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REPORT 

FELLOW MEMBERS, 

ANNUAL GENERAL COUNCIL MEETING - SCOTTISH 
WELCOME 

July brings the Annual General Council Meeting with its 
reports, resolutions, and speeches. From the point of view of 
subjects discussed, and standard of debate, the 39th meeting at Glasgow 
at least equalled its predecessors. Some people thought it excelled 
most of them. The delegates were also happy in the enjoyment of 
Scottish courtesy and hospitality. All were warm in their 
expressions of appreciation of the kindness shown and the help 
given, while everyone enjoyed the luncheon provided by the City 
Corporation in its magnificent banqueting hall. Few of the 
delegates had seen this hall previously, and all were astonished at its 
size, the harmony of its proportions, and the stateliness of its 
approaches. 

Another thing which interested the delegates was the Scottish 
adherence to traditional customs. In some places there is a 
tendency to drift towards the slap-dash. Not so in Glasgow. Her 
City Councillors, whatever their political persuasion, believe in 
maintaining the dignity of the second city in the Empire. Those 
who went to the Exhibition-and all but the invalids made the 
journey-were loud in their praises of the beauty of the surroundings, 
the excellence of the arrangements and the usefulness of the exhibits. 
They were satisfied that visitors, from whatever part of the world 
they came, could enjoy rriuch and learn more. The general feeling 
was that those responsible for the idea, and for the planning and the 
advertising of the Exhibition had deserved success and would 
achieve it. 

The Council Meeting itself was happy in receiving the welcome 
of the Lord Provost, Sir J olm Stewart j also hearty welcomes from 
Mr. Neil Maclean, M.P. for Govan, Mr. T. Scollan, J.P., ofthe Scottish 
Trades Union Congress, and Councillor A. Brady, Secretary of the 
Glasgow Trades Council. Each in his own special manner spoke well 
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of the principle of federation, and congratulated the General Federa
tion on its constructive and financial successes. Neil Maclean was 
eloquently reminiscent of the schemes out of which the General 
Federation of Trade Unions scheme was elaborated. Votes of thanks 
were proposed and suitably acknowledged, and then came the 
Chairman's Address, and the serious business of the Annual Report 
and the discussion of resolutions. 

INTEREST IN SUBJECTS DISCUSSED 
Some of those who attended, and later, at the close of the session 

discussed the resolutions, expressed interest in their seriousness. 
and the concentration upon sociological and economic problems. 
They were pleased that the Federation, whose members' lives are 
influenced by trading and monetary policies, should have emphasised 
these in an industrially and commercially organised city like Glasgow. 

There is, of course, no need to apologise for discussing these 
subjects in a city whose fortunes and thinking have been so greatly 
influenced by John Law, Adam Smith, and John Stewart Mill. 
Money and money-making has been in the blood for centuries. 
To-day the inhabitants still think of trading and of making money, 
but they are thinking even more deeply of using money in the 
re-creation of their city, and in the rehabilitation of men and women. 
Much has been accomplished; how much only those who knew 
Glasgow 50 years ago can realise; but much still remains to be done, 
and there is determination, from the Lord Provost to the humbler 
citizens to continue the effort till all cause for sociological con
demnation is removed. Not only every delegate, but every member 
of the Federation will watch and seek to emulate Glasgow's endeavour 
to expedite municipal regeneration. 

HUMANITY'S QUEST FOR THE BETTER 
This human search for the good has been pursued in cities 

other than Glasgow, and in times other than the present. Indeed. 
during many centuries the world's idealists have been trying to 
imagine, describe, and institute the state which was perfectly 
situated and governed, and in which the inhabitants could lead what 
has been termed the good life. Ancients, medievals and modernst 

as poets, orators and legislators, have written, spoken and acted;. 
objectively striving to express their conceptions of the defensive 
organisation, the laws and the social standards necessary to make 
enjoyment of the perfect state and the good life possible; not only 
for a favoured few, but for men and women in the mass. 

Ideas of perfection in the State and goodliness amongst men 
and women have differed, as they do to-day, often widely; but 
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those who wrote and spoke of the ideal and strove for its achievement 
and the m~sses who simply .endured and hoped, have always, in ali 
ages . ~nd 111 all .lands, belIeved that something better than the 
cond.ltlOns and circumsta~ces of the past and existing times was 
reqUIred and could be achIeved. From this belief has been derived 
that force without which civilisation could hardly have made progress 
It~ strength ~nd its pe.rsist~nce through the ages has been wonderful: 
TIme after time, despIte dIsappointments and failures, and organised 
atte~~ts to f?rce t~ose ,:ho held the belief into passive acceptance of 
condItlOns dIctatorIally Imposed, it has revived shaken itself free 
and started again imaginatively to design and to' build the state and 
to develop the conditions essential to the living of the good life. 

No ?ne su~gests that these long held hopes and beliefs have 
been .satisfactorIly rewarded. Conditions in every country-our 
ow~ 111clu~ed-demonstrate the contrary. But, in some, and 
notlc.eably 111 Great Britain, a beginning has been made. Here, 
and 111 s?me othe~ ~ountries, the right, not only to live, but jointly 
to share 10 .dete~m111mg the conditions of living, has been recognised; 
more espeCIally 10 those countries maintaining democratic institutions. 
In such countries it is now possible for the inhabitants themselves to 
influence the translation of their beliefs into deeds, and to push 
forward the development of the ideal state and the fuller life. 

. TI:at dev~lopment is the ever present responsibility of democracy. 
If. It shIrks thIS ~ask? or neglects persistently to pursue it, democracy 
fmls and authOrItarIan forms of government become inevitable. 

GOVERNMENT CONTROLS OF TRADE AND PRICE 
. At this 39th General Council Meeting, monetary policies and 

prIce control, formed majqr topics of consideration. What the 
delegates discussed and appeared to hope for, suggests various 
questions. Correct answers to them would be invaluable for those 
who have to negotiate wage settlements. These negotiators, while 

. repudiating the theory that wages should be determined by com
modity prices, and who claim that value of effort should be a deciding 
factor, know that, after all, commodity prices do influence wage 
possibilities. This being so, the first question to arise is, should, 
or can, the Government control prices, and if so, can such control 
prevent or relieve trade depression ? 

Every trade union official knows that trade is influenced by 
international factors, and that the conditions underlying these may be 
widely different in different countries. Obviously then, measures 
'of control, if these are attempted, should be based, not upon desire or 
abstract theory, but upon knowledge of countries, circumstances, 
and men. The axiom that man is born with the desire to live, and 
quickly develops the desire to improve the conditions of his life, 
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should influence the policies of all statesmen and the nature of any 
measures taken to control the means of living. To satisfy the desire 
to live, man works. His desire to improve his standard of living by 
improving his productive capacity and skill, can be stimulated by 
rewards, by flattery, and by fears. The greatest stimulant, however, 
is the knowledge that upon his own efforts depends his success or 
failure, and the happiness of his dependants. 

As a general rule the expenditure of the same amount and, 
character of energy should ensure the same or similar standards of 
living' but in all countries the standard is influenced by tastes and 
by th~ relation of income to costs of commodities, rents, and 
services. To raise these costs and leave the income stationary, 
involves reactions unfavourable to the standard. Prices and wages 
may, in conceivable but not very prob.able circumstances, b.e raised 
simultaneously and equally, and WIthout actually altenng the 
standard. Governments can, and do, alter the proportions between 
categories of prices by means of tariffs, taxes, wage regulations, 
buying up surpluses of commodities and labour, etc. The adoption 
of such measures cannot, however, equally help all members and 
parts of the community at the same time. Their ultimate usefulness 
is extremely doubtful. 

The effect of governmental control of prices will, of course, 
depend upon the methods adopted. A rise may be caused by the 
increased cost of capital, of maintaining the productive efficiency of 
machinery and plant, of advertising and salesmanship, ~f lab~ur, of 
social safety as this is secured by workmen's compensatlOn, SIckness 
and unemployment insurances, old age pensions, etc. A rise in 
prices can also be caused by scarcities-real or artificial.ly induced. 
Falls in prices may be caused by fraudulently mampulated or 
saturated markets and by loss of confidence. 

The cost of capital depends upon the risks involved and the 
returns anticipated. Maintenance expenses are largely for labour,. 
direct and indirect. Wages and taxes appear, therefore, to be the 
important items of cost which can be varied .. This suggests that 
whatever government attempts to set a maximum for prices, must be 
prepared to adjust wages and taxes to a fixed level. Doin.g t?is 
would necessarily involve the introduction of the authontarIan 
principle into government, or very subtle methods of bluffing the 
people whose standards higher prices might prejudice. 

DO HIGHER PRICES STIMULATE PRODUCTION; ARE 
THEY INTERNATIONALLY PRACTICABLE? 

It is sometimes said that higher prices stimulate production. 
This may be true in some areas and industries, but in others, higher 
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prices, b~ impairing relationship bet\~een price and purchasing 
power, wIll tend to reduce consumptIOn and arrest production. 
Prices, if left uncontrolled, will automatically adjust themselves to 
the economic level, that is, to what is known as the natural price. 

Thoughtful people with experience of the cost of control and 
the dishonest ~rafting which sometimes accompanies it, may prefer 
the natural pnce to the governmental ones. Especially will this be 
the case where men and women understand that such price controls 
are only practicable within the political frontiers of the countries 
attempting them. The more governmental control of prices is 
studied, the more difficult it appears and the greater its sociological 
dangers. 

OTHER PROBLEMS BEFORE THE MANAGEMENT 
COMMITTEE 

Each quarter brings its own special problems and happenings. 
Amongst those now occupying the attention of the Management 
Committee are unemployment insurance and trade disputes. The 
particular problem agitating the minds of the Management Com
mittee at the moment is whether or not, in cases where reductions 
in wages have been demanded by bad employers, trade unions have 
the right to apply for unemployment insurance on the ground that 
the conditions offered them were less favourable than those observed 
by good employers in the same district. Every trade union official 
knows that under the Unemployment Insurance Act, 1935, where 
a trade dispute exists, insured contributors are disqualified from 
benefit under Section 26 (1). The disqualifications are operating 
harshly and sometimes irregularly. The desire. of the Management 
Committee is to secure uniformity of interpretation, and if necessary 
to assist in the promotion of amendments of the Act having this 
object in view. 

Another subject arousing interest and controversy is holidays 
with pay. Copies of the Government's Bill are in the hands of the 
Management Committee. Amongst' the points for special con
sideration are, the extent of the scheme, the position of intermittent 
workers and the 'method of meeting the cost. Present schemes 
favour those who are employed by the State, and in the public 
utility enterprise~ more than those engaged in the export trades, 
or similarly uncertain occupations. This should not be the case .. 
In any scheme which purports to aim at being national, the benefits 
should extend to all; to the intermittent, as well as to the public 
utility worker. The cost must be spread over all if particular 
occupations are not to be unduly penalised. The method of doing 
this must be carefully thought out. 
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FRIENDLY RELATIONS 

Efforts to maintain and improve friendly relations between the 
Federation and its affiliated societies continue; also various meetings 
having similar objectives have been arranged with unions that were 
formerly affiliated, but who, for various reasons, mostly connected 
with trade depressions, ceased membership. It is safe to say that 
these meetings have afforded pleasure and information to all who 
have taken part in them, and have demonstrated a still lively interest 
in the principles of trade union federation; especially where this 
leaves the affiliating unions complete autonomy; merged but not 
submerged. 

INDUSTRIAL TRAGEDIES 

During the quarter the British trade union world and the others 
who are aware of the dangers incidental to mining, were shocked by 
the disaster at the Markham Colliery. In recent years much has 
been done to minimise the dangers to which the miner is exposed. 
Nothing can altogether remove them. They that go down into the 
pits, like those who go down to the sea, face risks that the ordinary 
worker escapes. The importance of the work each performs can 
only be approximately measured by those who realise the dependence 
of the whole community upon the export of commodities the world 
requires, and the need for their world-wide distribution. The 
miner and the ·sailor are essential to an island people dependent upon 
overseas trading for 50 per cent. of its means of existence. We 
regret the deaths of those who died in the Markham disaster. We 
deeply sympathise with their dependants, and trust that at least the 
material well-being of these will be amply safeguarded. 

THE PASSING OF OLD FRIENDS 

In the Quarterly Report of September, 1937, we had to deplore 
the death of a valuable and respected member of the Management 
Committee. In this issue we have to announce with the deepest 
regret the passing of Alderman William Aucock, who has been 
Chairman, and who, at the time of his death, was a Trustee of the 
General Federation. 

William Aucock served his apprenticeship as a potter, and was, 
therefore, technically qualified to represent the lorking potters as 
a representative of the Pottery Workers' National Society. In 
addition to his technical qualifications he possessed a clear and active 
brain, a kindly heart, and a wide outlook on social as well as industrial 
problems. It was these qualities which made him so useful, not only to 
his union and to the General Federation of Trade Unions, but also to 
the City in which he lived. The members of his union, the citizens 
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of Stoke, and the representatives of the Federation publicly manifested 
their appreciation of his services, their sense of the loss his death 
had occasioned, and their sympathy with his family. 

Mr. Aucock's friends had justification for hoping that he would 
continue working for quite a long time, for his age was only 56. 
Perhaps his influence will continue. The influence of a life of 
service lasts a very long time, and it may be said of him, as it was 
said of another, that" He being dead, yet speaketh." 

During the year death has been busy with old friends. John 
Hendry, for many years Secretary of the Brechin Mill and Factory 
Operatives' Union, laid down his burdens towards the end of May. 
Hendry was a loyal and staunch friend who will be remembered for 
his knowledge of the poetry of Burns and a pauky humour that was 
distinctly Scottish. He dearly loved a crack with those who knew 
anything of the struggles which the trade unionists of his native 
country ·had faced in the efforts to build up a movement capable of 
enforcing the principle of collective bargaining. In his latter days, when 
trade depressions had played havoc with his membership and depleted 
his union's funds, his appreciation of the situation and his deter
mination to keep some measure of organisation alive, led him to 
advise his union to link up with the National Union of Textile Workers. 
Sorry though he was for the union to lose its independent status, he 
never complained of the terms or the conditions of the amalgamation. 
Hendry was a good Scot, a pleasant companion, and possessed a 
capacity for sympathising with the sorrows of others.. Brechin folk 
will remember him with affectionate regard. 

Signed on behalf of the Management Committee, 
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REPORT OF THE AUDITOR 
To the General Federation of Trade Unions 

I have audited the Accounts of the Federation for the Quarter 

ended 30th June, 1938, as hereto annexed, with the books, accounts 
and vouchers relating thereto. 

I report that I have obtained all the information and 
explanations I have required, and that in my opinion and to the 

best of my knowledge and belief the said Accounts are correct. 

LONDON, 

13th July, 1938. 

(Signed) HERBERT SANDS, 

Chartered Accountant. 
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GENERAL INCOME AND EXPENDITURE ACCOUNT for Quarter ended 30th JUNE, 1938 

EXPENDITORE. £ s. d. 

To Benefits Paid .................•................... 
" Management Committee and Delegations 277 17 1 

" Head Office Salaries .......................... . 28412 0 
" Organising Expenses & Organiser's Salary 181 711 

" Audit and Accountancy Charges ......... . 10 10 0 
" Printing and Stationery '" ................. . 126 16 7 
" Postages ......................................... . 23 0 0 
" Sundry Expenses ............................... . o 17 2 
" Donations: 

Ruskin College ...........••.•................ 25 0 0 

" Rent and Common Charges ......... :. .... . . 609 12 II 
" Telephone Charges ............. ............ ... 16 10 3 

626 3 2 
Less AIo.ount Repaid by Approved 

Society ......... ....... ........... ............. 413 14 4 

" Balance, being Excess of Income over 
Expenditure, carried to Balance Sheet 

£ s. d. 

915 13 4 

930 0 9 

212 8 10 

4527 19 10 

£6586 2 9 

INCOME. £ s. d. 

By Contributions Received ....................................... 6585 12 3 
" Hire of Room..................... ............................... 0 10 6 

£6586 2 9 

==================================~=============================.--.---



INVESTMENT INCOME ACCOUNT for Quarter ended 30th JUNE, 1938 

EXPENDITURE. £ 8. d. 
To Balance, being Excess of Income over Expenditure, 

carried to Balance Sheet .................................... 1148 0 2 

NOTE.-No account is taken of anv interest 
accrued unless actually received· or paid 
within the Quarter. 

£1148 0 2 

INCOME. £ s. d. £ s. d. 

By Slilldry Interests-Gross : 
Co.operative Printing Society... ... ... 11 15 tl 

C:W.S. Deposit A~count ............... 1136 5 2 
----1148 0 2 

£1148 0 2 

PROPERTY REVENUE ACCOUNT for Quarter ended 30th JUNE, 1938 

EXPENDIT1JRE. 

To Rates ........................................... . 
" Water, Light and Heat .................... . 
" Lift Maintenance and Repairs ............ . 
" Porter and Cleaning ....................... :. 
" Repairs ......................................... . 
" Insurance .................................... . 
" Agents' Commission ........................ . 

" Reserve for Depreciation of Buildings 
"Balance, being Excess of Income 

over Expenditure carried to Balance 
Sheet ......................................... . 

£ s. d. 

346 911 
95 16 7 
33 3 3 
66 14 0 
16 15 0 
310 0 

38 4 0 

£ s. d. 

600 12 9 
125 0 0 

1187 19 9 

£1913 12 6 

lNCO~1E. £ s. d. £ s. d. 
By Sundry Rents: 

9 and 12, Woburn Buildings............ 79 0 6 
Central House .............................. 1834 12 0 

Ull3 12 6 

£1913 12 6 

BALANCE SHEET, 30th JUNE, 1938 

LIABILITIES. 

Reserve for Income Tax (Balance) ". 
Reserve for Depreciation of Buildings 

ACCUMULATED FUNDS-

£ s. d. 

Balance as at 31st March, 1938 246973 6 0 

Add Excess of Income over 
Expenditure for Quarter-

General Account .............. .. 
Property Revenue Account .. . 
Investment Income Account. 

4527 19 10 
1187 19 9 
1148 0 2 

£ s. d. 

1 10 0 

625 0 0 

253837 5 9 

£254463 15 9 

ASSETS. 

Land and Buildings (CENTRAL HOUSE 
.AND WOBURN BUILDINGS, LONDON, 

W.C.l), as at 31st March, 1938 ...... 

INvESTMENTS AT COST-

300 Shares of £1 each fully paid-. 
Co-operative Printing Society .... .. 

Fylde Water Board-Mortgage ...... .. 

Merney Docks and Harbour Board: 
£40,000 3t per cent. Debenture 
Stock ................................... .. 

SUNDRY DEBTORS-

Net Rents Due at this Date 

TELEPHONE DEPOSrT ..................... . 

CASH IN HAND ...................... · ...... .. 

BANK BALANCES-

C.W.S. Bank, Deposit Accounts ..... . 
C.v·iT.S. Bank, Current Account ...... . 

Less l'tfidland Bank Limited-
Current Account overdrawn ..... . 

£ s. d. £ s. d. 

96580 10 5 

100 0 0 

20000 0 0 

. 39200 0 0 
59300 0 0 

1524 14 2 

2 0 0 

127 2 0 

89846 1 2 
7084 1 6 

9(;930 2 8 

o 13 6 
96929 9 2 

£254463 15 9 

.... 
t..:l 

..... 
~ 
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STATEMENT OF CONTRIBUTIONS, BENEFITS 
AND MEMBERSHIP 

Paid during Quarter ending 30th June, 1938 
• Lower Scale. t Members on Both SCl1les. 

b 2 Quarters. 
t In Arrears. :0: Paid in Advl1nce. 

No. of 
Society. NAME OF SOOIETY 

, Suspended. 

.-----.~-~-.-~--,--~.----,--~ 

, 1 

, Contributions I 
[ paid during 

I
, Quarter ending : 
30th June, 1938: 

Benefit •• 

Member
ship on 
whioh 

Conls are 
basetl. 

Total 
Mem. 

bership 
of 

Soaiety. 
-.~" ~. ____ ,_I,------__ -:-------~-------'----

2 Bakers' Union, London Jewish ............ 1 

3 Bargo Builders' Trade Union ............ . 
4 Bleachers' Association, Basford and Dist. 
5 Bleachers, Dyers, Scourers and Trimmers 

Auxiliary Workers .......................... . 
6 Leicester Trimmers' Association ......... . 
7 *Block Roller and Stamp Cutters, Amal ... ! 
9 Boot, Shoe and Slipper Ops., Rossendale. 

10 Beamers, Twisters and Drawers, Amal. 
Association ................................... . 

12 *Meta1 Founders, London United ........ .. 
20 Card & Blowing Room Operatives, Amal. 
21 sCard Dressers' Society, Cleckheaton ... . 
22 Card Setting Machine Tenters' Society .. . 
23 *Chainmakers and Strikers' Assooiation .. . 
27Ab*Commercial & Industrial Employees 

National Union of .......................... : 
33 sCurriers and Strap Makers' Union ........ . 
35 *Colliel'Y Enginemen and Boilermen's 

Union, Somerset ........................... .. 

£ s. d. 
250 
7 0 0 
6 10 0 

6 5 
23 7 
4 0 

205 19 

o 
o 
6 
6 

99 0 6 
366 

1062 13 0 

5 3 
10 3 

1 0 

1 0 

6 
3 

6 

o 
36 Cotton Spinners and Twiners, Amalga. 

mated Oporatives Association ............ 700 11 0 
37 Crioket Ball Makers, Amal. Society...... 3 2 0 
40 *D:rer~ and .Auxiliary Workers' Associa'l 

OlatlOn, Hinokley ......... , ................ .. 
43 Dyers' and Scourers' Association 

Loughborough ................................ : 
44 Dyers and Scourers' Trade and Benefit 

Society ....................................... . 
46A8*Engineors Glass Works Society ........ .. 
48s*Engineers, Iron Safe .......................... . 
49t*Enginemen, Motormen and Firemen's 

Association ............................... . 

4 1 o 
120 

8 15 0 

1 1 
2 4 

o 
6 

51 *Flaggers and Slaters' Operative Soci~ty: 
53 Fren?h Folishers' Progressive Society .... 
54 Furrushiug Trades, National Amalga. 

mated Association ........................... 438 1 6 
55 "'Gas Fitters' and Allied Workers' T U 

National.. ........ , ......................... : .. :: 
56 Glass Bevellers' Society 
57x"'Glas~ Cutters and Dec~;;;t~~~, .. N~ti~;;~i 

59 GYa~~o~o~~i~'w ~~k~~~: 'L~;;ci~~' S~~i~iy .:: 
608*Glassmakers, National Flint 
61 Gil ........ · .... .. 
63 

"'Glassma rers, Pressed ........................ .. 
overs' National Union . 

64 Hosiery Union, Loughboro~gh""""""" 
65 *Hosiery Menders' Association ::::::::::::: 

7 17 6 
790 

9 0 6 

5 9 0 

9 0 
11 7 

o 
9 

£ s. d. 

113 5 10 

55 0 0 

100 
311 
289 

250 
934 
357 

9154 

4401 
296 

47228 
64 

227 
903 

46 
120 

90 

31136 
137 

360 

44 

350 
116 
81 

89 
84 
98 

19471 

700 
332 

664 
401 
336 
274 

1249 
400 

1012 

118 
361 
289 

250 
1003 
426 

9154 

4401 
320 

47228 
74 

292 
1006 

46 
120 

90 

31136 
171 

360 

44 

350 
136 

81 

100 
84 

106 

20391 

700 
348 

709 
426 
526 
274 

1249 
400 

1012 
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STATEMENT OF CONTRIBUTIONS, BENEFITS &: MEMBERSHIP-Oontinued 
-----~---------------------r_------_,---------~------.----

[\ Oontributlons 
, paid during No.ot 

800iely. 
NAME OF SOCIETY. 

67 Hosiery Union, Amalgamated, Leicester 
and Leicestershire ......................... .. 

68 Hosiery Union, Ilkeston and District .. . 
70 Hatters, Amalgamated Society of 

Journeymen Felt ........................... . 
71 Hatters' Fair Trade Union, Journeymen. 
72 "'Hat Trimmers and Wool Formers, 

Amalgamated Felt ......................... . 
73 Hosiery Warehousemen's Association ... . 
74 *Hinckley and District Trimmers' 

Association ................................... . 
77 *Hosiery Union, Hinckley ................. .. 
80 Iron, Steel and Metal Dressers' Trade 

Society ...................................... .. 
83 "'Moulders' Associated Society ............ . 
84 sIronminers and Quarrymen's Union, 

Furness ...................................... .. 
86 lronfounding Workers' Association ...... .. 
87 Jewel Case Makers' Trade Protection 

Society, London ............................. . 
88 Jute and Flax Workers, Dundee Union. 
90 Lace Pattern Readers' Society ............ . 
918*Lace Workers' Auxiliary Society ........ . 
94 *Loom Overlookers, General Union of 

Associated .................................... . 
97 "'Machine, Engine, and Iron Grinders' 

Society, Rochdale .......................... .. 
101 Mill Sawyers and Wood Working 

Machinists, T.S ............................. .. 
102 *Midland Counties Trades Federation ... . 
103 *Mill and Factory Workers, Arbroath ... . 
105 Moulders' Union, Amalgamated ........ .. 
106 cMule and Ring Spindle Makers, Operative 
113 8Painters, Amal., Scottish, Aberdeen ... . 
115 AWallpaper Workers' Union ................. . 
117 *Power Loom Tenters, Scottish Federation 
118 xPower Loom Overlookers, Yorkshire 

Association ................................... . 
119 Plasterers' Labourers, National Associa· 

tion of Operative ................... , ...... .. 
121 National, Society o,f Pott~ry Workers ... . 
122 S00111'er8 ASsoclatlOn, Leicester ......... .. 
123 Silk Workers' National Association ..... .. 
134 *Saltmakers' Association, South Durham 

and North Yorkshire ..................... . 
135 Salt and Chemical Industries Allied 

Workers' Union, Mid·Cheshire ......... .. 
138 Screw, Nut, Bolt, and Rivet Trade 

Society ............................... " ...... . 
143 Shuttlemakers, Amalgamated Society .. . 
145s*Surgical, Elastic and Bandage Makers' 

Society ..................................... ". 
148 Spindle and Flyer Makers' Society, 

Operative ..................................... .. 
149 Spring Makers, Toolmakers, and Grinders, 

Amalgamated Society ..................... .. 
155 *Sheet Metal Workers, West of Scotland .. . 
1568*Textile Workers' Scottish Union ......... .. 

1 

Quarter ending 
30th June, 1938 

£ s. d. \' 

125 0 0 I 
67 10 () 

69 4 0 ,II 216 

31 19 031' 
11 5 

6 15 0 
52 17 6 

55 15 6 
5 12 6 

232 4 0 

200 
203 3 6 

o 18 6 

55 10 3 

370 

2 12 0 
3 11 6 
5 12 6 

43 17 6 

94 7 6 
500 

280 
468 10 6 

1 10 0 
50 0 0 

2 14 6 

30 12 6 

11 2 0 
9 0 0 

11 18 0 

2 0 6 
o 11 0 

Benefits. 

£ s. d. 

33 0 0 

88 0 0 

85 0 0 
84 0 0 

374 0 0 

c Amalgamated with Spmdle and Flyer Makers 

Member. : Total 
"hip ou : Mem· 
which i berablp 

Conls are i of 
based. i Sooiety. 

5507 
3000 

3075 
92 

2841 
500 

600 
4700 

2481 
528 

114 
10320 

88 
8986 

41 
150 

4953 

334 

104 
316 
500 

1950 

460 
3000 
440 

1730 

96 
20823 

. 60 
2222 

218 

1362 

494 
400 

124 

540 

92 
48 

600 

5507 
3000 

3845 
149 

3615 
500 

600 
4700 

2807 
606 

250 
ll880 

88 
8!l86 

41 
157 

4953 

381 

117 
316 
500 

2300 

500 
3060 
440 

1730 

96 
24323 

60 
2222 

278 

1471 

650 
qUq 

131 

640 

133 
61 

600 
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STATEMENT OF CONTRIBUTIONS, BENEFITS & MEMBERSHIP-Ootttinued 

_________________ -,-____ --, ____ -I-___ ! __ 

d.1 
158 tT!tilors 'l'rade Union, United Ladies ... . 
159 sTextile Workers' Union, Dunfermline ... . 
161 'rextile -Workers' Union, Scottish Lace .. . 
164 "'Edge Tool Trade Sooiety ................. .. 
166 Trirruners. Dyers, and Auxiliary Workers' 

Assooiation, Derby ......................... .. 
167 tUpholsterers, Amalgamated Union .... .. 
168 Wood Turners and Machinists', Athletio. 
170 Warehousemen, Amalgamated Textile 
171 *Weavers' Amalgamated Association .... 
172A Textile Workers, National Union of 

Dyers, Bleachers ............................. . 
173 -Weavers and Winders' Trade Union, 

Ulster ......................................... . 
174 Warp Dressers' Association, Lancashire 

and Y orkshiro .............................. .. 
175 Wire Weavers', Manchester Society .... .. 
176 *Woodworking Machinists, National 

Trade Union ................................. .. 
179 Weavers' Handloom Association 
182 Wool Shear Workers' Trade Union ....... 

£ s. 
28 19 

43 13 
2 6 

0 1 

01 
6 

1 11 0 
141 6 3 

1 3 0 
168 15 0 

1059 9 0 

775 0 0 

4 10 0 

31 10 0 
o 18 0 

4 14 0 
2 10 0 
2 0 0 

£ s. d. 

83 7 6 

1440 
400 

1940 
206 

62 
7300 

51 
7500 

94173 

34444 

200 

1400 
42 

418 
110 
80 

1850 
400 

2360 
240 

62 
8000 

54 
7500 

94173 

34494 

220 

1400 
42 

458 
110 

80 

TOTAL .......................... £6585 12 3

1 

915 13 4 355759 367470 

SOOlETIES-

57 on Higher Scale. 

32 on Lower Scale. 

2 on Both Scales. 

91 Societies affiliated. 

MEMBERSHlP-

229,487 Members on Higher Scale. 

117,532 " Lower Scale. 

8,740 " Both Scales. 

355,759 Membership on which contributions 
= are based. 

367,470 GROSS MEMBERSllIP. 


