Society of 
ALBERT KNOWLES (A I .................................. . 

C 
. ma gamated A '. . otton Spmners and T' ) ssoclatIOn of OperatIve wmers J. LEE 0 BE··· .. ······ .... ··········· .. ·· 

W 
' ... , J P (A I arehousemen's Asso :: ) rna gamated Textile clatIOn 

M. MINDEL (United L d' T : .............................. .. 
Hales allors' Trade U . 

. M. MOULDEN (Leicester Hosiery Union) ... ~~~~:.:::::: 

Votes. 

43 

39 
10 

39 

30 

39 
6 

41 
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A. NAESMITH, J.P. (Amalgamated Weavers' Association) ... 
J. PROCTOR (General Union of Associations of Loom 

Overlookers) ..................................................... . 
A. C. C. ROBERTSON, J.P. (Amalgamated Card, Blowing 

and Ring Room Operatives) ................................. . 
J. F. S1ME (Dundee Union of Jute and Flax Workers) ..... . 
A. TAYLOR (Rossendale Union of Boot, Shoe and Slipper 

Operatives) ........................................................ . 

Votes 
42 

29 

Councillor F. WOR'fHINGTON (Felt Hatters and Trimmers' 
Unions) ............................................................ 40 

C. J. WRIGHT (Midland Counties Trades Federation) ... 32 

That means that Mr. HEAD and Mr. MINDEL are not elected. 

1 mOve the report. 
Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 

1 second. 
The motion was unanimously adopted, and the 14 highest 

candidates declared elected. 

GENERAL RESOLUTIONS-continued. 

SECURITY THROUGH DEMOCRACY. 
That in the opinion of this Annual General Council Meeting, the 

time has now arrived for all democratic countries to consider the advisability 
of ascertaining to what extent they can harmonise their social and economic 
conditions and enter into such trade agreements as will secure for the 
working peoples the greatest amount of security and happiness. 

Councillor F. WORTHINGTON (Amalgamated Journeymen Felt 
Hatters): I move Motion NO.9 on behalf of the Management Com
mittee. The Management Committee submit this resolution to this 
Annual Meeting not as a solution or cure-a11 of the evils of the capitalistic 
system but as a timely measure fitted to meet the state of international 
affairs which has been created by the soul-destroying system evolved 
by the Totalitarian countries in the system they operate. The 
challenge of the dictator states is not merely one of conquest and 
annexation of territory. It is a challenge to human rights and 
liberties. The foundation of these states is force, by means of which 
plans are imposed for every phase of life, national and international. 
Cost is no object, even when it is calculated to deprive their own 
nationals of a reasonable standard of livelihood. In their feverish 
desire for power, national wealth and self-sufficiency, industrial 
activity is proceeding at top-speed, and in desperation these states 
are now dictating a policy of longer working hours, lower wages, 
and even forced labour, and are instituting exporting systems which 
definitely injure the social and industrial standards of the democratic 

countries . 
This policy in its progress, coupled with the race in armaments, 

is forcing workers from agricultural pursuits to occupations under 
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~he fac~ory system. Industrial history teaches us that man f . 
mdustnes are not wholly dependent any more tha . I

U 
actunng 

ampl t k f . 1 ' n agncu ture upon 
e s oc ·s 0 capIta to finance such enterprises d' h ' 

of evolving from the embryonic stage to the d' 'd udnn
g 

t .e process Tl f IVI en -earnmg stag 
lere are, apart rom the great assistance afforded b e. 

etc., other assisting factors of which adv t " y c.ompany law, 
The first of these is low wages and the aen agde ~s mhvan~bly sought. . . ,s con IS t e ehmin t' f 
competItIOn by the erection of economic b . . h a IOn 0 
heavy import duties etc Th d' a~ners In t e nature of 

bl
" ,. e Ictators policy of . l' 

esta Ished mdustries in other co t' f h cnpp mg 
self-sufficiency and wealth has b un nes or t . e purpose of securing 

. ecome exceedmgly dan 
pomt of saturation is reached Th d gerous as the 

d 
. e ma race to capture k f 

exporte manufactures looms lar 1 . . mar ets or 
condition in the world of indu tg~ l~ as a PIosslble ~u~ure International 

fi
. s na Ism. ndustnahsm h h 

no xed SOCIal conscience' ' as suc, as 
I 

' no consIstent concern for h . 
ts success depends upon fact r' uman nghts. 

. . 0 s varylllg for appr . t d 
serVIce m democratic countries t 1 eCla e useful 
controlled by dictator states Th'

o 
lcompu sor~ purchase in areas 

b 
. . IS atter pract . . d 

e vIgorously challenged It Ice In III ustry must 
dangers to the countries :.vher: ~ro?~ess m~st be arrested, or the 
been evolved and have b oCIa conSCIence and services have 
will alarmingly increase :~~mhe pro~ressi:ely part of the national life 

. umamty wIll deterio t D 
countnes must appreciate the f 11 f . .ra. e.. emocratic 
upon capital credit and 0 fY 0 over-llldustnahsatIOn, its effect 

h
.' powers 0 consumpti . f . 

mac lllery and men used d on, actones and mills 
, up an scrapped. ' 

International problems have alread 
new human outlook is ne y become most acute and a 
1'1.' cessary to ensure bl' 
he and security. Indust' 1'· a reasona e measure of 

dl h 
na Ism must not b 11 d 

nee ess uman suffering and distress . e a owe to create 
?emocratic countries to get to ether' . The t~me has arrived for the 
Important question of h g " mdustnally and consider the 
production of essential co:modn.Is.lllg, and even controlling the 
ord b mo ItIes and meth d f ' er to cur the uneconomic olic 0 . 0 s 0 exchange, in 
secure a reasonable measur l y. f the dIctator countries and to 
work by hand or by brai~ 0 ;.cunty and happiness for those who 
by the democratic countries' can Is;o~~rangements and co-operation 

r p ce peace and prosperity. 

fhe alternative is the It' 
commo?itie.s manufactured ~n~:ate car~ure of world markets by 
labour m dIctator countries and th condItIOns amounting to forced 
markets of the products of ~he d e co~sequent forcing out of these 
stan~ards of freedom and livin emocratt~ countries who have higher 
o~ dIctators to make others do ~i . T~~d~~responsible determination 
t . ey material or for historical s:eIr . I I?g for selfish reasons, be 
dIsaster both to them I nsatIOnahsm, cannot fail to b . 
lab . se ves and to tho h nng 

ourlllg under the sword of D 1 se w 0, unfortunately are 
amoc es. ' 
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One could develop the argument in favour of this resolution, 
and I am sure many persons in this room could give specific cases 
of where their own industries are handicapped and crippled by the 
policy and new technique which has been introduced by those dictator 
countries of subsidising different commodities. I don't wish to 
develop on that phase and will content myself with moving the 

resolution. 
Mr. H. M. MOULDEN (Leicester Hosiery Union): I formally 

second. 
Mr. L. WRIGHT (Amalgamated Weavers' Association): The 

mover suggested in his statement that by the democratic countries 
considering together and entering into trade agreements, I think his 
words were, that peace and prosperity can be brought to all. I want 
to offer my observations, that under the capitalist system peace and 
prosperity can never be brought to all, and it matters not what trade 
agreements are entered into between the democratic countries, so 
long as the system of capitalism exists amongst those countries the 
very idea of peace and prosperity being free to all is a myth. 

The motion was unanimously adopted. 

The PRESIDENT: I propose now to take motion No. 15 in the 
name of the National Amalgamated Furnishing Trades Association. 

FASCIST DANGER. 
This Annual Conference of the General Federation of Trade Unions 

enters its strong protest against the Government in its pro-Fascist policy, 
clearly shown in its attitude towards our comrades in Spain who fought 
so gallantly against the Fascist enemy; also for their attitude in the 
September crisis of last year, and their vacillating policy with regard to 
the U.S.S.R., which country is the foremost in its attitude against Fascism. 
As Trade Unionists, we recognise the danger of Fascism to all working
class organisation, and herewith pledge ourselves to oppose this common 

enemy. 
Mr. A. GOSSIP (National Amalgamated Furnishing Trades 

Association): In moving this resolution I don't want to say anything 
about the question of Fascism, because I have said something about 
that at previous Conferences, and judging by some of the speeches 
here everybody understands the dangers of Fascism every bit as 
much as I do myself. I want to confine myself particularly to that 
reference about the shilly-shallying of the British Government with 
the U.S.S.R. It is a perfect disgrace; it is worse than a disgrace; 
it is a serious crime that our present Government is committing, 
especially under the auspices of the Prime Minister, in the way they 
are treating with Russia. Now, the alliance with Russia in order to 
preserve the peace of the world, because that is what it means, is 
absolutely necessary, even in the interests of the Imperialist class in 
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Great Britain. You know how even from the Imperialist pOI'nt f . 
a dId 't h . . 0 VIew n on suppose t ere are any ImpenalIsts here at least I h ' 
even from the Imperialist point of view how' much th °B

Pe .n.
ot

h, G h' ' e ntIs 
overnment as gIven away. Gibraltar is practically indefen 'bl 

now" the Mediterranean is almost closed to us and I b I' Sl e fi I h 'f ' e Ieve most 
Irm y t at I a war were to ,commence at the present time with 
~ermany and Italy, along wIth Czechoslovakia-which has been 
gI~en away also, as well as other parts of the world 'f bem t d' . h ,1 a war was 

g ,en ere Into WIt those countries against Britain and F 
th:re, IS not the slightest doubt in my mind that France and ~nce, 
Bntam wo~ld be defeated, Germany has increased her mili;:I~t 
power, has Increased her naval power assisted we y t b h " are sorry to have 
o say, y t e present Government of Great Britain G d k 

what sort of reas.ons they have, but it appears to m; that
O 

the nows 
more deadly agaInst o:ganised labour throughout the world yare 
~han, theY

l 
are even agamst the Fascist countries-and they a:e more 

ascist t lCmselves and would m:e pro-
domination here, ~hich they ha;e t very much to ha:v

e 
a Fascist 

Trade Union Act and the Sed't' °A
some 

extent, WIth the 192 7 
R . 1 IOn ct and so on But h . 

USSIa, the most peaceful country in the world ask" er~ IS 
for no further territory with all the k'U d ' I?g for nothmg, 
sGince 1917, with all that tremendo:s Ifo:;e 6eo~~~ I~:as ~c~uired 

overnment of Great Britain and F . em, If the 
to avoid war they would immed' ~ance ,were w~se and really anxious 
Russia and if they do n t d late ~ arrIve at nght conclusions with 
there would have bee: no

o ~o, we ~ow why. If they had done so, 
Italy would make anyatt atntger 0 ",:ar. Neither Germany nor 

B
. . emp 0 enter mto a' 'f 

ntalll and France and A . major war 1 Russia 
had not the sIighte;t doubt ~{~~ca"t;ere bound together. I said i 
and France would not stand th w~ out

f 
the help of Russia, Britain 

and Italy with Czechoslovakia :h;o ost? a chance. against Germany 
say that. Practically all the world wn m, ~nd I wIll tell you why I 
at the time of the war of I was a~alllst Germany and Austria 
of the world against the 't9I4/I~, and WIth practically all the power 

. m 1 was Just touch d h h was gOlllg to win the w' 8 an go w et er Germany 
and we don't want to seaer III 191 or not. It was just on the balance 

F 
. any more wars W d ' ' ascist domination in thO . e on t want to see any 

F 
' IS country We d 't 

ascist domination I'n G . on want to see any 
h 

ermany or Italy a d I k 
t ~t I get regularly that there has b ,n now from the papers 
gomg on, not only in Germany an~e~ utderground ,":ork continually 
depends very much on th ta y, but even III Japan and it 

ose men and w h ' 
carry on the struggle knowi 11 h omen w 0 are prepared to 
with in those count~ies if ~ ate dangers they are liable to meet 
resolution will be carried e~ are caught. So I hope that this 

W 
unalllmously' b t th ' e must put our wh' 1 h ' u at IS not sufficient 

• 0 e eart and soul ' " ' 
agamst the dangers of F . mto sttrrmg the country 

aSCIsm, which we feel a great many people 
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of our own class do not yet thoroughly understand and appreciate, 
I move the resolution, expressing the hope that it will be unanimously 

agreed to. 
Mr. F. W. ROBINSON (National Amalgamated Furnishing 

Trades' Association) formally seconded, and the motion was 
unanimously adopted+ 

The PRESIDENT: We will now take motion No. 14 dealing with 

Government contracts. 

GOVERNMENT CONTRACTS-TRADE UNION CONDITIONS + 

That the Management Committee endeavour to secure the following 
conditions for all Government contracts, viz.:-

"No Government contract shall be given to any firm in this 
country, whether British or foreign, unless the wages, hours, and 
working conditions at such firm are the results of negotiations between 
the Trade Unions catering for that industry and the employers 
concerned, and that in the country districts where Government 
contracting firms are established, wages, hours, etc., bear close 
relationship to those already established, by trade agreements 
negotiated by Trade Unions and the employers for that particular 
trade and industry in regular established centres." 

Mr. W. R. GREGORY (National Silk Workers' Association): 
I do not intend to take up much time in moving this resolution, 
Most of the arguments which were used by the deputation which 
waited upon the Commissioner for the Special Areas and his 
Industrial Adviser are contained in the Annual Report, page 13, 
and those used by the proposer and seconder of Resolution NO·3 
can all be applied to this resolution, inasmuch as public money is 
being spent to the disadvantage of organised workers under the 
so-called Fair Wages Clause. Therefore I will content myself by 
giving one or two occurrences which have happened in our trade 
recently. It must, of course, apply more or less to every o~her 
industry. At the present time a Government contract has been given 
out, 45 per cent. of which will be made in the Scottish district. I 
will not mention names of firms and districts. Our Secretary, 
George Bell, is fully conversant with the details of the case~ I s~all 
quote, and we have been thankful for his assistance in deahn,g WIth 
them. We have been in communication with the union catenng for 
the district, that is the Scottish districts, and the following extracts 
from a letter from the Secretary will speak for themselves. Other 
firms are mentioned in the same district. The extracts are as follows: 
" In neither case are they parties to any trade union agr~emen~. No 
agreed rates are paid, They all claim they will deal w1th theIr own 
workers concerning rates and conditions. The workers. are never 
informed that there is any need for them to join a trade umon but are 
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info~med that the masters will refuse to see myself even when I II" 
I thmk that speaks for itself, and is all I need to say on this c ca. ase. 

Eighteen mo.nths ago exactly, December, I937, we were informed 
that a ~ontract glVen to a firI? in one of our well-organised districts 
was bemg pre~ared for work III one of the firm's mills in the so th f 
~n?'land.. ~hIS. fir:u has mills in various parts of the countr .u ';e 
VIsIted thIS dIstnct III the south of England and our' .. G 
out the fact that this firm, which is a rdember oflntqhUIrEIes rlought 
A .. . e mp oyers' 

ssoclatlOn m a well-organised district and a party t .. ' 0 agreements 
governmg rates of wages, were paying young women and girls in th 
south of .England less than one half of what could be earned be 
weavers III the north-west on the agreed scale Tl 1 Y k' d bl h . ley were a so 
;or lmg o~ e t e number of looms. In the well-organised districts 
;: ~om~ ad always been worked on this particular class of work 
d ~ lrm ad set up the mill in the south and carried out exteil'::ion~ 

urmg 1937-twice the number of looms and less tha h If h 
wage! You will see what we are up against The '11' n. at. e 
an a . It 1 d" . . ml IS sItuated III 

gr~cu ur.a Istnct WIth no other mill within miles Th· 
and girls thmk themselves well aid 0 . . e women 

:~:orO'~\~fl;~~ill:~{e ruC~e~iXS' ';ome n:f n;;:~:' f::: :~; ~~~ 
carry their knowledge and ~ki11 a,:; ~~~~~led hto 

leave home and 
think of uniting to defend themselve~ ey ave never dared. to 
to spot so-called Bolsheviks It' h' a~ld td

he 
employers are qUIck 

attempt. . IS 19 Y angerous to make the 

Men and women whom we k . 
progress and the en em f now as plOne:rs of freedom and . 

ff 
. y 0 no one but graspIllg 1 

su ermg as the result of thO r T . emp oyers, are 
argued, cannot be applied t~\h? ICY·. he F.alr .Wages Clause, it is 
there is one other mill a h . IS partIcular dIstrIct. In this district 

1 ' oSlery one a glove factory h . 1 
emp oyed at a similar rate f ' d' ' were gir s are 
it is the fair wage for the ~is;;;!e.s, ~~t t:.that se~se it is right to say 
for the class of work be' d' IS certamly not a fair wage 
concerned they are part1~n~r :~~~d ~o far as the. Scottish district is 
employers on conditions andg ut not suffiCIently to talk to the 

. wages. 

In the present method of ivin 
means unemployment and tg.rr 0:rt Government contracts it 
employment in those ar emP

h
Y mI s m well-organised areas, and 

h h eas were we least wi h th b 
were t e unions have not b bl s em to e and 
them properly No one 'lelen a e to ?et at the workers and organise 

I 
. WI oppose thIS resoluf d am sure, and I move it. IOn as tra e unionists, 

Mr. A. C. C. ROBERTSON J P (A 
Card, Blowing and Ring R ' 0" . malgamated Association of 
think this is one of the thin °som ~eratives) seconded, and said: I 
I think that in Governmentg w~ mIght try and get down to, because 

con racts at least where the whole of the 
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country has got to help to pay for these things, there are sufficient 
of our people in the country to bring pressure to bear, either by votes 
or ,by having the matter mentioned in public meetings, so that 
Ministers of the Crown will be influenced by the protests that are' 
made through our section of the Operatives, and after all it is our 
section that will have to pay the most in the end. 

Mr. J. BELL, J.P. (Amalgamated Weavers' Association): Before 
it is put and considering the procedure you acted on in a previous 
resolution, could I ask the mover of the resolution to consent that it 
should end at the word " concerned" and that the latter portion of 
the resolution be deleted? Ido that for this reason. I think that 
the first business of the Government when letting out contracts 
should be to ascertain from the employers whether their wages and 
conditions have been negotiated or whether there is any agreement 
existing between themselves and the trade unions concerned. That 
should be the first question. The latter portion of the resolution 
permits of extensions to that. I don't know who is going to determine 
what " close relationship" may mean, and even if it were possible 
to define that and insist upon. it, I want to submit, even in those 
cases, we should not be assisting trade union organisation in 
endeavouring to get somewhere near trade union wages and conditions 
for unorganis~d workpeople. Both employers and workpeople should 
understand that if they want trade union rates .of wages and conditions 
their first business is organisation and agreements between the 
employers and the trade unions. I wi11move that the latter portion 
of the resolution be deleted if you will permit me. 

Mr. A. K HEAD (Chain Makers' and Strikers' Association): I 
can hardly understand a resolution of this description. Ithasbeen 
our experience during the past three years to test the Admiralty 
Department on contracts under the Fair Wages Clause. From 
what, the speaker said, in moving the resolution, it did not strike me 
that that had been attempted with the Department in question. 
Our experience is that one particular firm, which we claim is badly 
organised, was violating the Fair Wages Clause and conditions. 
We asked the Federation for assistance in approaching the Admiralty 
and we challenged the firm in question. The Admiralty through 
the Chief Inspector, found out that this firm was not carrying out 
the Fair Wages Clause, because he was not a good employer 
throughout, and we won the case. We put up the agreed standard 
rates of the Association, and that was to operate throughout, in 
accordance with the Fair 'Wages Clause. We proved successful in 
the 'application of the Fair Wages Clause in 'broad terms; that-the 
employers should be good employers throughout their trade, and 
I contend that is a standard we should continue to demand as trade 

unioriists. 
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?v!r. A. DAws.oN (National. Union o~ Dyers, etc.); Mr. J. Bell 
has raised a most Important pomt. I thmk we are all agreed that 'f 
resolutions themselves ha:e t? be altered at Conference nobody wi~l 
really know where the Ime IS to be drawn. I don't know if tl 
C-'! . d le lam~an an Conference would agree that rather than vary the 
reso!ut~on th~ who!: matte~ might be remitted to the Management 
Comnuttee WIth an mstructlOn to decide upon some course of act' 

d 
. L Ion 

an pursue It. ots of things can be said in relation to this resoluti 
The first part establishes a totally new principle so far as Governm~~~ 
~ontracts are concern~d, because so far as cloth, either cotton or wool, 
IS concerne~, the pohcy of the Government, in many instances, has 
~een. to re~11lt these order~ through merchants who have no contractual 
lelatlOnshlps w.hatever WIth the producers. It is common knowledge 
to our LancashIre colleagues that very big orders have been distributed 
to merchant houses in Manchester, who have gone to the Exchange 
and accepted the lowest possible prices they could get from a nu b 
of firn:s wh~ are dealing with various parts of the process: f~ 
producmg thIS cloth. 

" In the dyeing industry I don't know of any dyer who gets an 
(:rovernment contracts. It is extremely difficult to trace Governme~ 
contracts so far as the dyeing section of the cotton industry is 
concerned. All. these contracts are supplied to them as sub
contractors, and If we are to pursue this policy as I ho ,I III t d" ,pe we are, we 
s Hl lave a try an ehmmate the middle-man and th-I'S w'll . , d' . d' . 1 gIVe us 
some Irect m ICatIO~ as to where these contracts are being placed 
It, has been my lot durmg the past few weeks to try and trace a numbe; 
ot Gov~rnment contracts and to find the source from which th 
emanatI~g. We know millions of yards of cloth are bein d eId a~~ 
L~ncaslll~e at the ~resent time, and it is impossible to finl anY fi 
0hf dyers mcluded m the " Ministry of Labour Gazette " indi~a/m 
t at these firms ar . G ,mg . . e operatmg on overmnent contracts and I think 
It IS a~ well that this matter should be investigated and I 
~ndermg whether you could remit the principle and' instruct ;:; 
~ atnh~gement Committee, giving them authority to act in your name 
111 IS matter. 

Mr. J. LEE, O.B.E., J.P. (Amalgamated Textile Warehousemen) . 
;ow~uld suMggesDt to the mover of the resolution that he should voluntee; 

o as r. awson suggests. 

Mr. GREGORY; Perhaps the eo 1 h .-
a portion of the resolution will w~t :n:il'; ~ are 111 ~~vdour of del~ting 
tells me they have ot som . ave rep Ie. Our fnend 
stand behind no ogn . e of the thmgs done. In Macclesfield we 

e 111 our wages or " d 
We have followed this th h 'h gamsatIOn, an conditions. 
portion of the resolution is rt~ug to: e bitter end, and the second 
this firm endeavoured to bri: ~~st Imp~r:ant ~o our minds. When 

g e conditIOns 111to operation locally 

61 

we succeeded in preventing them. They prepared looms and 
immediately they were prepared we went down to that district and 
interviewed the workers. We afterwards got into touch with the 
Admiralty, through Mr. Bell of this General Federation of Trade 
Unions, and through the assistance he rendered we were able to 
prevent that particular contractor from doing work in that mill, and 
the contract was ultimately worked in a firm where the agreements 
were properly carried out. The aftermath is that we went to the 
J oint Industrial Council for the Silk Industry and got into touch 
with the unions supposed to be catering for the workers in that 
district. The organiseI' of the union assured us she knew what 
was occurring. She is an organiser of one of the T.A.I. unions, 
and she assured us she would make a special effort to get the workers 
Ill. That was 18 months ago. 

A DELEGATE: What does T.A.I. mean? 

Mr. GREGORY: Take Anybody In. I thought that would be 
asked. Up to the present time they have not succeeded in taking 
everybody in, but that is how it operates. It is not only in this particular 
mill which has been set up by a well-established firm with a world
wide reputation, but other old well-established firms also who have 
got together against the trade unions and are getting down into the 
South of England and establishing these isolated mills; with the 
result that when the Fair Wages Clause does apply, it means the 
common wage paid in that district. They are paying the same 
wages as are common in the district. That is more important to 
us than any other part of the resolution. These low rates are 
becoming the Fair Wage for that district, and with a view to preventing 
that we put in this second part of the resolution, and I sincerely hope 
the delegates will support the resolution and carry it unanimously 
as it stands. It is the only way to stop the dry rot, as otherwise there 
will soon be no organisation at all in the industry. . 

The PRESIDENT: May I call attention to the wording of this 
resolution? It opens out by asking that the Management Committee 
endeavour to secure the following conditions for all govern~ent 
contracts. Then it proceeds to specify what the Management 
Committee should endeavour to do. I think the sense of this 
Conference would be to support in principle the motion moved by 
Mr. Gregory. On the other hand, in the application of this, one 
can see a large number of difficulties. This is a matter that carinot 
be confined to the General Federation of Trade Unions; It IS a 
matter that is agitating the minds of the T.U.C., a much larger and 
more powerful body than we are, and I would suggest to Mr. Gregory 
that he would be well advised to act upon the advice given, to remit 
this matter to the new Management Committee for them to examine 
the whole situation, in C0njunction with his own organisation, 
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formul~te a policy upon which they can make representations. to the 
respectIve departments of the Government we can the ' tIl ,t d' . ' n rave a' ong 
\\ay owar s meettng the ObVIOUS intentions they have in mind ; 

If Conference would agree to that I think it ld . 
having to deal with matters such as Mr J' B '1'1' h wOU', save us' 

bl 
. . e, as suggested a d 

ena e us to secure unanimity upon the action that th ' M" , n 
Comm'tt' . h k l' e anagemen1J ,lee mIg t ta e t ley would then probably be in a ..• 
to report to next Conference what they had done I thO k h pOSItIOn 
be the best line of approach this'morning. . tn t at would 

Mr. GREGORY: All right;. I wilL accept your suggestion. 

Th~ motion was unanimously remitted to the M' 
Commlttee on the lines of the' Chairm ' t a~agement 

r an s suggestlOn~ 
fhe PRESIDENT: I propose now to ask Mr Head to' N . move o. TZ. 

GOVERNMENT AND PUBqC CONTRACTS, AND 
HOLIDAYS WITH PAY 

That this, Annual General Council Meeti • Depar~ments to recognise only those firm ng ,urges all ~overnment 
who, ,I~ accordance with agreements e t s ~~ ,faIr fbor pubhc contracts 
aSSOCIatIOns and Trade Unions r: ere 111to etween employers' 
workers in their employ: ' are maklllg payment for holidays to all 

Mr. A. E. HEAD (Chainmak ' d S 'k' . 
resolution I have to move is one' eIr~ han tn, ers AssocIation):' The 
, w lIC' we beheveto b f ' "d . 
Importance. It is one h' h, eo, conSI erable 
f d' , W IC we contend touches ' f' 
.un amental principles of T d U.' _ upcmone 0 the 
and fair play Trade U" ~a e momsm, the princip1'e- of J'ustice 
. . mOlllsm you '11 . 
Just catering for its memoers b ' - , ~l agree, IS ~ot a- matter of 
inc assisting the better type f' y WI ay 0 wa~es, It IS arso, involved 

d
.' - 0 emp oyer who IS prep' d .. 

con ItlOns and: to' carry t h ' are to negotIate . . ou w' atever agreed a 
arnve.d at affecting- his. industr., It is rra~gements may be 
finds Its way for our considerat' y, 0 as such tnat the resolution 
in striving to get holidays' wi~~n. a ~: o:"n-Association'se:x:perience 
Employers' Association by , ? ~ r Its members, was that the 
holidays with pay Th a ,maJonty,. agreed with us on terms for 

I 
' . en. CIrcumstances foll d h 

emp oyers declared. that th Id ' owe. ' w ereby some 
with-pay agreement Th eyEwou not acknowledge' the holiday-

f 
. e ~ mployers' A " , 

reusal- of these employe . 1 ' SsocIatIOn VIewed the 
. bi rs senous y and they d' d eqUlta e to call on assent' b 1 not regard it as 

non~assenting members, or I~g mem ers to make payments unless 
decided that steps should b r~~ we~e, brought into line.. It was 
the agreement by any me e a en, y our Association; to enforce 

. ' ans at our dIsposal', 
It IS here,. we contend" h ' , " 

good: and the bad; emp-loye; : er~ t~ehi~e IS a' dIstlllct,ion between the 
Fai,r Wages Clause J, th' '-I' vehn W,lt ' n,' the meaning of the pr:esent 

. " tn C te: argu td- ' easIly; he demed us is th t h' men , an! one whIch cann.ot 
, , a at t 'e moment holidays' with- pay ar~ 
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acknowledged as part of wages-., In the report of the Unemployment 
Insurance Statutory Committee as to- holidays and suspensions in 
relation to Unemployment Insurance, issued by tl1e Federation\ on 
page I, it is stated that the Minister referred to the Unemployment 
Insurance Statutory Committee the question as to whether any 
change should be made in the Unemployment Insurance Acts in 
relation- to holidays, calling attention to a passage presented to tne 
Minister by the Committee on holidays with pay. With' the 
development of holidays with; pay it seems to us that the provisions 
of the' Insurance- Act in respect of payment ofhenefit during a period, 
with a holiday period, should be consideredwith a view to-amendment. 
That. alone in my estimation puts holidays with pay' as, :wages- Raid to 
employees. In. fact, so far as, 1 judge the whole' of that report,. there 
is: 110 ether conclusion: to auive at other than that holidays witli pay 

are part of wages~ 
This also,strengthened by decisions already given by. the Umpire 

where unemployment pay has, been; disallowed owing to, holiday 
payments being- made', The Lron and Steel Trades Federation 
brdught up' :1' case and they' also failed wl~e11' before' the' Court of 
Referees. They were refused' benefit owing to the holidays with 
pay arrangement. Again, when discussing with employers the 
question. of holidays with pay, the employers say it is, equivafent to 
an increase in wages. Further, the percentage necessary to meet the 
accruing' costs; may easily injure' the prospects of those' employers 
who are prepared to concede holidays with- pay, as against those 
employers: who, win: not concede it, when competing for cont'racts~ 

. In these circumstances I feel that we are not unreasonable in 
taking measures to bring pressure on employers who fail to adhere to 
schemes for holidays with pay agreed to between rep'resentatives of 
any industry, I therefore move that this Annual General Council 
Meeting urges alT Government Departments to recognise only those 
firms as fair for public contracts who, in accordance with agreements 
entered into between Employers' Associations and Trade Unions, 
are making payment for holidays to all workers in their employ. 

Mr., A .. ROBERTS (Amalgamated Association of Card), Blowing 
and Ring' Room Operatives): I formally second:. 

Mr. E. A" HINI\,S (National Gas' Fitters and Allied Workers' 
Trade UI1ion~: I wanted to: second! as 1 think I know a little: about 
the Black Country.. It is not fair. to' the good· employers; who pay 
according to the trade union rates and conditions, and: find' these-smaU 
firms infringing the conditions raid, down,- or the holidays: withi pay 
agreement and- getting the Government contracts, I know' there 
have been certain firms in Birmingham where the big combines have 
been up against them and bought them'. up, lock, stock and1 barnel>. 
1 have every sympathy with Mr, Head~ 1: know the disttiCt., Bur.ing 
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the chain~akers' strike of some years ago when Mar 
was there It was one of the worst in th Id d Y Macarthur 
supporting Mr. Head. e wor ,an I have pleasure in 

The motion was unanimously adopted. 

AMENDMENT OF UNEMPLOYMENT INSURANCE ACT 
Part ,;II., Section 28, Paragraph 3, now reads :_ t 1935. 

. After the lapse of such an interval f 1 
msured cor:tributor becomes unemployed ;on:;t t lhe da,te on which an 
the case, IS reasonable em I s, III t e CIrcumstances of 
unsuitable by reason only thft ?tnent ~hall not be deemed to be 
~mployment in the usual occu;at~~I~~ t1{~ent ~~ a kind, other than 
IS employment at a rate of Wa e n tIe mSUle contnbutor, if it 
less ~av?urable than those gene;alIy °obs~;::d ~nd on conditions not 
assocmtlOns of employers and of em 10 . Y agre~I?ent between 
agreement than those generally P, Ydees , or, faJlmg any such 
Tl recoglllse by good em 1 " 

lat this Conference calls u on the " p oyers, 
t~e .unemployment Insurance A~t I Mmlster ~f Labour to amend 
SectIOn 28, Paragraph 3 th D II .' 935, by deIetmg from Part III b d I ,e 0 owmg words' "tho I ., 
y gO? ~mp oyers," and substitute "the' . . se genera ly recognised 

operatmg m the district covered by the E m1lllmum Trade Board rate 
Mr C J w mp oyment Exchange " 

. . . RIGHT (Midland C fT' 
I move No. 13 I think Craun les rades Federation)' 

. onlerence will agr . 1 ' 
remedy for what this resol t' k ee WIt 1 me that the real 
, th . u lOn as s would be f b 
III elr respective trade unions' but '1 1 . or every ody to be 
wh~ have had any dealings wi~h th U~tI t lat time arrives, delegates 
realIse the power that lies in the h e

d 
abfour Exchange officials will 

to I" an s 0 those offi . 1 . h wages. t IS well known that h CIa s WIt respect 
for any length of time it lies' th w en a worker has been unemployed 
Exchange to submit that wo~~ ; power of the officials of the Labour 
~rade where there is likeli:~o~ a7 emp~o~er outside his ordinary 
Irrespective of the amount of wa es

o 
. obtammg employment, and 

u~on as a good employer in that t!ad' If o~ly .the employer is looked 
WIll be expected to take the' b' e or t at mdustry. The workers 
to be earned. JO Irrespective of the amount of wages 

I had some experience in this d' . ¢ 

had a.n employer in our district IrectlOn some years ago. We 
promment leading Churchm' ,a for~er Mayor of the Borough a 
wh' an, recogllIsed ad' en we mterviewed him' f d s a goo employer but 
like 7 8 we oun that he . ' s., s., up to IDS. a week belo .was paymg something 
But he was considered to b wdthe recognIsed rate of the district 
thO e a goo em I . 

IS ground, that he was in th h b' P oyer, and it was based on 
workpeople a suit of clothes, a:d ~ l~.at Christmas time of buying his 
the tight to be regarded as a g d a mg them a present. He claimed 
the Labour Exchange in bOo. ~mployer, and it was admitted by 
un 1 su mlttmg t h' 
hemp oyed, to accept the condit' ff 

0 
1m workers who were 

t e rate. Let us take the pOSit:~~s i 0 ere~ by him, i~respective of 
n a gIVen trade m the Black 
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Country. vVe will find that the average wages for a woman worker 
in that trade will be about 16s. to 17s. a week; for a male worker it 
would be about 30s. a week, and if this resolution is agreed it would 
mean that the average minimum rate of a trade board for a woman 
would be 24s. up to £'2. IS., and for a man £2 up to £3· . I contend, 
therefore, that taking the minimum rates of a trade board wiIi be a 
better method than taking the rate recognised, according to the Act, 
by what are termed good employers. 

}\'lr. G. TOMLINSON (Amalgamated Weavers' Association): 
I want to second that if only for one purpose, to get away from 
legislation which includes the term "good employer." It is 
ridiculous we should have legislation on the Statute Book which 
legislates on the basis of a good employer. What is a good employer? 
I have known a lot of employers, and have never come across a good 
employer yet. I know some are better than others. There are some 
worse than those supposed to be good. It is a question of relative 
terms, and legislation should be based on an actuality and not on 
something only relative to the badness of others. An employer 
recognised as a good employer in one district may be regarded as 
very poor in another district where there is a different standard. 
Legislation which is based on a good employer beats me. As the 
mover of the resolution pointed out, in the administration of the Act, 
I' have known the insurance officer take the word of a trade union 
secretary as to whether or not the employment offered or asked for 
was by a good employer in that trade. I have known a lot of trade 
union secretaries and known a lot of different opinions as to what is 
a good employer, and with due respect to trade union officials I don't 
think they are the individuals whose word should give the final 
decision. I have known different secretaries whose opinions varied 

. considerably as to what were good employers and what were good 
wages, because of the variation of the practice in different districts. 
Where you have a standardised rate of wages or those established by 
trade boards these should be the legal, logical bases for the purpose of 
this Act. These loose terms leave far too much to chance and far 
too much power in the hands of individuals who happen to be 
members of those particular committees which have to determine 
the fate of the individuals who come under them, and in my judgment 
we should do well to pass this resolution if only to bring to the notice 
of the Minister responsible for the whole of this Act of Parliament 
this point definitely set out in the terms of the resolution. 

Mr. H. M. MOULDEN (Leicester Hosiery Union): I must oppose 
this resolution. I can appreciate all that the seconder has said in 
favour of a positive measure rather than what he calls a loose term. 
But let us consider seriously what we are asking for. In the first 
case, I readily acknowledge that in those particular industries where 
trade boards are operating, it might be an admirable change in 
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legislation. But what is the position ofa trade union se'r t . 
those districts where there is no trade board and where th c.; e aryIn . d ' ere are no 
tra e un ton agreements? I respectfully submit and I spe 1 f l" ,a( rOll). 
person~ expen~nce, that m 99 cases out of every 100 I have had to 
deal with of this nature, the Court of Referees has tak 

t h I l
en my word 

as 0 w et ler or not t Ie wages paid are the wages of the go d I f th d' . 0 emp oyers 
o e lstnct, and I would rather have that than be ·f d . . . I . orce Into the 
pOSltlOn W lere any Court of Referees could turn round d h 
this p t' I . b' 11' d an say t at ar ICU ar JO IS a Ie to so and so district under at· d b d 
and therefore we will judge it by that rate It' l~ e oar 
alternative to give them. . IS a angerous 

Mr. E. A. HINKs(National Gas Fitters and Allied W k ' 
Trade Union): I am in sympathy with Mr. Moulden Y~~l ers 
better rates under the trade unions than under the tra'de b get 
We. cannot be governed by the trade board when th . oards. 
gettmg better rates of d . . '. e unIOns are b f d h pay, an m my OpInIOn tIllS resolution should 

e re erre to t eManagementCommittee to tr d . 
alternative before the Mif.lister of L b h ,y an bnng some 
should h 

. a our on t IS question and I 
propose tat. ' 

and ~r. ~ ROBEORTS (~malgamated Association of Card Blowin.g 
, mg oom peratIves): I have onl b' . 
similar to the two last speakers. I would p~ele~etl~ sterv:tlOn, .very 
to the Management Committee b IS 0 e remItted 
are very loose ind~ed. I a th' ~~ause the terms ~f the resolution 
which have neither trade b m d m mg o~ those sectlOns of industrv 

1
..· oar s nor natlOnal agree t d I J 

t unkmg of some of the times when a lot men s, ~n am 
sent to service in Blackpool and. th of our cottonoperatlves were 
term good employer had n ~ er areas on the coast where the 
from 7

S
, 6d to ISS . tl° meanmg at all, because the rates varied 

. . m Ie same resort I thO 1 h 
altering, but obviously in the t': In ( t e term needs . 
b d' . ca ermO' llldustry d' '. 

oar lUg houses there is no tr d b d . an lllSerVICe In 

could not cover those trad a e. ;~r ~peratmg, and it obviously 
Management Committee to c::~full e ~~ter method .is for the 
up better phraseology. ycons! er the position and put 

Alderman J. Hollins, J.'P. M.P (.. . ' 
Workers) : I must also oppo 'b . d . NatIOnal SOCIety ,of Pottery 
own area. We have got se, ase on iourown . experience in our 
Employment Exchanges in a

f 
very good understanding :with the 

f 
so ar as we have g' th 

o agreements. When an a reem . Iven emour,handbook 
listof.amended minimum sc~les e~~ IS amended -we send on the 
operatmg, an~ we don't want .t~ be.

ere 
,areaIs? trade boa~d rates 

Exchange sWItch over fro.. . III the posItIOn of havlllg the 
read tlus as plural .the su: ~u: lanfd htaI{;e ,the trade board rates. I 
is ad' . 0 a ot egood empI I h ' . very angerousresolution . d . .. oyers.·· t ink it 
reference back.to the M ' anshou~d support ,very much a 

anagement CommIttee· to c'-d ··s b· , .. J.il.l. orne· etter 
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wording o~ some substitute for " good employers" which is a very 
loose term; 95 per cent. of the pottery industry is centralised in the 
pottery districts, and I don't want any of the confusion that might 
be caused by a resolution of this nature. 

Mr. J. NUTTALL, J.P. (Amalgamated Weavers' Association): 
I think the resolution is in the right direction, substituting something 
substantial for the very vague definition " good employer," and it 
does apply to industries where there is no trade union rate and does 
give' us something substantial to falI back on instead of the very 
indefinite rate suggested by good' employers. 

Mr. L. WRIGHT (Amalgamated Weavers' Association): I would 
like to ask Mr. Wright to make his intention clear. I am not sure 
discussion has been on the lilles of what Mr. Wright intends to convey. 
I gathered from him that it is not necessary for any industry or trade 
which may be in dispute to have a trade board rate laid down for it. 
I am wondering if it is tnis, that the minimum trade board rate 
operating in the district shall be the minimum rate that shall apply 
to any industry, and it matters not whether it is covered by a trade 
board or not. The position may arise in certain trades. If there is 
no organisation catering forthem and no agreement, does Mr. Wright 
mean that the minimum rate that should apply in the particular 
district where they work, is the minimum operating for that'district 
under the trade board for any industry?' There is a list, we all 
know of a minimum list for trade board~, say 8d. an hour; then that 
shan be the minimum rate that would apply in any local industry 
where there is no agreement between the Operatives and the 
Emplbyers. Does Mr; Wright mean that or the' rate' applying to 
that industry within the scope of the trade' board which leghdates 

for tnat industry? 
Mr. A. GOSSIP (Amalgamated Furnishing Trades' 

Association): The last speaker has said pretty much what 1 was 
going to say. It is very badly worded here. There may be two or 
three rates in a particular district, and there may be unions which 
have no trade board rates. Automatically if this was agreed to. tliey 
would come under what would be the rowest trade board rate in the 
district, and I am strongly i'n favour of this being remitted to the 
Management eommittee in order to deal with it, because, it, is very 

dangerous as it is worded at present. 
The PRESIDENT: Mr. Wright hashea'rd:the' discussion. Does,he 

wish to risk the matter going toa vote?' Its:life can be prolonged' b! 
Mr. Wright agreeing, t{) the suggestion that has- been made" that It 
be remitted to the lVLanagement Committee. 

Mr. C .. J. WRIGHT: I am quite willing to agreeoto,that suggestion. 

The PRESIDENT: Is Conference agreeable? (" Agree&") We 
will now take No. IO to be moved by Mr. Dawson. 
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WAGES AND PRICES PARTICULARS. 

, That this Annual General Council Meeting reco u' , 
l~lportance of the Parti~ulars of Work and Wages a~ provfd~~1 t:te 
Sch~~ules of the Factones Act of 1937" to the workers concernel :l:~ 
reahslllg that many of the new mdustnes are employing '11' ,', 
number . 'd' 1 InclcaSmCt s young persons an women pIece workers to whom tl "b 

schedules do t I II J ' le eXlstlllO" . ,no app y, ca s upon t lese workers to become memb ,. 'j" 
the trade unIOns catering for the particular industry in which the

e
:
s ~ 

engaged, and subsequently to urge such trade unions to brill bY at e 
much, need~d reform for those piece workers and outworkers \vlo aat,out a 
supplIed WIth wages particulars by their employers, e not 

Mr, A, DAWSON (Management Committee)' I tl' k 
fund t I "I ' ' lIn a very 

a~en a pnnclp e IS involved in this resolution, It d ' 
attentlOn to the desirability of organisation amongst 0 c t' ra,: s 
certai d f I ' P ·ra Ives 111 

" ~ arcas an .0 t le lllcorporation within the Factories Act of the 
provlslOns of pnces and particulars, Now those f h , d .' h " ,0 us W 0 arc 
aSSocIate WIt the textIle mdustry of this country rear rl ' 
meant b th 'f' Ise \\ lat IS 

• Y e operatIOn 0 a pIecework particulars clause, It sim I 
m,eans ,whereveI~ people are on piecework they have to be roviJe~ 
wIth \\ages partIculars, It becomes easier to enter into ne Pot' t' 
when the 0 f ' 1 g Ia IOns , ~era Ives, WIt lOut any doubt, can indicate the 'f I 
~ectlOn of ple~e rates upon which they are employed, Be:a~~~c~k~~ 
eS necessa:y In any, kind of industry the obvious intention of the 

P~ployerkll1 developlllg a new industry in a new district is to operate 
lecewor arrangements to get tl .' ,. 

possible time out of th ' . le maXImum work 111 the .Ieast 
the last four mo th ,e operatIves, ! have had experience within 

n s, m an area not 111 an a Itl ' b' 
old-established textile d' t ' t' f ,1 , y111g area ut III an 

I IS nc, 0 negottat111g for t' 
~v7th ~~~I~n9 ~~~ev~~rk, where 200 ~emale operatives were ~~~~~o;ee~ 

, pIece rates operatmg and th 1 d 
rates was i.n book f 'h ' e on y recor of the . orm 111 t e office of th I T 
engaged in these processes h d t ' e wor 's, he parties 
concerned, or of their wages ;lerl~ :~~ept ~he w~rd of the employers 
were being paid at the end of th~ °k

w 
ethel 01' ~ot the rates that 

were supposed to be ope t' , whee were the pIece rates which 

f h 
ra Ive 111 t at firm I ha b 

or tree months in trying to" h ' ve een engaged 
it has been an extremely d'ffi

l 
eV1lse t lose rates, and I can assure you 

. 1 cu t tas L . 

We ask you to pass this resolutio h . 
to new industries and areas thO ~ sO.t at we,mIght try to extend 
which we believe to be es t,IS

I 
:omhPrlatIOn of pIecework particulars 

d 
sen la 111 t e interests f d . 

an of the operatives engaged' th . a goo orgamsation 
111 ose processes. 

Alderman A. HOLLINS J,P M P . .., 
Workers) : I would ' d" " (NatIOnal SocIety of Pottery 

M D 
secon that and off b 

• r. awson referred to the P t' I CI er one ° scrvation. 
in the office That' ar lCU ars ause being kept in a bool-

. IS a contravention' it b' \. 
to the employees. ~,must e easlly accessible 

fi9 

Mr . DAWSON: Mr. Hollins has rather missed the point. I 
said in certain piecework arrangements, The piecework arrangement 
that I have been dealing with does not come under the piecework 
particulars clause, These rates were 'not covered by the clause. 
I had to have four meetings with the employers before they would· 
produce the rates to me, I think most of you know it only applies 
in very limited industries. 

Mr. HOLLINS: Well, I will second. We have 85 per cent, 
pieceworkers and we have the utmost difficulty in not only getting 
it accessible but in getting it at all, 

The motion was unanimously adopted. 

AMENDMENT OF COMPANIES ACT, 1929. 
That this Annual General Council Meeting instructs the Management 

Committee to endeavoul' to secure the following amendment of the 
Companies,Act, 192 9 :- ' 

Section 130, Sub-Section 2, Paragraph I, now reads: "In the 
case of a company being a private company any member shall 
be entitled to be furnished, within seven days after he has made 
a request in that behalf to the company, with a copy of the balance 
sheet and auditors' report at a charge not exceeding sixpence for 
every hundred words." 

Suggested Amendment. 
After" for every hundred words," add: "In the event of a trade 

dispute, either pending, or where a stoppage of work has already 
taken place, any accredited Trade Union official, of which trade union 
an employee or employees are members at that time, shall be entitled to 
be furnished with a balance sheet as aforementioned," 

M1'. A. C, C. ROBERTSON, J.P. (Management· Committee) : 
I have to propose No. I I in the name of the Management Committee. 
I think a resolution to make amendments of Company Law' has been 
on the agenda of the Annual Meeting for many years. In the years 
that have passed we have had many and varied instances given to us 
of practices which have been condemned as being fraudulent in 
intention and practice, yet those people kept inside the law sufficiently 
to filch from many people we know, hard-earned savings. I am 
not very much concerned, I was going to say, with people wealthy 
enough to have money to burn, but on second thoughts I will say 
it is finally the people we represent who suffer from these fraudulent 
practices. We know this, the exchanging of' products requires 
capital, and in the present state of the world, capital should have 
some return; but not if the return is obtained by fraudulent practice, 
What I have been particularly concerned about is the fact that many 
of our own people have been tempted by the hope of quick returns 
and future security, and they have fallen. Some of them have got 

very badly hurt. 
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My predecessors who have dealt with this resolution at previous 
COrnelienCeS :hav.e dealt with the general question 'and ,have stressed 
the point of requiring !information and safeguards for the investor 
whether t?ro~gh the~gency 'of ,this Federation or.otheragencies: 
and I mamtalll that thls FederatIOn has played its :part,in bringin 
~o the ,notice of the Presidentofthe Board of Trade how this financia1 
Jugglery has caused hardship to the workers, The ,Government 1 
, d d I '1' , . ,las 
mtro lice, egis, atlO!: deSigned to prevent fraud, and in thatiegislation 
ther rcql1lr~ reglstratlOn of dealings in securities and impose penalties, 
wIuch are rIghtly severe, on persons ,"vho issue circulars that contain 
statements that cannot be justified, or even conceal material facts, 

I think, with that introduction, we can say there has been some 
progress, but not sufficient to satisfy this Federation, We s1'l1 d " 
I th' \' 'h 1 . " I esue, . ~n" w at t le mover of the resolutIOn said last year, that the 
publtc at -large should be entitled to ascertain ,"vhatis the . t 
fi ' I .. f' exac mancJa. compOSitIOn 0 either a private or a public compan . 
O'ro f ' , Y 01 .a 
? up 0 c~mpallles govermng an industry. We want to know what 
IS .the real mcome and expenditure of any company either public 0 

prIvate. It has be.en man~.tim~s said it wouldbe.of material assistanc~ 
to us, as tradeulllon offiCials, If, when dealing with particular firms 
we kne:v the exact financial position ·OfSU.dh firms and whether th~ 
e~pen?lture of the firm is legitimate according to its size and activity 
1
h
o, thiS end th.e Manager:nent Committee are asking this meeting fo; 

t elr support 111 request111g an amendment of the C 'A . .' d . 'ompames ct, 
1929, as,pl1~te on :he age~da, .That amendment would enable us 
toobtam 111formatlOfl 'wluch, 111 certain cases w ld 
unnecessary 'h d h' , ou prevent 

k h d 
. ar, s ~p on. our members and strengthen the 

wea '- earte 111 times of doubt Wh t . I ' ' :lj' ., .' a we senous y hope for is that 
t IS amendmen~ n:ay, enable us to 'obtain -information which would 
pre. v.ent. the1l1fltctlOn of 'hardship o'n our b d '. 1 own mem ers 
an 'k'1l1

h 
ot ledr .cas~s, would strengthen. those who are faltering and' 

wea - earte 111 'time 'f d 'b W thataH c. . ,0' ou t. . e all seriously hope and ,demancl 
ompames shoul8. be -treated as registered tr d' 

treated by-the registrar Tib . . a e U11l0nSare 
It :isstated in the Trad'T/T, ~~re cAan Ie no secrecy about our accounts. 

e unIOn ctt 1at'a copy dfl 
supplied to any person and. . our ,ru esmust be 
he 'submitted .t '. a copy ~f 'our statement of accounts must 
'" 0 every member wIthout I ' thl~g'1l1 an ordered'comm ' payme~t., t IS a proper 
position of a trade union ~~t!,/or~ p~son W~OlS mthe responsible 
df apiivatecompan d.. cia an w 0 ~Hpltes for ,a balance sheet 

by s~ch co~pany, tKa~nhe ~~:£~o~eet:~~~~ -~~ta:el~~~sdemployed 
on the -baSIS 'of paymentasoutl' . d '. . ocuments 
I 'ffiovethe 'resolution. me mthe -suggested resolution. 

Mr. H, liOOT.BM:A'N J iP '(A '1 .' , 
Spinners and Twiners) .' I" .. , dma gamateS ASSOCiation :o'f :C@tton 

. secon. 

Alderman A. HOLLINS, J,P., M.P. (National .8o.ciety of Pottery 
Workers): I do think this resolution ,could have be,en :very much 
improved and abbreviated. If we takeout the whole of . .thewords 
'in the resolution .except " Any accredited trade unionofficialshallthe 
entitled ,to be furnished with a balance sheet as :aforementioned," 
:that would meet .all requirements. I think at any time wcought 
to ibe in the position ,of asking for that information, and not only 
when a dispute is pending. It might be argued .that the information 
,should be deposited with Somerset House as in the '.case .ofpublic 

companies. 
In my trade union, in our industry, weare different from any 

,others in that we have an annual settling time ,on 25th March each 
year. Either party ,must give to the other six weeks' notice df any 
,change desired. We don't know what is in front of us, whether it 
will be a notice ,sent out by the ,employers !fora ,reduction, or vvlhether 
weare :ina position ,to ask for an increase. [always have to i100k ,up 
the ,public .companies to try to ascertain the state of trade, but 
unfortunately out of about 2.50 factories thereareon~y 6 :public 
companies. My difficulty has been, in .applying for an increase .in 
wages., that we do try sometimes to pr.ove that the bulk of the :people 
operating in the industry are in the same flourishing condition as 
the public companies are, and they say that is a ¥ery small pOl~tion 
of the industry and that the public companies must be showing 
higher profits. That is ourcxp.er,ienae, and I with the late Ald~rn:an 
Aucock have been, eluring the last I I years, members of the Statlstlcal 
Committee of the National Pottery Council. . They give, to us, 
generally every quarter, a profit on turnover, but we have had to 
wait for the profit on capital, which is a totally different thing, and 
1t has been very difficult for us. I think Alderman Aucoek, 'some 
few years ago, had a resolution before this Federation in ,that direction, 
and I do want tostibmit that we should not make it a condition that 'a 
dispute should be in operation or pending. Any accredited tra8.e 
union official should be entitled to be supplied with the balance 
sheet; that should be quite sufficient. 

Mr. A. KNOWLES (Amalgamated Association of Operativ:e 
Cotton Spinners and Tw:iners): I can well 'appreciate that ,many 
differences .of opiriion may arise, hut it seems rather late in the day, 
as'has happened on several occasions., that exceptIon shouJdbe taken 
to the wording of a resolution, when every society represented ,here 
has had ample opportunity of sending in amendments. We know 
perfectlyweH that this Conference-I say it quite frankly-has 
always, more or less, :been rather a :dead·Conferen.ce.A lot· of the 
r.esolutions put forward are accepted :before they ar~ moved. ,Now 
wea're getting cases arising where .,delegates ,are taking ,excep~lOn to 
the wording of a resolution and -asking, on the one hand, that It :sh.a11 

he remitted tothe.Managelllent Comrnittee 'for the purpose :of:easlllg 
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the situation and getting away from a difficult position; and on the 
other hand, they are asking that the resolution shall now be amended, 
despite the fact that they have had the agenda in hand. They can, 
on behalf of their Associations, send in amendments, and the mover 
of the resolution would, in that case, have ample opportunity of 
ascertaining in his own mind what was the value of any proposed 
amendments, and perhaps we could have more healthy discussion. 
For future Conferences organisations should take particular note of 
the resolutions appearing on the preliminary agenda, and if they are 
not in accordance with the opinion of their organisations, they ought 
to send in amendments. 

The PRESIDENT: I don't object to the observations of Mr. Hollins, 
and I am sure Mr. Robertson does not either, and in view of them 
I think the Conference could profitably send back the resolution to 
the Management Committee and allow it to take such action as is 
deemed desirable in the interval, and report to you at next Conference. 

Mr. ROBERTSON: There is a difference between a private and a 
public company, and I think ,ve have some members prepared to 
demand that the same right as a member of a public company has, 
should be given to a member of a private company, and that a trade 
union official should have the same access to the accounts of a private 
company as he has to those of a public company. What the 
Management Committee is anxious about is that we should ask for 
particulars with the same right. I have no objection to the course 
suggested by Mr. Hollins. 

Mr. HOLLINS: I accept the reproach of our friend here. In 
the future it will not happen. 

Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 
V\T e can become too stereotyped. I do not see, because we have not 
followed the rules and regulations, that that is any reason to make 
fools of ourselves. Many resolutions do not appear to need 
amendment when they appear on a preliminary agenda, but when 
moved in Conference various interpretations are placed upon them. 
If th~t can be done I think the delegates would be lacking in their 
duty If they do not rule out such a possibility and seek to have it 
rectified by the Management Committee. After all, I don't see any 
other reason for their existence if we straighten out all the points 
that co~e. before the Conference in the way suggested; it is a case 
of abolIshmg the Management Committee. 

Mr. KNOWLES: Well, what is a preliminary agenda for? 

.; Mr. TOMLINSON: He is asking what. preliminary agendas are for. 
I hey are sent out to the permanent officials. I have a good opinion 
of permanent officials, but if the delegates who are coming to 
Conf:rence do not happen to be the permanent officials, and have not 
had tIme to go through the agenda, I am sure you would not desire 
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that the delegates who have not had the opportunity of ~eeing the 
reliminary agenda should be preve~ted from endeavounng to see 

Ph t the permanent officials don't, III effect, make asses of them. 
~: can be too meticulous. Whilst it is necessary to have Standing 
Orders, and to some extent we should stand by them, whenever 
commonsense suggests that they should be overthrown, then a 
conference of Labour people ought to have the courage to do so. 

Mr. A. ROBERTS (Amalgamated Association of Card, Blowing and 
Ring Room Operatives): I have carefully examined the rules of the 
Federation, and I don't see any Standing Orders laid down whatever 

f th General Council meeting. I can also add that when the 
or e . l' k' 

1· . ary agenda is sent out there is not a letter sent WIt 1 It as "mg 
pre ImIll . . h d 1 t 
for amendments*, and one most accept the posltIOn.t at e ega es 
are entitled to move amendments at this Conference III the absence 
of a Standing Order covering that point. 

The PRESIDENT: Well, we are all a happy family. Is i~ agreed 
that this matter be referred back to the Management CommIttee for 

I M . ~ . 
action and report to next Annua eetlllg . 

This suggestion was unanimously adopted. 

FEDERATION SCHOLARSHIPS. 
The PRESIDENT: That completes the agenda, and I would like 

Conference now to turn to the report on page 17, paragr~ph hea~ed 
" International," last paragraph. Our Secretary and MISS Goldmg 
have very kindly got the statement I read to ~ou yest.erday, as 
embodying the views of the Management CommIttee, pr~nted and 
circulated. I think everyone of you has a copy. ,?"ou ~wIll see se~ 
out there what we propose to do, as an experiment, III thIS matt~r a 
providing some educational facilities to the members of a~hatid 
organisations. I don't know whether you want to deal WIth t le 
document en bloc or desire to take it paragraph by parag:~ph. ! 
ought to mention, too, that this scheme has alre~dy been clIculate 
to secretaries of affiliated organisations in the Mmutes of 17th M.ay, 
that have been sent out. I move the adoption of the fol1ow~ng 

proposals. S ·1 1 
1. That provision be made during the year 1940, for Summer c 100 

Scholarships under the W.E.A. and the N.C.L.C. .. . 
2 That the Federation be responsible for the l?ayment of all fees 

. . t' with these Scholarships and the travellmg expenses of the 
111 connec lOn "1 f thly return rates. selected students, based on 3rd class 1'al way ·ares, mon ho~e 

3 That an allowance of £2 per weeR per studett be f madel~o ~ent . 
who ;re not receiving payment for holidays, or for fr ° d emp y . . ' 
plus an out-of-pocket allowance of £1 per week to a stu ents. :,,:, 

-----:-- P 1" Agenda itself in the following * Amendments are asked for on the r'd Imllla1 the following resolmions. must 
terms: "Any Society desiring tOffiamenf thanbe~eral Federation of Trade Unioris. 
forward such amendments to the 0 ce 0 e., 
on or before 31St May." 



4. That the period of scholarship shall not exceed two weeks. 

5. That we offer to the affiliated organisations six scholarships to 
each of the above Summer Schools in each year. 

6. That this scheme continue for a period of five years, when the 
whole subject shall be reviewed by the Management Committee. 

7. That the Secretary prepare an appropriate application form for 
distribution to the Secretaries of affiliated organisations. 

8. All nomination forms must be signed by intending applicants 
and approved by the Executive Committee of the applicant's Trade Union. 

A DELEGATE: I second. 

Alderman A. HOLLINS, J.P., M.P. (National Society of Pottery 
Workers): I move an amendment to the first clause; We make a 
condition in our Association that applicants should be subject to 
report that they have already attended classes and made satisfactory 
progress. I don't think that the student is going to get the full 
advantage of Summer School scholarships unless he has previously 
attended classes in connection with the W.E.A. or the N.C.L.C. 
We get reports from the W.E.A.-we operate under the W.E.T.D.C. 
which is a wing of the W.E.A.-and that is another amendment 
I want to insert-under the W.E.T.D.C. I do think if these 
applicants are to g~t the full val~e of the scholarships, they ought 
to have been attendmg classes preVIOusly, and I move after" W.E.A." 
to insert" and W.E.T.U.C.," and secondly, " That the applicants 
have attended classes and be subject to report on satisfactory 
progress." 

~he PRESIDENT: May I say this to you; that every aspect ofthis 
questlOn has been taken into consideration, first by the sub-committee 
and. ~hen secondly by the Management Co~mittee. Take th~ 
questlOn now that Mr. Hollins raises. The W.E.T.U.C. is an 
educational development under the regis of the Trades Union 
Congress. Immediately th~s ~ede:ation embarks upon scholarships 
t~rough that type of orgamsatIOn It at once links itself up with the 
1.U.C. 

. Mr. I-~OLLINS : B:lt the W.E.T.D.C. is a wing of the W.E.A. ; 
it has nothmg to do WIth the Trades Union Congress at all. 

Mr. ~. KNOWLES (Amalgamated Association of Operative 
Cotton Spmners and. Twiners): Whilst Mr. HoIlins is: strictly 
correct, I ~m not qUlte sure whether we ought to take partic1:llar 
n~te of hIS proposal. I happen to have had a long connection 
With the W.E.A., and the W.E.T.U.C.-and in case anybody 
does ~ot know exactly what that means', it. is the Workers' 
EducatIOnal Trade Union Committee, and although the initials :r.D.C. are the .same as tho~e of the Trade Union Congress 
It has no connectlOn whatever WIth that body. This might' be given 
very close attention, in fact close attention has· been given to the 
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matter by the sub-committee and the Management Committee and 
these are the unanimous conclus~ons. corne to. I would not u~duly 
press for the moment any alteratIOn In Clause I, because that might 
automatically be needed without putting it in at the moment. Whilst 
we are affiliated to the W.E.A. and the N.C.L.C., we are not affiliated 
to the W.E.T.D.C. We would have to be before we could have any 
scholarships under that wing of the W.E.A., but we can have 
scholarships under the W.E.A. itself because of our immediate 
affiliation, and it may be that at some later date we should find it 
wise to affiliate to the W.E.T.U.C. in addition to the W.E.A. 

Mr. A. C. C. ROBERTSON, J.P. (Amalgamated Association of 
Card, Blowing and Ring Room Operatives): I think Mr. Hollins 
will agree, as a trade union official, that it is impossible to put all the 
details we discuss about a scheme on a paper of this size, and I think 
we might explain all the things that we -rid discuss and put under 
paragraph 7. Amongst those things were most of the things that 
Mr. Hollins has been talking about, but because it would require 
such a lot of explanation we said that the secretary should prepare an 
appropriate application form which I hope will satisfy all, because 
it will have all the things that Mr. Hollins has been inquiring about
an applicant must have taken some advantage of classes, and such 
information will be asked for on the application form. 

Mr. HOLLINS: If I have that assurance I will withdraw my 
amendment. 

The PRESIDENT: I can give you that assurance. 

Mr. C. J. WRIGHT (Midland Counties Trade Federation) 
Applicants should have availed themselves of classes' under the 
W.E.A. previously, or some other body; I am not at all sure that 
that should be a rule clearly laid down and strictly adhered to, because 
one can readily see that a number of people who are officials have 
not previously had an opportunity of attending such classes but may 
derive, or could derive a great deal of benefit from a fortnight's course 
on say Industrial History. To lay down that a scholarship would 
not be awarded because of lack of previous experience of class work 
is not in the best interests of the members of this organisation, and I 
should like to hear that it is not the intention of the Management 
Committee to confine scholarships to people with experience in class 
work. 

Mr. C. HEAP (Wallpaper Workers' Union): That is not the 
intention of the Management Committee. Mr. Robertson did not 
say because that particular clause would be in the application form, 
that it would actually be the final determining factor, but it is to 
guide us as to the suitability of candidates, and for that reason 
Mr. Robertson stresses it and it is presumably why Mr. Hollins 
asked a question. Regarding the point raised by Mr. Wright, about 
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officials whose whole time has been put into trade union work, 
the work there is of material advantage, as it has trained these people 
and prepared their minds to be receptive to the kind of educational 
facilities that are being offered, and I think we should leave this 
matter to the Management Committee, on the matters raised at any 
rate. r think satisfaction will be given to delegates. 

Mr. A. DAWSON (National Union of Dyers, etc.): r want to 
move that this scheme be approved in its entirety. r think that the 
delegates ought to appreciate the fact that the Management Committee 
at long last have decided to branch out into new avenues for the 
purpose of being of service to the members of their constituent 
bodies. r think r shall not be presumptuous in stating that this is 
the most generous scheme that has ever been introduced, in the 
initial stages, through any organisation, even the T.U.C. itself. 
I don't want to discuss the details of the scheme. 

We must realise that there are two organisations in this field of 
education. There are the people who are strong supporters of the 
Workers' Educational Association, and there are other people who 
are strong supporters of the National Council of Labour Colleges. 
Both these bodies believe they are on the right lines, and the 
membe:ship ,~e are trying to cater for is again divided into two groups; 
one WhlC~ beheves. that the working class can get their emancipation 
by studymg EnglIsh Grammar, and the other which believes in 
studying Eco.nomics and Social History, which are things that qualify 
them for their struggle with the employing class. It is to the credit 
o~ the Management Committee that these two groups have sunk. their 
differences and reached a common policy to the advantage of the 
people concerned-the people attending classes. There are people 
who are very active in both the W.E.A. and the N.C.L.C. who have 
never. had the opportunity in past days of studying through the 
a?encles of these particular bodies. Some of us on the N.C.L.C. 
sl~e actually had to get our little groups together before the N.C.L.C. 
eXlste~. Other people pursued tlwir own individual courses of 
educatlO~, and b~cause of the limited opportunity they have, took 
a ke~n Int~~e~t In the Workers' Educational Movement to help 
proVide faclhtles for others better than their own. I have been 
the National.Committee of the N.C.L.C. representing my own unio~n 
and say of either of these bodies if it is a question of them gettin~ 
the students you have to. be guided by the information they are 
prepared to supply you With as to the assiduousness with which a 
s~u~ent .has followed out his studies. They want the people to mould 
~ ~: mmds, .and I would not put the responsibility on those two 
,~ les of ~aYIng whether or not those students were efficient. We 
I:i 0durld deCide who are the people who should have the scholarships 
an would not put in any attachment to Clause I. ' 
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There are many people who have not had the opportunity of 
attending classes. Some of the people have to take correspondence 
courses, and some people are not in a position to have either classes 
or correspondence courses. Speaking from the point of view of the 
worker employed in an industry working normal hours during the 
days, it may be regarded as an easy thing for people to attend classes; 
but there are organisations represented here whose members are 
working either on the two-shift system or on the day and night system, 
and very few opportunities are presented to people working on a 
double shift system or night shift system to attend classes arranged 
by either the N.C.L.C. or the W.E.A. It is true to say that in some 
of those bodies, in mining areas, they have classes during the morning 
to meet the requirements of one group, and classes at night to meet 
the requirements of others, but it would be true to say also that in 
not one-quarter of the districts do they provide facilities for those on 
night work. 

I regard this as a generous scheme in its initial stages, and I ask 
Conference to pass the scheme unanimously and give us an opportunity 
of applying it as soon as possible. 

Mr. J. BELL, J.P. (Amalgamated Weavers' Association): I 
second that, and would like to stress one point that has not been 
brought out by any of the speakers so far. If you look at the report, 
and the last paragraph, which is on page 17, it says quite definitely 
there, and this is the point I like about it, the question of giving 
Federation scholarships to trade union officials, not trade union 
members as members. I think the Conference will readily realise 
that in the course of a year we can easily find six young men or young 
women who are anxious and desirous of rendering service to the 
Trade Union Movement. Personally, I am not so concerned about 
the student type of member, because he might be anxiou~ to get out 
of the ranks of trade unions and Labour by means of the scholarship. 
We should be anxious to train men and women who are keen to 
render service to the movement, and we can easily find these young 
trade union officials who can be nominated for the scholarships in 
order to fit themselves for better service to our movement. 

Mr. A. ROBERTS (Amalgamated Association of Card, Blowing 
and Ring Room Operatives): I wish to move an amendment. I 
want to move that all the words after" made" in paragraph 3 down 
to " employment" be deleted. I think this is a very cheese-paring 
policy on the part of the Management Committee. I am moving to 
delete the words" to those who are not receiving payment for holidays 
or for loss of employment." Presumably these people who are in 
receipt of unemployment benefit during the period they will be at 
the Summer School will not receive the £2 per week and the suggestion 
is that 30S. will keep them, whereas £2 will be needed for a man 
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who is on holiday at that time. I cannot understand it. The total 
cost, even providing that every student for the fortnight were receiving 
holidays with pay, the total cost to the Federation would be £24, 
and I think if you delete those words, and put in an allowance of £3 
per student be paid it would meet the case. The saving made by 
the Federation is not worth while, and I think we ought to be generous 
and treat everybody alike. Payment for holidays varies according to 
the individual case. I could quote cases of something like ISS. for 
the holiday week. It is not sufficient for a man going away. He 
may be a young married man with a family and will have to take 
his holidays away from the family. If you give them £3 and cut 
out the qualifications that would satisfy everybody and fill the bill. 

Mr. W. WALSH (Amalgamated Moulders and Kindred 
Industries): I would like to second that. 

The PRESIDENT: Mr. Roberts, and I presume Mr. Walsh, agree, 
of course, that every student going should be paid £3 per week, and 
they think that the Management Committee are suggesting a miserable 
policy because the payment for holidays may be only ISS., 25s. or £2, 
in that case they would not receive the £2. Now, the Management 
Committee in considering this thing have said to themselves that it 
would be unfair for anybody to try and make any money out of this 
scheme we are suggesting. Assuming that I was an applicant for 
one of these scholarships, and that my salary is £1,000 a year and 
I have holidays with pay, would it be right for me to attend as one 
of your students, receiving my handsome screw and holidays with 
pay, and sitting side by side with me is an unemployed worker of an 
affiliated organisation who would receive the same amount as I from 
the Federation? It is a distinct anomaly and when we viewed this 
question we tried to iron out, so far as we could incidents of that 
kind, and we came to the conclusion that a p;und a week was 
adequate ~ut-of-pocket expenses to any student that attends; 
rem~mbermg all the varying wage rates that our members 
receIve, or the diff:ring and varying rates for holidays with pay, 
we could not deal WIth every particular case, and so as a general rule 
we say they should be compensated from the Federation funds to 
the. extent of £2 a week. It is not a question of our being desirous of 
savmg money. 

. This scheme is experimental. It is true that anomalies will 
ar~se, but we feel that over a period of five years we can gather the 
eVIdence and facts to lay before you when we come to examine the 
:vhole matter out of our experience and we can then amend the scheme 
~n such a way that any extravagant anomaly that has arisen can be 
Ironed out. I have, of course, a prop·osal that this be altered and 
that ~ payment of £3 per week be made to every student attending. 
But It must also be borne in mind that the Federation will pay all 
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the expenses in connection with the fees that are chargeable either 
by the N.C.L.C. or the W.E.A. Then again there is nothing to stop 
an affiliated organisation whose students are selected to attend, there 
is nothing to stop them from making a contribution towards their 
expenses; nothing in the world. And that might be an added 
inducement to the affiliated organisations to get the right type of 
young man or women to apply for the scholarships. If we apply this 
scheme there are a lot of details to be worked out, but if we apply it 
as we intend, we shall, in a few years' time, be able to see that the 
scheme is working satisfactorily, and if not we can take steps to put 
it right. 

Mr. A. GOSSIP (Amalgamated Furnishing Trades Association) : 
I have one or two questions. The first question is, I gather from 
page 17 that it is ~ot an ordi~ary question of scholarships but is to 
deal with InternatIOnal QuestIOns. 

The PRESIDENT: No. not now. As I explained yesterday it has 
been amended since that report was drafted. 

Mr. GOSSIP: That is one question disposed of. The other 
questions refer to Clause 5. I gather that it is twelve scholarships 
and not six. 

The PRESIDENT: Quite right. 

Mr. GOSSIP: Scotsmen generally are right. The last question 
is, what does the G.F.T.U. Management Committee consider the 
total cost, the total approximate cost, if all the 91 affiliated societies 
were having twelve scholarships each? 

The PRESIDENT: The estimated expenditure for the twelve 
scholarships we are now proposing would work out at roughly £150 
a year. That is an a'pproximation. Oh, I see what you mean. 
It is not twelve scholarships per affiliated organisation, but twelve 
scholarships in all. 

Mr. GOSSIP: Oh well, I see I am wrong this time. 

Mr. W. WALSH (Amalgamated Moulders and Kindred 
Industries): The only observation I have to ~ake is ~hat whoe~er 
the students may be they should be selected WIth the Idea of domg 
work on behalf of the Movement generally and for the Federation 
in particular. The principle which should govern the whole of the 
applications in such cases is that it is immaterial as to what a man's 
material situation or state may be. The main feature is the work we 
are appointing him to do. When we are sent d~wn here as delega~es 
our Executive do not consider whether we are slllgie men or marned 
men with five or six children. They pay us the same allowance, and 
it should not have any weight with the Management Committee as 
to whether a man is in receipt of holidays with pay, it may be only 
I5s., or whether he is in receipt of £2 or £2 lOS.; the fact that should 
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bear weight is, that they are selecting him to do a job, and I think 
there should be no differentiation in respect of the circumstances 
of any student. 

The PRESIDENT: Do you think we have discussed this enough? 

Mr. A. ROBERTS (Amalgamated Association of Card, Blowing 
and Ring Room Operatives): In view of the fact that I don't think 
I have much support for my amendment, I conclude I am right. 
The Chairman suggested that his salary was £1,000 a year. 

The PRESIDENT: That was imaginary of course. 

Mr. ROBERTS: I thought perhaps it was quite correct. I assume 
there is some honour even amongst the aristocrats of trade union 
officials and that those receiving £1,000 a year would refuse the 
scholarships. This is supporting the Means Test principle, and 
that is why I am objecting to it. I should have expected the 
Management Committee to use some discretion, I would have 
preferred them to do so, rather than lay down hard and fast rules for 
five years, but I am prepared to withdraw in view of the fact that I am 
not likely to get much support. 

The PRESIDENT: Does Mr. Walsh as seconder agree to the 
withdrawal? 

Mr. WALSH: Yes. 

Mr. G. TOMLINSON, M.P. (Amalgamated Weavers' Association) : 
I was very interested in the amendment, and would have been 
prepared to support it had it not been for your statement, but if 
this scheme is going to be a success it depends more on the work of 
the affiliated organisations than on the Federation itself. I am glad 
provision has been made, even though it does appear to be maintaining 
the Means Test principle. There is a Means Test, but that is 
provided on the part of the Federation, and it seems to me that 
affiliated organisations who are sending forward students should be 
sufficiently interested to say whether or not they are going to these 
schools under any hardship. If the affiliated organisation has not 
sufficient interest, then this particular scheme will at any rate allow 
the students to manage; but with the provision of the Federation 
allowance plus the interest of affiliated organisations, I think the 
st~dents would be able to spend a fortnight quite comfortably and 
WIth .advantage to themselves. My friend on the platform suggested 
that III the W.E.A. they only taught English Grammar. I have been 
a member of both types of classes and I want to be fair to the W.E.A. 
My friend Mr. Knowles is justa little too shy to kick up a row on 
beh~lf of the W.E~A., and I wanted to put in a plea for the economic 
sectl~n of the W.E.A. There are some good Socialists in the W.E.A. 
who l~ Yle past ten years, at any rate, have changed a good deal of 
the .cntlcIsm th~t used to be levelled against it from a Socialist point 
of VIew, and I thmk we can spend our money on it without any qualms. 
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The PRESIDENT: I want to thank the delegates for having so 
carefully examined the proposals submitted to them. The motion 
is that this scheme be adopted and the Management Committee be 
empowered to give effect to it as from the year 1940~ and during the 
succeeding five years. All who approve of that motion please show. 
That is carried unanimouslYt for which I thank you on behalf 
of the Management Committee. 

CONCLUSION OF CONFERENCE. 

The PRESIDENT: That brings me practically to the close of my 
agenda. The Secretary has a motion of thanks to propose to the 
Chairman of the Urban District Council and other officials connected 
with the Council who helped him in making the arrangements for 
this Annual Meeting. 

Mr. G. BELL (Secretary): I think you will agree it would be 
remiss if we did not send to the Chairman of the Urban District 
Council, to the Clerk of the Council, and to Mr. Bottom and Mr. Fry 
of the Publicity Department, our best thanks for the assistance they 
have given us. We must not blame them for the weather. They 
have done their utmost to assist us in making the Conference a 
success and they have looked after our comforts. I am sure a 
resolution that I write to the Clerk of the Council and to the 
people concerned, expressing our gratitude for all they have done 
for us will be passed unanimously; and we hope that on the next 
occasion when we come they will order better weather for us ! 

Mr. F. DICKINSON (Yorkshire Association of Power Loom 
Overlookers): I would like to second that. 

The motion was unanimously adopted. 

The PRESIDENT: And now I have to thank the delegates for 
their attendance, for the interest they have displayed in the discussio~s, 
and for the assistance they have given to me in conducting the affaIrS 
of this Conference. We can go home feeling we have dealt with the 
business expeditiously and intelligently. I have to thank the Sec~etary 
for the assistance he has given to me in the discharge of my dutIes as 
Chairman during the past twelve months, and also those mem~ers of 
the staff who remain behind the scenes, but who are ever. aSSIduous 
in carrying out their work, in the person of Miss Golding who rarely 
says anything but whose charming manner helps to smoot~ many 
difficulties-I am afraid this Conference does not yet apprecIate the 
woman behind the scenes moulding the Secretary-and another 
member of our staff, Miss Edwards, and also Miss Baxter, who do 
their jobs efficiently and well. The Secretary is the only male 
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official we have and to him and the three ladies he is surrounded 
with I would say we thank them all, and know that they will do all 
they possibly can to make our work successful and bring lasting 
benefit to the members we represent. 

Mr. J. LEE, O.B.E., J.P. (Amalgamated Textile Warehousemen) : 
I don't think Conference should close without expressing to you the 
thanks of the delegates for the manner you have presided. It is 
quite true we have not caused you much difficulty. We have been 
very amenable to your rulings. I want to express very briefly, on 
account of the time, the hearty thanks of the delegates for the manner 
you have presided, and particularly for the very tactful manner in 
which you have dealt with a very delicate situation. We owe you 
gratitude for the way you have helped us out of that difficulty. 

Mr. A. C. C. ROBERTSON, J.P. (Amalgamated Association of 
Card, Blowing and Ring Room Operatives): There is evidently a 
bursting on the part of people wishing to voice their appreciation of 
your conduct. I was intrigued by it. I have known Andrew for a 
long time, and certainly he has not disappointed me, and I am sure 
he has not disappointed any member of this Council. When we 
knew he was to be in the chair we knew we would be treated decently 
and that anybody who tried to be funny would be handled efficiently. 

. A member of t~e Management Committee is leaving us
Jim Stott, I am refernng to-and it may not be within everybody's 
~nowledg7 as to why he is going. There has been no quarrel. Jim 
IS expressmg. prefer~ent for a higher position, and we are trying our 
best to get It for hIm, and when you see the name of Jim Stott 
emblazoned as the Secretary of the International of the Textile 
Workers 'you will ~ee where he has gone to. I have the greatest 
pleasure m secondmg the vote of thanks to you and I include the 
services of Jim. 

Mr. A. DAWSON (Vice-Chairman): I would just like to associate 
myself with what has been said regarding the Chairman and also with 
what Mr. Robertson has said regarding Jim Stott. I take it the 
motion is unanimously adopted? (" Agreed.") 

The PRESIDENT: I would like to thank the delegates for the 
e~pressions of goodwill. It has been a pleasure to be associated 
WIth my colleagues of the Management Committee in the way they 
have shou1~ered their responsibilities during the past twelve months. 
We have tned to playas a team, which should always be the motive 
of any Executive Committee. We don't seek the limelight in any 
way at all. We try to do our drab business as best we can and I 
have bce~ helped by the contributions they have made in com'mittee, 
and I thmk I can assure you that during the next twelve months 
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they will still pull their weight -and be able to report to you another 
satisfactory. year's work a year hence. 

Mr. Stott has been a member of the Management Committee for 
four years. Mr. Stott is quite a young man although his hair has 
turned grey, and we are hoping that his severance from us will be 
marked by the preferment that our own International of Textile 
Workers will give. It embodies the Operatives in countries like 
France, Holland, Sweden, Denmark, Britain, Switzerland and Belgium 
and one or two smaller countries. Unfortunately, the condition of 
international aft'airs has lost us such countries as Germany, Italy, 
and Czecho Slovakia, and I am a wee bit afraid unless there are 
changes in the international situation many of our international 
trade organisations will be split asunder. It would be a tragedy, not 
only for the working people of this country but for the working 
people abroad. There should be, and is, an affinity of interests 
amongst all working-class people the world over, and our 
Internationals exist to promote it. Mr. Stott, if he succeeds 
to the position we are nominating him for next week at Stockholm, 
will have an extraordinarily interesting yet arduous time in front 
of him, and I am sure I am echoing your good wishes to him in 
wishing him Godspeed and goodwill in the work that he is about to 
undertake and expressing the hope that he will be successful in it. 

Mr. J. STOTT (Amalgamated Association of Beamers, Twisters 
and Drawers): I have been doing a little educational work myself 
during the last three or four years, and I think it is shown in the 
quality of the debates that have taken place, in the organisation 
of the agenda, and, particularly, in the Chairman's speech. 
I have not found myself always in step with the Management 
Committee, but I have always assumed that it was I who was in step. 
The association which I have had with the Management Committee 
and the Federation, I can quite honestly say, has been a very happy 
one from my point of view. As to whether the rest of the 
Management Committee "'iould agree with me I leave you to judge. 
I have not had very many of the resolutions that I have proposed on 
the Management Committee accepted unanimously; in fact, I doubt 
whether the majority of those resolutions were accepted at all, but 
there was one resolution accepted unanimously on Sunday, and I shall 
appreciate that, and appreciate the spirit of the message that you 
have given me to-day, as long as I live. The resolution ~hat was 
passed unanimously on Sunday by the Management CommIttee was 
to extend to me their very best wishes for the future, and I shall 
treasure that very sincerely and very honestly, and, as I say, the 
spirit of this Conference to-day I shall always carry with me. I hope, 
if I may be permitted to come to your Conferenc~ .again at some 
future time I shall be received with the same spmt as has been , 
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extended to me to-day. I hope-though I am conscious there is a 
doubt about it, of course-I hope, if I am appointed to the office 
for which I am nominated by the Textile Associations of this country, 
that I shall not lose touch with the Federation. I hope I may be 
put on your mailing list and receive, as an act of courtesy, the reports 
you issue from time to time, which I shall read assiduously and 
treasure for myself. I hope also that the Federation will progress 
and develop 6n the lines which you are suggesting, and that the 
future of the Federation will be very bright indeed. To all comrades 
here and to all friends I have made in the Federation I give my very. 
best wishes. 

The PRESIDENT: The meeting is now concluded. 

(CONFERENCE THEN TERMINATED.) 
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